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b l u e  U g i n e e r  of t h e  Year 
- t o  recognize and s t i m u l a t e  e f f o r t  i n  t h e  rank and f i l e  of the . 

o r g a n i z a t i o n  f o r  hard work, e f f ec t iveness ,  enthusiasm and 
c o l l e c t i v e  c o n t r i b u t i o n  t o  t h e  advancement of SAVE during the  
past yea r ,  

Award f o r  Outstanding Achievement i n  Hanagemant 
- t o  p rope r ly  recognize  e x e c u t i v e s  who have significantly 

c o n t r i b u t e d  t o  t h e  Value Engineering p ro fes s ion  by 
c r e a t i n g  a c l ima te  w i t h i n  t h e i r  o p e r a t i n g  u n i t s  which 
permits Value Engineering techniques t o  be p e r f e c t e d  and 
used with ou t s t and ing  r e s u l t s ,  

Student  Award 
- to  recognize  a d e f i n i t e  c o n t r i b u t i o n  o f  a p i d u a t e  o r  

undergraduate i n  t h e  f i e l d  of Value Engineering and t o  . 
s t i m u l a t e  i n t e r e s t  a t  the university level. 
( R e s p o n s i b i l i t y  of h o s t  chapter . )  

Honorary Member Award r ev i sed ,  Life Member Award added, 

I n  o r d e r  for  any nomination t o  be cons idered ,  i h e  following general points 
must be followed: 

Di rec to r ,  Ind iv idua l  Honors and Awards Committee 
c/o Executive Sec re t a ry ,  SAVE, 
Windy Hill, Suite E-9, 
1741 Roswell S t r e e t ,  
Smyrna, Georgia 30060 

Nominations w i l l  be c losed  f o r  t h e  1970 yea r  on September 1, 1969. 
Any nominat ions rece ived  after this d a t e  will be cons idered  f o r  t h e  
fo l lowing  y e a r ' s  awards. 

Nominations w i l l  be r ece ived  from any ind iv idua l ,  g r o u ~ ,  o r  chapter  
wi th  t h e  on ly  requi rements  be ing  t h a t  t h e  nomination be f u l l y  
s u b s t a n t i a t e d  i n  accordance with the c r i t e r i a  s e t  f o r t h  i n  the 
C o n s t i t u t i o n  and By-iaws and t h e  g e n e r a l  criteria shown i n  t h e  
I n d i v i d u a l  Honors and Awards Manual, 

Only one nomination is r e q u i r e d  for any award. Endorsements of this 
nomination, n a t u r a l l y ,  s t r e n g t h e n s  t h e  cons ide ra t ion  of t h a t  nomination. 

A l l  nominat ions should be l a b e l e d  "Personalw so t h a t  on ly  responsible 
persons  w i l l  have a c c e s s  t o  t h e  informat ion  made a v a i l a b l e  i n  t h e s e  
nominations. 

De ta i l ed  forms are a v a i l a b l e  on which t o  summarize t h e  nominat ing , 
information.  Copies o f  these  forms have been s e n t  to you and should 
be wde a v a i l a b l e  t o  t h e  members. 

. . 



It is e s s e n t i a l  f o r  t h e  b e n e f i t  of t he  nominee t h a t  t h e  nominat ion be i n  
t h e  form stipulated prev ious ly , '  and  t h a t  a l l  c r i t e r i a ,  both g e n e r a l  and 
specific be thoroughly  covered i n  t h e  submi t ted  nomination. 

We recommend t h a t  each of you s u b m i t t i n g  a nomination read c a r e f u l l y  t h e  
c r i t e r i a  i n  the I n d i v i d u a l  Honors and  wards Manual r e q u i r e d  f o r  t h e  award 
t h a t  you are s e e k i n g  f o r  your  nominee. We also recommend t h a t  any s t a t e m e n t s  
made on t h e  beha l f  of t h e  nominee be s u b s t a n t i a t e d  as fully as p o s s i b l e  on 
t h e  "Achievements Re la t ed  t o  Gene ra l  Criteria" form. 

I n  o r d e r  t o  assist each person who has a c a n d i d a t e  f o r  nomination, inc luded  
i n  this call f o r  nomination is a b r i e f  check list of r equ i r emen t s  f o r  each 
award and copies of t h e  "Nominations For  I n d i v i d u a l  Honors a n d  Awardsu form. 

