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• There is a significant demand for 
leaders who currently and will 
provide leadership for the growing 
aging population

• There is a need for comprehensive 
research in long-term care 
leadership 

• Research may contribute to the 
understanding and furthering of 
career pathways in long-term care 
leadership 

• Currently, there is current instability 
in healthcare

• This project sought to explore 
opportunities that emerging leaders 
in long-term care may pursue, 
including and adjacent to leadership 
and management positions

• Two undergraduate research 
assistants (SRAs) and two faculty 
members requested that 34 
administrative residency students 
collect three  nonclinical profiles 
(one preceptor and two others)

• The information was then edited 
and turned into an electronic 
resource 

• Resource will be used to promote 
careers in long-term care

• May be used in UWEC health care 
administration classes, for 
graduating seniors, and beyond

• The book has helped to gain 
interest in the long-term care field 

• May be used for current students 
and alumni to explore and 
understand career pathways that 
may be intriguing 

• Careers highlighted are non-clinical 
leadership positions that students/ 
alumni may be interested in 

Discussion

• Office of Research and Sponsored 
Programs (ORSP,) University of 
Wisconsin- Eau Claire

• Center for Health Administration and 
Aging Services Excellence (CHAASE)

• University Printing Services
Scan the QR code to share your contact information to 
receive a copy of the electronic resource upon completion

Sample 
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•There is a demand for leaders 
in healthcare
•Some reasons for this may include:
•Strain of workforce
•Shrinking pool of workers
•Retirement

•Students and alumni may use this 
resource to find professional areas of 
interest, which may include 
assistance in developing the 
necessary skills and knowledge to 
obtain these positions 
•Showcasing career pathways may 

help to increase the wonderful care 
residents need and deserve
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