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00:00:02.770 

Kayla Lehner: So, you [can] just start us off by, yeah, introducing yourself, what you do- 

introduce yourself, what you do, your major, things like that [?]. 

 

00:00:14.000  

Jayden Foster: Okay. So, my name is Jayden Foster, I am an RA (resident advisor) and HM 

(hall manager) in North Hall right now and I am a graphic design and interactive media major- 

major. Yeah. Double concentration. 

 

00:00:38.380  

Samantha Snyder: All right, I can do the next one. At what point in your life were you exposed 

to the LGBTQIA+ community? 

 

JF: So, I was thinking about this last week, I don't really remember [laughs] but I think it was, 

maybe in like elementary school like 4th or 5th grade. I- that was when I like realized I was gay 

and so I was like I need to study up because I don't know what this means and so I went on 

YouTube and I think I just looked up like “coming out” or like “gay” [laughs] and I found this 

YouTube channel, it was like a collab [collaboration] channel and it was called days of the 

week. I know, hilarious [laughs]. 

 

KL & SS: [Laugh] 

 

JF: And it was these five guys- I think one of the days- or they would like post videos like they 

each had a day that they would post a video, and they would do like tags, or just like, talk about 

things, and that's where I kind of got most of my knowledge about like the gay male community 

because bunch of gay men who had it, and that's kind of where I was exposed to like the gay 

community. 

 

00:02:14.160 

SS: So, you would say it was taught to you like over the Internet- like you kind of had to do 

your own research on it. 

 



JF: Oh yeah, for sure. 

 

00:02:24.438 

SS: And then would you say that it was a positive or negative connotation when you first 

learned about it or just even within like your life, was it a positive negative situation? 

 

JF: Well, I think it was positive on- like when I was doing my own research- [air quotes] 

research. Like, watching like YouTube and like kind of learning from people in the community 

but then when I was like not on the Internet like- like when I would see like queer people in like 

media like TV and stuff, it was usually negative because they were like the butt of the joke or if 

it was like some, like- like insulting someone by like calling them slur or something. It was 

kind of like a weird like I was getting like seeing the good part of the community, but I was also 

seeing like bad representation of it too. 

 

00:03:36.860  

SS: All right, I think that's everything for that first question. 

 

00:03:44.630 

KL: Cool. I’m going to go ahead and go to the next one. So do you feel welcomed or accepted 

at UW-Stout as a member of the LGBTQIA+ community?  

 

JF: I do.  

 

KL: Why, how? 

 

JF: Well, I think, like, I was lucky to like find a friend group that is pretty like inclusive like my 

freshman year. But I think the way that kind of professors because they go through like safe 

space training and stuff, and then they've kind of been like taught to use like inclusive like 

language. And usually like the first day of classes, they ask everyone to pronouns and such I 

feel like it's- I don't, I have always kind of felt comfortable and like seeing like just being on 

like a kind of liberal campus. People feel like more comfortable to be themselves, so I never felt 

like I was the one like queer kid in the class. Especially because I'm an art major [laughs] 

they're always, like, people who are just like presenting as like themselves, and so that helped a 

lot too. 

 

00:05:30.570  

KL: Okay. Have you ever faced discrimination on campus? And if you're comfortable enough 

to share, like what happened? 

 



JF: Not- no, I don't think so. I feel like- like for the most part, present, kind of like, cishet. And 

so, like- and I'm like I'm like tall black man, so people usually don't try to like mess with me 

[laughs] 

 

00:06:08.020 

SS: Have you ever like seeing any of your friends be affected by that at all on campus too? I 

know that was another question we were thinking about adding as well. 

 

00:06:19.540  

JF: I don't think I've heard of anything like that happening. 