I f  t h e r e  are any q u e s t i o n s  conce rn ing  these nominat ions,  p l e a s e  get i n  touch 
w i t h  the I n d i v i d u a l  Honors and Awards Direc tor .  

It w i l l  be a p p r e c i a t e d  i f  t h i s  c a l l  f o r  nominat ions be publicized your  
Chapter and form6 from t h e  Honors and  Awards Manual be made a v a i l a b l e  t o  
t h e  membership. You a r e  r e s p o n s i b l e  for the  gathering of  this data, and t h e  
mailing of i t  i n  p rope r  form t o  the Execut ive  Secretary as o u t l i n e d .  . 

A. V. Matuschak 
Di rec to r  of I n d i v i d u a l  
Honors and Awards 

Enclosures 



HONOR OR AWARD 

LIFE MEMBERt 

FELLOW 

EMERITUS 

VALUE 
ENGINEER 
OF THE YEAR 

DISTINGUISHED 
SERVICE 

OUTSTANDING 
ACHIEVEMENT IN 
MANAGEMENT 

STUDENT AWARD 

HONORS AND AWl ,RDS SUMMATION 
I 

-- 
ELlGlBlLlTV I NOMINATING INFORMATION SUBSTANTIATION 

-- -- - -- - 

PERSON OF ACKNOWLEDGED AWARD FOR TI41 )SE PERSONS WHO HAVE CONTRIBUTED 
PROFESSIONAL EMINENCE SIGNIFICANTI-Y TO THE ADVANCEMENT OF VALUE 
DEEMED WORTHY OF SUCH A ENGlNEERlNCi P VDIOR THE SOCIETY' AND WHO MAY 
HIGH DISTINCTION NOT NECESSATII ,Y BE MEMBERS OF THE SOCIETY - - 
SENIOR MEMBER OR FELLOW NOT LESS THAV 5 OF THE 10 POINTS AND AT LEAST 
FOR NOT LESS THAN 10 YEARS 3 MUST BE OF 1-1 GHEST CALIBER AND RESPONSIBLE 

CHARGE OF IMP IRTANT ACTIVITIES FOR NOT LESS 
THAN 10 YEARS --- 

SENIOR MEMBER OR EMERITUS ENGAGED IN THE PRACTICE AND/OR TEACHING OF 
MEMBER FOR AT LEAST 5 OF VALUE ENGIFIEI-RING FOR AT LEAST 15 YEARS. 
THE 15 YEARS MUST BE SUBgI; rNTlATED 

SENIOR MEMBER FOR NOT LESS NOT LESS THAN 2 OF THE 10 POINTS AND LONG AND 
THAN. 10 YEARS AND FULLY DEVOTED SER v CE 
RETIRED - - 
ACTIVE MEMBER DESIGNED TO AWARD FOR HA 3D WORK, EFFECTIVENESS, ENTHU- 
RECOGNIZE RANK AND FILE OF SlASM AND COL ,ECTIVE CONTRIBUTION TO THE 
THE ORGANIZATION ADVANCEMENT OF SAVE DURING THE PAST YEAR. 

NOT AWARDE 11 ro LEVELS OF CHAPTER PRESIDENTS 
OR TO NATlOhL L EXECUTIVE POST IMCUMBENTS -- 

ACTIVE MEMBER NOT LESS THAN 3 OF THE 10 POINTS AND BE OUT- 
STANDING IN 44" LEAST 2 

EXECUTIVE 

- - - - - --- - 

NOT LESS THAR 4 OF THE FIRST 9 POINTS NATIONALLY 
RECOGNIZED I F  POINTS 1 AND 2 AND OUTSTANDING IN 
OTHERS OFFE 9 i D  

-- 
IN THE FIELD OF VALUE ENGINEER- 

ORUNDERGRADUATE ING OR WRITTE \I MATERIAL FOR PUBLICATION 
ADVANCING I< h OWLEDGE IN THE FIELD OF VALUE 
ENGINEERING 

4 

RECOGNITION AGE ' 

NATIONAL OR MINIMUM 
INTERNATIONAL 40 YEARS OLD 

NATIONAL OR MINIMUM 
INTERNATIONAL 40 YEARS OLD 

NATIONAL MINIMUM 
40 YEARS OLD 

REGIONAL 

NATIONAL . -. 

NATIONAL I - 
NATIONAL 

- 

(5 YEARS 
EXECUTIVE) 
INFLUENCING 
VALUE 
ENGINEERING 

"Honorary Member Revised 
t L i fe  Member Added 

Revised A p r i l  1969 


