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INTRODUCTION

• Several studies conducted at predominantly 
White institutions (PWIs) have found support for 
the idea that the stress associated with being a 
minority student has negative effects on their 
psychological functioning (Smith et al, 2014). 

• In a study by Greer and Brown (2011), results 
suggest that minority students at a PWI felt 
increased minority status stress when compared 
to their Black counterparts attending a 
historically Black college and university (HBCU). 
counterparts. 

• Cokley et al (2011) found ethnic minorities had 
higher rates of mental illness, as well as 
reporting more instances of discrimination.

RESEARCH QUESTION AND HYPOTHESIS
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METHOD

• Results suggested a statistically significant correlation between minority 
status stress and mental health. There was a statistically significant positive 
correlation between minority status stress and anxiety, such that as minority 
status stress increased, so did levels of anxiety.

• Results also showed a statistically significant negative correlation between 
minority status stress and depression, such that as minority status stress 
increased, depression decreased. 

The University of Wisconsin- Eau Claire Office of Research and 
Supportive Programs,  Learning and Technology Services, and the 
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RESULTS

Participants
• N = 191 students attending the University of 

Wisconsin-Eau Claire who identified as a racial 
or ethnic minority.

• 33.5% identified as Asian American, 23.6% as 
Multi/Bi-racial, 18.8% as Latino/Latina, 11% as 
Native/First American, 7.3% as Other, and 5.2% 
as Black/African American.

• 71.7% reported as female, 27.2% as male and 
1% as transgender/other.

• Most participants were between the ages of 18-
20 (78.5%)

• 47% of participants reported being freshman.
Procedure
• Participants were recruited via in-person, email, 

SONA and professor solicitations.
• Questionnaires were compiled using Qualtrics.

Methods
• Demographic questionnaire
• Minority Status Stress Scale (MSSS; Smeadly et 

al., 1993)

• Mental Health Inventory (Veit and Ware, 1983; 

Weinstein et al., 1998)

• University Environment Scale (UES; Gloria 

& Robinson Kurpius, 1996)

• Multigroup Ethnic Identity Measure (MEIM; 

Phinney, 1992)

• Attitudes Towards Seeking Professional Help 
(ATSPH; Fischer and Farina, 1995)
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Research Question: What is the nature of the 
relationship between minority status stress and mental 
health?

Hypothesis: We predict that the more minority status 
stress a student encounters, the worse their mental 
health outcomes.

• Our research findings partially supported our 
hypothesis in that minority status stress positively 
correlated with anxiety but correlated with 
depression. negatively

• Clinicians should assess for minority status stress 
and assist students in identifying aspects of their 
minority status that may contribute to unique 
experiences impacting their mental health 
functioning. 

• Future studies should explore which of the various 
aspects of minority status stress (e.g. achievement 
stress, racism and discrimination stress, or 
interracial stress) are contributing to specific mental 
health outcomes. 

• Future studies should also examine various 
psychosocial factors that may help to explain the 
unique role minority status stress plays in various 
mental health outcomes. 

• University personal should create more ethnically 
appropriate resources on campus to provide 
support and intervention services for minority 
students on campus. 

DESCRIPTIVE STATISTICS

Depression Anxiety Minority Status 
Stress

Depression -.616** -.322**

Anxiety -.616** .245**

Minority Status 
Stress

-.322** .245**

** indicates significance at the .01 level

CORRELATIONS

UES MEIM Anxiety Depression MSSS ATSP

Black/African 

American

60.60 3.73** 48.80 58.00 3.49** 26.30

Asian 

American

59.30 3.51 50.56 62.66 3.10 25.89

Latino/a 57.25 3.61 56.89 62.78 3.00 27.50

Native 

American

61.10** 3.38 49.14 60.95 2.62 27.19

Multi/Bi-racial 55.78 3.09 58.31** 50.33 2.94 27.07

Other 53.71 3.21 46.57 64.64** 2.84 27.79**

ETHNICITIES AND MEASUREMENTS WITH MEANS

** Highest score

• Black/African American reported experiencing the highest levels 
of minority status stress, while Native American students 
reported the lowest levels of minority status stress.

• Black/African American students had a stronger ethnic identity.
• Native American students reported a more positive opinion of 

the university environment. 

• Asian American students had the most negative attitudes toward 
seeking mental help, these students also had the highest scores 
for depression.

• Multi/Bi-racial students had the highest levels of anxiety, 
• Students who identified as Other reported the lowest levels of 

anxiety, but reported the highest levels of depression, and most 
positive attitude toward seeking mental help.