 

SS: [unclear] 

 

JF: But, there's definitely like with- Like queer art kids- there's definitely like that stigma 

against them. Especially ones who are kind of like a like [air quotes] kiki [?] in a way or are just 

like more expressive and like extroverted in classes. I've been in like- I think I'm one of my 

English classes I sat on like the opposite side of the room from a group of like queer kids and 

they would like talk about their interests and whatever- they did their thing- but these girls 

behind me had such a problem with it. It's like they would just make like snide comments under 

their breath, like what? Can we write our essays, please? [laughs] 

 

SS: [laughs] 

 

00:07:36.360 

KL: So, I'll try to rephrase this question a little bit because right now the question says, do you 

think this- What do you think could be done to prevent this campuswide? But I'm going to 

rephrased by saying like what- What do you think has helped preventl like these things from 

happening on campus? Like what- what sort of things have you seen over the past couple of 

years that sort of helped this? 

 

JF: Well, I definitely think that having the like Out@Stout floor, and like the [gestures] yeah, 

floor helps because it gets- helps like queer kids kind of connect with each other and so they 

kind of- [clears throat] excuse me- have like a group that they can like travel in. It keeps them 

like safe as they like, move through campus. Also having the Qube. I think, too, works. Just as 

like a space that someone can go if they aren't in a group or they like feel safe and kind of have 

like a safe haven. Yeah, having spaces specifically designated for queer kids definitely helps, I 

think. 

 

SS: All right, can I go on to the next one, Kayla? 

 



KL: Yeah.  

 

00:09:11.920 

SS: Okay, sweet. So, you mentioned the Qube, do you know like when that came to be by 

chance or what the original purpose of it was and like what it has grown to become? 

 

JF: Oh, I worked there for like a semester. I should know that. [laughs] 

 

00:09:31.480  

SS: [laughs] Or if you just have any insight on like the things that they do and how that's 

impacted our campus as well could be helpful if you don't know the answer to that. 

 

JF: I think, it started in like the late 2000s? But I know it was in a smaller space, and it's just 

kind of a like a space for queer students to kind of hang out, do homework, and then what was 

the second part of that question? 

 

SS: On second [typing]. It was just what was the original purpose, but you kind of answered 

that. And then like what do they do now that seems really beneficial on campus? That like, 

maybe they originally didn't do. Like I know that they do drag shows and things like that but for 

someone who doesn't really know a whole lot about it, is there other things that you could think 

of that have been really impactful on the community here? 

 

JF: Yeah, so they do safe space trainings, and they hold those- I think they hold a couple every 

semester because I know staff have to like go to those I think every couple of years or so or 

maybe it's every year- but I know that helps a lot because it teaches professors how to interact 

with queer students, and just students in general, diverse students. And they hold a lot of events 

like they have the Gaymer Nights, which helps connect students, which is really good. They 

also do brown bags or brown bread session- discussions where students, they usually try to 

have well, usually it's the event, like coordinators who do it- but they try to have students who 

kind of have like a specific identity, and they'll like hold the discussion, about certain topics, 

like I know- I think it was a brown bag or maybe it was a Q-Talk that they did about the 

decentralizing whiteness in queer spaces. And so, they're even teaching like queer students 

about diversity in queer spaces. Sort of like keep the general community informed, but also the 

queer community then they kind of hold themselves accountable for that. 

 

00:12:24.390 

KL: Do you think the Qube does a good job at- oh my god, whats the word I‘m looking for- 

like networking and like trying to reach out to students as much as they can? Like do you think 

they could do more or less? Do you think they- [cut off by typing] 

 



JF: I think for, at least last semester, they've been pretty good at reaching out to students. I 

know they send out emails for Qube events, I think maybe weekly, maybe more like in shorter 

times, kind of. But I know they do that. They also make sure that posters are always out for 

events and those were distributed. I kind of wish that- I know it's hard in this semester- but kind 

of doing like bringing the Qube into dorms. I think [it] would be cool. Kind of like holding 

Qube events in halls would be really cool, because then it kind of brings those resources to the 

students, instead of the students having to like go out and get down themselves.  

 

SS: That would be really beneficial for people who might not be super comfortable going right 

away, too and they could ease their way into it. That would be awesome. 

 

JF: Yeah. 

 

00:14:15.780 

SS: All right. Kayla, I'm going to jump down a few questions because this one kind of goes off 

what we just said. 

 

KL: Go for it! 

