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Executive Summary 
 
In the fall of 2010, the Survey Research Center (SRC) at the University of Wisconsin-River Falls 
contacted 104 College of Agriculture, Food and Environmental Sciences (CAFES) interns by 
email and invited them to comment on their recent internship experience by participating in an 
on-line survey.  Interns were required to complete the evaluation in order to receive their grade 
and all invited interns (104) completed the survey.   
 
The following are key observations from the survey: 
 

1. Nearly one-half of all interns expect a job offer from their internship site after 
graduation. 

 
2. Eighty-four percent of interns reported a strengthened interest in their major based on 

their internship experience.  
 
3. More than one-third of interns anticipate altering the direction of their career plans 

within their discipline due to their internship experience. 
 
4. Nearly eight in ten interns would recommend their internship site for future students.    
 
5. Interns placed high value on their internships in terms of career development.  On a 

scale of 1 (low value) to 5 (high value), 82 percent of interns ranked their internship a 4 
or a 5.    

 
6. The average pay per hour for CAFES interns decreased by twenty cents from the 2009 

average ($9.63 in 2010, $9.83 in 2009).  The average number of hours worked by CAFES 
interns increased by three hours from the 2009 average (44 hours in 2010, 41 in 2009).   

 
7. A substantial percentage of interns (25%) made less than $9/hour.  Most of the interns 

were paid between $9 and $12, and 18 percent were paid more than $12/hour. Seven 
interns had unpaid internships. 

 
8. Interns that made over $12/hour during their internship were more likely to “strongly 

agree” that their internship experience increased contacts with professionals, allowed 
them to gain practical experience and applied knowledge in their field, 
broadened/strengthened their on-the-job work habits, and increased confidence in their 
professional abilities. 

 
9. Interns that worked 40 or more hours per week were more likely to “strongly agree” 

that their internship experience gave them a chance to supervise/train others, allowed 
them to gain practical experience and applied knowledge in their field, and increased 
contacts with professionals. 

 
10. Nearly 40 percent of interns saved over $2000 (after expenses) during their internship.  
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Survey Purpose 
 
The motivation for this study was to evaluate intern experiences of the College of Agriculture, 
Food and Environmental Sciences (CAFES) students at the University of Wisconsin–River Falls 
(UWRF).  The CAFES Internship Office wanted to understand and improve the internship 
experience of CAFES students.  The Survey Research Center (SRC) at UWRF was chosen to 
conduct the survey. 
 
Survey Methods and Design 
 
In the fall of 2010, the SRC contacted 104 UWRF CAFES interns by email asking them to 
participate in an on-line survey about their internship experience.  Four reminders were sent 
over 5 weeks to interns from whom a completed survey had not been received.   A total of 104 
surveys were completed for a return rate of 100 percent.    
 
Appendix A to this report contains a complete compilation of responses to open-ended 
comments.  Appendix B contains a copy of the numeric portions of the survey questionnaire 
with a quantitative summary of responses by question. Where applicable, results from the 2009 
CAFES Internship Program Evaluation (105 interns) will be compared with the current 2010 
Evaluation results (104 interns).   
 

Profile of Respondents 
 
Table 1 summarizes the profile of respondents to the survey.  As indicated, a slight majority of 
the interns were male, and most respondents were juniors or seniors prior to their internship 
(71%). 
 
Statistical tests show only two instances in the survey where males and females have 
statistically significant differences of opinion.  For example, 60 percent of males said they 
“strongly agree” or “agree” that a job offer is expected after graduation due to their internship; 
only 33 percent of females felt this way.  As we summarize the various elements of the survey, 
we will note the few differences between the opinions of men and women.   
 

Table 1:  Profile of Respondents 
Gender Count Male Female   
Sample 103 56% 44%   
Class Standing  
(sem. prior to internship) Count Freshman Sophomore Junior Senior 
Sample 103 10% 19% 46% 25% 

 
In addition to gender differences, comparisons of key survey questions were made by the SRC 
based on grade point average, major, pay rate per hour, and average number of hours worked 
per week during the internship.  When differences occur, they will be pointed out, as 
appropriate, in the report. 
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CAFES Intern Information  
 
Major and Minor  
 
Students were asked to identify their major and minor.  Figure 1 provides a breakdown of the 
majors for the 104 interns who completed the assessment this year.  Conservation was the 
leading major, followed by Agricultural Business and Dairy Science.  Together, the three majors 
account for more than half of the interns.   
 
