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00:00:09 

Lily McDonald: Okay, my name is Lily McDonald and my pronouns are she/her. What is your 

name and your pronouns? 

Alexis Bignell: My name is Alexis Bignell and my pronouns are she/her. 

00:00:20  

LM: Okay. If you see me looking down, I'm just looking at my phone for the questions. 

AB: Okay. 

00:00:25 

LM: Okay, how do you identify after you're comfortable sharing? 

AB: I identify as straight. 

00:00:33  

LM: Okay, any intersecting identities that we should be aware of? 

AB: I don't think so, no. 

00:00:41 

LM: What is little fun fact about yourself? 

AB: I've broken two bones. 

00:00:48 

LM: Okay. 

AB & LM: [laugh] 

00:00:52 

LM: So, this interview is going to be about like different controversies that you've heard around 

campus. So, my first question for you is, have you heard of any controversies having to do with 

the LGBTQIA+ community during your time at Stout? 

AB: The only one that I can think of, I guess, is a recent Prevea Health switch. So the switch 

from the health care systems on campus. 



00:01:15 

LM: Were you personally affected by said controversy? 

AB: I guess like as a woman, it does influence me because the switch they got rid of Plan B. I 

think the bigger issue though is a switch from not having trans healthcare in writing, and that 

does not affect me as a straight, white women, cis gender. But I think like, second hand, like I 

have people I care about that it does influence. So mentally and emotionally, yes, it does affect 

me in that way. 

00:01:49 

LM: And then did you notice if the controversy impacted the community at Stout, or like how it 

impacted like personal connections? 

AB: Absolutely. I know students that have been absent from class who are part of the community 

who are really concerned about their well-being and other close friends and possibly family that 

will be affected by this. So, yeah. 

00:02:17 

LM: Was the controversy revolved- or resolved? 

AB: I don't think so. No, Prevea really tried to make it look like they're doing something. And I 

understand why like it happened. So just briefly to kind of break it down where Stout is 

switching to this program to save money and it got handled by someone other than the 

Chancellor, so it's no one's fault directly. I think it was just a very unfortunate oversight, which 

happens a lot and minority groups and communities that are not the majority so- I'm losing my 

train of thought- What's the question? 

00:03:01 

LM: Could you just briefly just explain like why it translates- or why Prevea is doing in like 

regards to the trans healthcare? 

AB: Okay, so they're saying they are going to continue trans health care for current students who 

are enrolled but Stout used to be one of the best trans healthcare schools in the country- as it was 

explained to me- and now it's not a guarantee for new students. They are beginning to put more 

of it down in writing, but I think one of the bigger issues for me is like Prevea- it's they're- that 

they themselves are non-domination all but they do have heavy influences like all of their 

finances, the people who fund them are religiously affiliated, which I think is extremely 

problematic. 

00:03:50 

LM: Did Stout do anything well handling it, or do you think that they didn't handle it very well? 

AB: Well, I think once like they got wind of how big the issue was, they really- they're- they're 

trying, they're making an effort. I think they could have done more to prevent this from 

happening. I think they can do more from something like this happening again in the future. The- 



They hosted a meeting where students were allowed to go and talk to Prevea and the people 

coming onto campus soon. But I don't think it was well enough advertised and I don't think. 

enough students really know what's going on. I mean, just because people are part of the 

LGBTQIA+ community doesn't mean, necessarily that they have connections to other people to 

know what's going on on campus, even though I mean there's great groups like the Qube that do 

a lot of stuff but just because those things exist doesn’t mean people know about them. 

LM: Mhm [nods]. 

AB: I think we can be more aware. 

00:04:48 

LM: You do you feel like then that, like the controversies that queer people on campus have to 

deal with- do you think like they're expected to handle it and not like allies, aren't expected to 

like help if that makes sense? 

AB: Yes and no. I mean like the issue, it's going to impact the actual community much more than 

it would an ally regardless because it's there- it's quite literally like a life and death type of thing. 

trans healthcare. So obviously it's going to impact them much more and they're going to be much 

more likely, obviously, to try and do something about it. Where like for me, you know, like my 

life isn't on the line because I'm not going to get a certain type of health care that I necessarily 

need. So yeah, I think it's definitely more expected for them to do more. 

00:05:42 

LM:  Why I advice like would you give to the stout administrators to help resolve future like 

controversies or things like that? 

AB: I guess just like be educated on all of these topics, I mean you are in control of an entire 

campus and all these- and all these- these things are delegated out to different people. But you 

should be aware of all, like a lot of these issues going on on campus to be able to prevent them, 

and I think that's what happened with this is like they didn't understand what like the impact 

would be of not having trans healthcare and that's why it got overlooked, which is extremely 

problematic because as we were- had explained to us, is really can be a life or death thing. 

Another that's just because they're not receiving proper hormones, there's actual medical issues 

going on that way, or, like it's mental health and yeah, I think it's just making more of an effort to 

be educated and aware. 

00:06:42 

LM: Are there any other controversies that you'd like to touch on? 

AB: I don't think it's anything that I would call a controversy, but another issue I've heard talked 

about on campus that I would call intersectional is the counseling center on campus. I've heard 

specifically from people I know, people of color who have gone to the counseling center on 

campus and they just- they didn't feel as comfortable or as welcome because there's not many 



people of color either employed there or queer people working there either and I think that really 

goes hand in hand with the Prevea Healthcare switch. Because this is going to negatively impact 

so many students and to deal with that, they're going to need maybe some counseling help and if 

they don't feel comfortable going to the provided options, there's nothing else they can do so. 

00:07:34 

LM: Do you think that Stout over advertises like having a very diverse community and like 

having the resources for everyone. 

AB: Yeah, for sure. Oh gosh, this really great group on campus. I wish I could remember the 

name of them, but they came in and talked in my peace phase [?] class. And they're both women 

of color. And she talked about a lot- one of the girls- I wish I could number their names and what 

the name of the group was because they are super cool- but she talked about how they explained 

all this diversity and then she got to campus and she's like I'm one of like the few black women on 

this campus. You know it was advertised to me that I'd feel comfortable here and there. Be all 

these things and there's not. I guess I don't want to speak too much for my experience because 

I'm obviously white and cisgender, so that's not something that I really think of on a day-to-day 

basis because it doesn't affect me personally, but hearing from friends and other students on 

campus, I think it's definitely not advertised the way it should be. 

00:08:37 

LM: Is there anything else that you would like to add before we enter interview? 

AB: I do not think so, no. 

LM: Okay. Thank you for your time. 

AB: Thank you. 

END 

00:08:54 