 

SS: So, do you utilize the Qube? I know you said that you worked there, but now that you don't, 

is it something that you utilize at all? 

 

KL: Or have in the past? 

 

JF: No, not really. I feel like I stopped working there- like I worked there last fall and then we 

went to spring and then Corona came. So I feel like I would use it more if we weren’t in a 

pandemic. It's a good space to study and to just like connect with people, even if it's like no one 

else is there but the like staff they're still super fun to talk to and just like listen to. 

 

00:15:15.430  

KL: Sorry, did you say you use it all before you started working there? 

 

JF: Oh [considers] did I? I don't think I really did. 

 

00:15:25.920 

KL: Why do you think that is? 

 

JF: That's a good question [laughs] I think it's just like a personnel- personal thing. I'm not like 

super comfortable going into like other spaces that I'm not like familiar with, especially if I 

don't know anyone. Which is why I think it would be cool if the Qube came to like the dorms 



because then you form those connections. But yeah, it was mostly just like a social 

awkwardness thing [laughs] 

 

00:16:04.310 

SS: Do you think that there's something that could like not- I don't want to say replace because 

obviously not replaced- but like, do you think that there's something that could be done for 

students like you that have that same situation where maybe it is uncomfortable to go there- 

that- like it, could be a resource that's maybe not the Qube? Or like is there an online aspect to it 

for students that maybe are more comfortable talking over the Internet? Or something like that? 

 

JF: Yeah, I feel like, it's like on my floor, they made a discord server for the like- I think the 

entire 4th floor. I think that would be really cool if they had like a Qube discord, because you 

can make like different kind of areas to talk about certain talk topics and stuff. So I think that 

would be really cool and help like bridge that gap. 

 

00:17:02.290 

SS: Yeah. That would be really helpful. Yeah, that's just interesting that- because I know. I 

have a friend- this is off topic- but I have a friend that works kind of in a similar thing in 

Denver, Colorado and they have an online resource where you can call. That could be 

something cool that the Qube could do.  

 

JF: Mhm. 

 

SS: Yeah, I lost track of what question we’re at. 

 

KL: That’s okay. We can just back up and go more into different like topic or areas of 

discussion. 

 

00:17:40.090 

SS: Okay.  

 

00:17:43.460 

KL: So, what has UW-Stout done to be more inclusive to members of the LGBTQ community 

throughout this year amidst a pandemic? 

 

JF: [pause] I feel like nothing new. They just kind of like- I don’t know- UW-Stout, I feel like 

as a whole, has been focusing on how to survive like academically, kind of [laughs]. Like I 

didn't feel any of the effects. But I feel like they kind of put that pressure on like different orgs 

(organizations) and stuff like they're like figure- figure it out. So, I feel like not much has been 



done by the university itself. The Qube has been trying- like been staying active, which is good 

but not much else has been done, really. 

 

00:19:06.450  

SS: All right, I'm going to go to the next one. What do you as a UW-Stout staff member feel 

could be done to further support members of the LGBTQIA+ community in coming years? 

 

JF: That’s a good question [pause] Yeah, I guess- That's a really good question [pause]. 

 

SS & JF: [laugh] 

 

JF: I feel like having maybe more- like I don't want to say decentralized but like having events 

that can kind of- bridge the gap between like the LGBTQ community and like the general like 

population on campus. You know, it's hard because like a lot of people who aren't either like 

allies or part of the community rarely attend events that the Qube holds but like if they were 

able to figure that out- [pause] I think, something else like if we're still in this virus, making 

things more like inclusive all around. So, like having like I know they for like the university 

itself, they usually do, kind of, like more inclusive like with surveys and stuff they have like 

multiple gender identities in it, and they usually don't ask for sexual preference or sexual 

orientation but like with that. But when services outside of the university kind of come and like 

do things so they usually aren't as inclusive as the university and I think they should spearhead 

that before it even comes to campus. So, like with the antigen testing they ask like what your 

race is and what your sex is and like figuring out a way to make that more inclusive, because 

I've had kids- [shakes head] kids- they fully adults- residences who have been triggered because 

they asked for sex when they’re trans or non-binary. And that was like intense for them. Also 

with the race thing, they make you choose one like and so, like for me, I'm mixed white and 

black so I just like choose what I present as like so I always have to pick African American 

because I can't like- It's just confusing if I choose white [laughs]. 