Fifty-eight interns reported their minor.  Sixteen percent of interns listed Biology or Crop and 
Soil Science as their minor, followed by Animal Science (12%), and Agricultural Business (10%). 
The complete list of minors can be found in Appendix A.   
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Grade Point Average 
   
Interns were asked to report their current grade point average (Figure 2).  GPA’s ranged from 
1.9 to 4.0.  The average GPA was 3.08 (average GPA in 2009 was 3.04).   

 
CAFES Internship Information  
 
Interns were asked to identify if the internship was their first or second internship experience 
and when the internship was completed.  Table 2 indicates that nearly all internships were 
completed in the summer.  Nine in ten indicated it was their first internship.    
 

Table 2:  Internship Information 

 Count Summer  Fall Spring 

When was your internship completed? 103 95% 5% 0% 

 Count 1st Internship 2nd Internship  

Was this your first or second internship? 102 90% 10%  
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Internship Credits   
 
Nearly two-thirds of interns report that their internship is required and counted in their major 
(Figure 3).  Twenty-two percent of interns report that their internship was not a requirement 
but will be applied in their major or minor. Nine percent of interns report not knowing how 
their internship credits will be applied.  Four percent will apply their credits to general electives, 
and no intern reported that their internship is a requirement for their minor. 

 
Internship Company or Organization 
 
When asked to provide the name of the company or organization where they completed their 
internship, most of the organizations listed by interns were mentioned only once.  United Ag 
Services – Winfield Solutions was mentioned four times.  AgStar Financial, Wisconsin DNR, and 
Hartung Brothers, Inc. were each mentioned three times. The following organizations were 
listed twice:  Advanced Food Products, Countryside Cooperative, Genex Cooperative, and the 
Minnesota Pollution Control Agency.  A complete list of internship organizations can be found 
in Appendix A, Question 7. 
 
Internship Location 
 
The most frequently mentioned internship location was River Falls (8 internships), followed by 
Durand, Ellsworth, and St. Paul each with three internships.  Most of the internship locations 
were only mentioned once.  Long-distance internship locations included Michigan, Ohio, North 
Carolina, Washington, DC, and Oregon.  Most internships were completed in Wisconsin (67%) 
and Minnesota (21%).  All internship locations can be found in Appendix A, Question 8. 
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Housing 
 
Interns were asked to describe their housing status during their internship.  As Figure 4 
highlights, a slight majority of interns were able to live at home (58%), while nearly one-fourth 
rented.  Twelve percent of interns were provided housing by their employer or had their rent 
subsidized by their employer.  Responses in the “other” category included living with relatives 
or friends.  Appendix A, Question 9 contains “other” housing situations mentioned. 

 
Pay Rate per Hour   
 
The average hourly pay rate for CAFES interns was $9.63 (average hourly pay rate in 2009 was 
$9.83).  Pay ranged from a low of zero (seven interns reported that they were not paid), to a 
high of $16.00 an hour. The complete list of pay rates can be found in Appendix A, Question 10.   
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Average Number of Hours Worked Per Week   
 
The average number of hours worked per week was 44 hours (average hours worked per week 
in 2009 was 41).  As shown in Figure 6, 82 percent of CAFES interns report working 40 hours or 
more per week, and slightly less than one-fifth reported working less than 40 hours/per week.   

 
Total Amount Saved During Internship  
 
Nearly 4 in 10 interns saved over $2,000 during their internship (Figure 7).  One-fourth saved 
under $1,000, slightly over one-fifth saved $1,000 - $2,000, and 16 percent were not sure how 
much money they had saved.  Interns saved more this year than in 2009.  Thirty-eight percent 
of 2010 interns saved over $2,000 during their internship compared to 25 percent in 2009. 
 
