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Background

Method
This research project assessed CRP participants 3 

months to 10 years after they went on the trip. 

Participants completed the Political Engagement 

Scale, the Modern Racism Scale, the Miville-

Guzman Universality-Diversity Scale, and 

qualitative questions on how they believe the trip 

impacted their lives. Researchers distributed the 

survey through an email list, and past Civil Rights 

Pilgrimage Facebook groups. We did descriptive 

statistics and frequencies on all data, independent 

sample t-tests on all data, one way ANOVA’s for 

the activism orientation scale and M-GUDS data, 

and reliability analysis on all data to determine 

validity.

Discussion

References

Results
The Civil Rights Pilgrimage (CRP) is an 

immersion experience that has been offered 20 

times with 1206 total participants available for 
study. Participants go on a ten-day pilgrimage, 

visiting key historical locations of the civil rights 
movement, touring museums, and speaking with 

influential foot soldiers. Anecdotally, many 
participants report a life-changing experience, 
bringing what they learned back to the University 

of Wisconsin-Eau Claire and into their own lives. 
In order to understand the CRP’s impact, we will 

investigate how or if the CRP has changed 
participants’ lives one to ten years after the 

experience by acquiring descriptive research.
This research supports the claim that cultural 

immersion experiences have a positive and lasting 
impact (https://www.aacu.org). Immersion 
experiences help participants gain abstract 

understanding skills like thinking outside the box, 
called higher order thinking (Prawat, 1991).

Political Engagement Scale

Activist programs with a focus on social justice 
educate participants on how to apply learning 

through civic engagement (Astin, 1993). The 
political engagement scale measures participants’ 
attitudes and willingness to support social justice 

oriented causes, and how campus experiences 
affect activism (Dolittle & Faul, 2013). We 

predicted that the CRP’s long-term effects would 
also emulate themes of social action and civic 

engagement.

Modern Racism Scale

The Modern Racism Scale (MRS) is perhaps the 
most widely-used measure of modern racism 

(McConahay, 1986). The MRS was developed to 
measure subtle forms of racism that are prevalent 

in the United States today, and includes questions 
that indirectly relate to racial attitudes (Kim, 

2006). We predicted that the CRP would 
encourage anti-racist behavior and attitudes.

Miville-Guzman Universality-Diversity Scale

The Miville-Guzman Universality-Diversity Scale 

(M-GUDS) measures social attitudes regarding 
cognitive, affective, and behavioral aspects of 

Universality-Diversity Orientation (UDO) 
(Fuertes et al., 2000). The scale examines empathy 

and connectedness through shared experiences 
with others (Ponterotto, 2010). Research 
regarding diversity using the M-GUDS shows 

higher scores among those in inclusive settings 
(May, 2012). Our research utilizes the M-GUDS 

scale to evaluate respondents’ perceptions on 
racial identity, prejudice, and diversity.

Discussion
     Of the participants who responded to our survey, 77.5% were 

women, 21.9% were men, and 0.6% other; 74.4% were white and 

25.6% were students of color. 

     We divided the Activism Orientation Scale into two subscales 

to match Corning and Myers’ research. The subscales were divided 
by the content of the total question, high risk (7) and conventional 

(28). Five of the six lowest scored responses were a part of the 

high risk subscale, which is expected because the high risk subscale 

involves a form of violence and the CRP had a focus on non-

violence. The six highest scored responses were all a part of the 

conventional subscale. This shows that the participants on the 
CRP are more likely to engage in conventional methods of 

political activism than engage in high risk methods. Race 

comparisons had a statistically significant difference between white 

individuals and people of color for five of the conventional 

activism subscale items. White individuals were more likely to keep 

track of Congress member views on a social issue of importance (p̂ 

=.004), use facts to contest social or political statement (p̂ = .002), 

confront speech that opposed a group’s cause (p̂ =.001), attend a 

political group’s meeting (p̂ =.000), and attend a regularly planned 
political organization’s meeting (p̂ .003). We predicted these 

outcomes because the Civil Rights Pilgrimage was originally 

created for white individuals to confront their privilege.

     Five out of the fifteen questions in the Miville-Guzman 
Universality-Diversity Scale were reverse scored (3, 6, 9, 12, and 

15). Our top five scores were as follows: Question 15, when 

reverse scored, had an average score of 4.45. Question 10 also had 

a 4.45. Question 2, which was also reverse scored, had an average 

score of 4.44. Question 9, also reverse scored, averaged to 4.27. 

Question 3, also reverse scored, averaged to 4.16. These results are 
possibly due to social desirability bias, since four out of the five 

questions were reverse scored. This is a possible limitation of the 

scale.

     Results show that participants of the CRP demonstrate an 

overall low score on the Modern Racism Scale, with means ranging 

from 1.19 to 1.68. These scores show that the CRP has a lasting 
positive effect on racist attitudes of participants in that the low 

means translate to low levels of racism. Question two, "It is easy 

to understand the anger of Black people in the United States", is 

reverse scored.

    All fifteen questions in regards to the Civil Rights Pilgrimage 

were rated a three or above on a five-point scale. The highest 
ratings resulted from three questions regarding value of social 

justice in career, recognition that change is needed in the world, 

and changing community problems. Our results were as 

hypothesized, and the means we found are all over 3.

     For further analysis, we intend to compare past student 

coordinator outcomes to participant outcomes. We also would like 
to compare Spring vs. inter trip outcomes, as well as outcomes of 

participants who went on the trip in the first couple of years and 

those who went on the trip in the later years. We also will be 

comparing the original post trip surveys taken by the participants 

with this longitudinal survey to better match participants to see 

how their outcomes have changed over the years.

The above graph illustrates participants likelihood of being politically engaged after the immersion experience of the 

Civil Rights Pilgrimage. The green bars show the highest mean scores, the yellow bars show the second highest mean 

scores, and the red bars show the lowest mean scores on the Activism Orientation Scale.

The above graph shows the results from the Miville-Guzman Universality-Diversity Scale (M-GUDS). The scale 

measures social attitudes by using a 5 point Likert scale. 

The above graph shows the mean scores of participant's endorsement of items on the modern racism scale. A lower 

score indicates lower endorsement of racist ideologies.

The above graph shows the results from researcher generated questions to see the effects of taking the Civil Rights 

Pilgrimage. It is scored from 0 to 5, 0 being extremely unlikely and 5 being extremely likely.
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