 

KL: I also think it's- it's weird that they ask like are you Hispanic or are you not Hispanic?  

 

JF: Yeah. 

 

KL: And then they ask what your race is. 

 

JF: Yeah. 

 

KL: Like why are we singling out people who are Hispanic? 

 

JF: Yeah. 



 

SS: I've never understood that. 

 

JF: Yeah, it's super weird.  

 

SS: Or even why it really matters to get tested for Corona.  

 

JF: Right, yeah. 

 

SS: Like it doesn't- it doesn't really make sense because it doesn't impact your virus results. 

You know? 

 

KL: Right. Like I would understand if they were trying to like- for like research and statistics, 

but at the same time it's like you should just ask me once and then it should be on file. 

 

JF: Yeah, totally. 

 

KL: I shouldn't have to say this every time.  

 

JF: Yeah, they can get that information from the school, so that's what like the school should 

have provided them, like with this information so that students don't have to go through, like 

triggering- 

 

KL: Every week. 

 

JF: -experiences, yeah, every week. 

 

KL: Yeah that- Yeah, I 100% agree. 

 

SS: Well, it's also like that's not the pulling something out of the box that's not doable, you 

know. Like if you go to the doctor, they don't have to do what your race is, you know what I 

mean? 

 

JF: Mhm. 

 

SS: You know they have that on file because you use the same name- 

 

JF: Right. 

 

SS: -so it's really nothing that's like out of the ordinary.  



 

JF: I promise it didn't change in a week. 

 

SS: Yeah. 

 

JF & SS: [laugh] 

 

KL: You should just go in next week and say that you're white [laughs]. 

 

JF: I've decided that this week I am white presenting so- 

 

[All laugh] 

 

00:24:36.050  

KL All right. Sam, do you think there's anything else you want to talk about with anything we 

just discussed? 

 

SS: I don't think so. That was a good one. 

 

KL: Okay, so we have two questions left down here. 

 

00:24:53.740 

SS: Okay. 

 

KL: Go for it. 

 

SS: How as working for UW-Stout impacted you and your experience here at Stout, especially 

as someone who is Q-T-P-O-C. 

 

KL: QTPOC. 

 

SS: Thank you. I've never had to use that before. 

 

KL: It's Okay. 

 

JF: [pause] I don’t know- it's definitely giving me like a sense of like I'm important but maybe 

for the wrong reasons because I'm one of like maybe five staff members for housing at least 

who are like, well maybe 10. 1 of 10, staff members who are people of color and maybe like 

one of a handful who are QTPOC. And so, it's definitely like made me feel like isolated in like 

staff meet- staff meetings? Yeah, staff meetings and discussions, especially during training 



when we cover topics like DEI (diversity, equity and inclusion) and things because when it 

comes to race, not many people want to talk about like those things, especially for like white 

cis, like people, and so I usually will be spearheading like or taking on questions. And kind of 

informing like, the resident advisors that I supervise, kind of like that. So, like gives me a sense 

of like- or puts responsibility on me from that like I take on it obviously, but it shouldn't be like 

that gap that I need to fill, you know? 

 

SS & KL: [nod] 

 

00:27:16.710 

KL: Yeah. You feel like it shouldn't be like your job to like- 

 

JF: Yeah, I shouldn't feel like I have to or no one else- no one's going to learn. 

 

00:27:37.790 

KL: Taking a step back. To feeling like- can you elaborate on being hired for the wrong 

reasons, like feeling that like that feeling? 

 

JF: So, I was hired- so when I was hired for housing it was because I knew Kayla and I was 

friends with her and I don't know if she like recommended me to Sarah or like whatever, but I 

was hired and I was like okay, here I am. I guess she likes saw something in me even though I 

don't know this lady [laughs] and then once I was in the position like I usually when I'm on- 

like hired for something and there's like mostly white coworkers I feel like I have to do like the 

best I like possibly can. There's like a sense of pressure to like excel. Because I don't want like- 

because I feel like there's already something against me. And like I tried not to like think about 

that, but it's hard to not to when you’re surrounded by a bunch of like straight white people on 

your staff. And then when I do get praised for like doing good work come or I get like put in a 

higher position or kind of like put like in the spotlight for something I feel like it's to feel like a 

quota of like representation diversity. That's just like [unclear] stuff like putting pressure on me 

and me putting pressure on myself. But, it's always in the back of my mind, because like there's 

always a doubt because like there aren't that many like a QTPOC people in housing in general. 

And so, like if it wasn't true, why is like why am I like one of the only ones? 

 

00:30:21.720 

KL: Yeah, I feel like that's a good question to ask is like why are you [one of] the only ones? 

Like are we seeing that not many QTPOC or even BIPOC people are like applying? Or are we 

seeing BIPOC and QTPOC people being turned away or like just not hired, so yeah. I guess that 

would be something too maybe ask about and maybe talk- talk about overall. 

 

JF: Mhm. 



 

KL: Is anything you want to follow up, Sam? 

 

SS: I'm trying to think. Yeah, it'll be interesting to see like who is actually applying for those 

positions and if that's like a thing that's happening because it shouldn't be a thing that's 

happening. And obviously like we need representation within that. I’m trying to think if I have 

any questions that kind of goes off of that. I don't think that I do, but if I- if I think of it in the 

next one, I can bring it up. I guess, yeah Kayla, what you just wrote right there, like how can 

housing reach more people in that sense that we wouldn't have that issue? Like, do you think 

that there's just not enough- but like there's definitely enough people in our campus to fill that 

need so like how can we reach those people? 

 

00:31:56.360 

JF: I think having more outreach. 

 

SS: [nods] 

 

JF: Like I didn't know what an RA did until like maybe my sophomore year. Yeah, it was my 

sophomore year, because my RA freshman year like we did like check-up things but like I like 

never saw him up. And then sophomore year we kind of did the same and then I was friends 

with Kayla and kind of like firsthand like what RAs did. And like putting up posters doesn't 

really like do much because I'm not going to read poster if I'm- if I don't know what like- it's 

not interesting or relevant seemingly to me. And so, like having RAs do events that are kind of 

like housing centered and like putting out that information to residents, I think, would be really 

good. Getting to know- like having events to get to know, the RLCs (residents life coordinators) 

and hall coordinators and the central housing staff in like a positive light. Like I know Adam 

DJ's for like most of the events, but I don't know him like I didn't know that he worked for 

central housing until I like met him through housing. So yeah, kind of like community outreach. 

Kind of like the campus police do like they're always in the halls talking to people. And with 

that just like going out and meeting the residents and kind of actually having an impact so we 

aren't just getting people who are like, Adam likes to say like atoms, because he's like super 

extroverted and he loves talking to people and like having that engagement. But people who 

aren't that way are also good at like working with other people and do- good- do well in these 

positions and so like going to them instead of having them come to you is, I think, always a 

better idea. 

 

KL: You just gave me a really great idea that I'm writing down to like bring up at staff- 

 

KL & JF: [laugh] 

 



KL: Because like I feel it could be so cool when we finally get social rounds back again to 

make it more of like incentive for RAs to do social rounds because they can be really tasking 

and like difficult to do on your own. It would be really cool to like have a central housing 

member go with you or like someone from the counseling center, or like a peer health 

coordinator, or like someone from the tutoring department or so just anybody else on campus in 

an org (organization) who can walk around with you and just like plug stuff, you know? 

 

JF: Yeah. 

 

SS: [nods] 

 

 

KL: Like whether it's a president of another org (organization) on campus or somewhere in the 

involvement center, whatever, like start reaching out to more places on campus where we can 

make connections. 

 

JF: Mhm. Or just having RAs like once a month have them go around their floor like their own 

floor. 

 

KL: Yeah. 

 

JF: And having like a set amount of information about one or two like orgs (organizations) or 

like things, to like educate residents because they like, they can't get resources or know that 

they can like be a part of the- be a part of Stout’s community and it's like- it's staff if they don't 

know that the like positions exist. 

 

KL: Cool. Okay, I think we'll just hop into the last question. Sam, do you have anything else?  

 

SS: I do not. 

 

00:37:08.420  

KL: Okay. So, do you think social media has had an impact on the community like LGBT 

community? And how is it and what have you been seeing? 

 

JF: Definitely. I think it has- [moves chair] what am I traveling on? [laughs]- it has positive and 

negatives. So like positives it gives access to information like especially on TikTok you can see 

creators who are like you and kind of have like like-minded, the same mentality as you and they 

can give you information like about like a variety of different topics within the community. 

The- that's kind of like the main positive thing and maybe like a connection to the community 

like you can start interacting with those people, and you can kind of find like a group of like 



friends or you can kind of create our community on social media that like gets you connected to 

people who are like you. And then negatives, it is definitely like with body dysmorphia so like I 

immediately think of Instagram. Like you- like people tend to follow people who are like 

attractive to them and Some influencers use that for evil or their own gain. They sell you 

product some because they know that you either look like them and want to keep looking like 

them or you don't look like them and you want to attain that goal but they’re making- like 

monetizing your self-hatred or something or body dysmorphia, especially in the queer 

community because like the beauty standards, and especially among gay men are like extremely 

like intense. And so, like, it's like damaging there for mental health because you see these 

people and they like they look flawlessly like perfect and they kind of use that against you 

sometimes to like further themselves. So, then I think another like negative would be kind of- 

Kind of the thing where like you can find like-minded people, but if those like-minded people 

are- like have the same negative thoughts as you that can amplify it. And so, for like- What is 

it? Like I know, I think in the lesbian community there's like a bad like commonality of being 

like terse. And I think in the like gay male community, too with like excluding trans men and so 

that's like an example of like amplifying those bad or negative thoughts. And also like the like 

tox- toxic masculinity, like masc for masc (masculine for masculine) kind of thing that is like 

amplified, especially with like body presentation- body presentation? Body positivity [laughs]. 

Like on kind of like amplifying the thought that like people are only worthy if they look like a 

certain way like no fats, no fems (feminine), kind of thing. There's like the racism aspect like 

only wanting like a- for gay men like a tall white guy who's muscular and asks- act masc 

(masculine). So, I feel like there is maybe more negatives than positives [laughs] but you know 

it be like that. 

 

[pause] 

 

00:42:46.840 

KL: Sam, do you have any questions or anything? 

 

SS: I don't think so, but I- I thought that it was a really interesting point to look at because I use 

TikToc a lot to be informed on things like this and it's interesting to think about the other side 

of it, like when you brought up the toxic masculinity aspect. It's like kind of scary to think that a 

lot of people that maybe have those viewpoints aren't seeing what's really going on and not 

being informed on things like that. So, it's kind of scary to think about how- I can't think of the 

word right now- but how we're fed that information and not anything that's maybe something 

that we don't normally see, you know? 

 

JF: Mhm. Yeah, especially with the algorithm. 

 

SS: Mhm. Yes, that was the word. 



 

JF & SS: [laugh] 

 

JF: Yeah, because it pushes things like you interact with and so like it creates this like bubble 

that you're in. 

 

SS: Mhm. 

 

JF: Yeah, also with a like couple accounts they’re people that like, especially young queer 

people will latch on to couples that they think are perfect and they kind of like beat themselves 

up if they're- if they don't have that or they don't see that having- Don't see that happening for 

them. 

 

KL: Yeah, that could be damaging too because like you only see what they're putting out. 

 

JF: Yeah. 

 

KL: Like you're really not seeing everything within that relationship. 

 

SS: [typing] 

 

[pause] 

 

JF: [sneezes] 

 

KL: Gesundheit. 

 

JF: Thank you [laughs] 

 

KL: Okay. 

 

SS: Thank you so much. 

 

JF: Yeah. 

 

KL: I'll go ahead and stop the recording now. Thank you [waves] 

 

JF: No problem [laughs] 

 

END 



00:44:57.210 