Not surprisingly, unpaid interns saved less during their internships, and interns working 40 or 
more hours per week saved more money during their internship.  Interns making between 
$9.00 - $12.00/hour were more likely to report saving over $2,000 during their internship (49% 
saved over $2,000) than interns making less than $9.00/hr. (19%), or interns making over 
$12.00/hr. (47%).  
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Internship Coordinator Communication  
 

Interns were asked when their Faculty Coordinator visited them (if within the 3-state area of 
Wisconsin, Minnesota, or Iowa) or when their Faculty Coordinator called or emailed them (if 
outside the 3-state area).  Within the 3-state area, over 91 percent of faculty coordinators 
visited their intern in the middle or near the end of the internship (Table 3).  In contrast, 62 
percent of faculty coordinators called or emailed their intern outside of the 3-state area in the 
middle or near the end of the internship. Few interns, in the 3-state area (8 interns) or outside 
the 3-state area (4 interns), reported that their coordinator did not visit them or contact them.   
 

Table 3:  Faculty Coordinator Visits or Contacts 

If your internship was within the 3 state 
area of WI, MN, IA, when did your faculty 
coordinator visit?  Mark all that apply. 

Count 
Beginning 

of 
Internship 

Middle  
of 

Internship 

Near the 
End of 

Internship 

No  
Visit 

98 1% 46% 45% 8% 

If your internship was outside the 3 state 
area, when did your faculty coordinator 
call or email you?  Mark all that apply. 

Count 
Beginning 

of 
Internship 

Middle  
of 

Internship 

Near the 
End of 

Internship 

No Call  
or  

Email 
21 19% 29% 33% 19% 

 

 

Internship Experience 
 

Respondents were asked to indicate to what extent they agreed with various statements 
pertaining to aspects of their internship.  The results in Table 4 suggest that most interns agree 
or strongly agree with all of the statements included in the Table.  Nearly all interns (95%) said 
orientation with the internship company met their expectations.  A similarly high percentage 
(94%) of interns believe they were given ample resources to move projects to completion.  Nine 
in ten interns believe their employer provided an open line of communication throughout the 
internship, were given the appropriate amount of supervision, and were assigned projects that 
were beneficial to enhancing/broadening their career development.  
 

Table 4:  Aspects of Internship 
To what extent would you agree with the 
following statements pertaining to aspects of 
your internship? Count 

Strongly 
Agree Agree 

Neither 
Agree nor 
Disagree Disagree 

Strongly 
Disagree 

Employer provided open line of 
communication  

103 66% 24% 4% 3% 3% 

Orientation with company met expectations 103 59% 36% 4% 1% 0% 
Given ample resources to move projects to 
completion 

103 56% 38% 4% 2% 0% 

Employer provided the appropriate amount of 
supervision 

103 53% 37% 3% 7% 0% 

Projects developed/assigned were beneficial 
to enhancing/broadening career development 

103 50% 40% 8% 2% 0% 

The Internship Special Project was a good 
match for your skills and interest as an intern 

103 39% 47% 14% 1% 0% 

Work/projects were well-defined 103 32% 49% 13% 7% 0% 
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There are relatively few significant differences in the way different demographic groups agree 
with the statements shown in Table 4:   
 

• Interns with GPA’s over 3.0 were more likely to strongly agree that they were given 
ample resources to move projects to completion. 

 
• Unpaid interns were more likely to disagree that their employer provided the 

appropriate amount of supervision. 
 

• Interns making more than $12/hour were more likely to strongly agree that the 
employer provided an open line of communication throughout the internship.  

 
Recommend Internship Site to Future Students 
 
Interns were asked if they would recommend their internship site for future students (Figure 8).  
More than four-fifths of interns would recommend their internship site.  Fourteen percent were 
not sure if they would; only 4 percent (4 interns) would not.  2010 interns were more likely to 
recommend their internship site for future students (82%) than 2009 interns (77%).  
 
Although very small in number, the SRC looked at the characteristics of the four interns who 
would not recommend their internship site.  This group of interns: 
 

• Had a higher than average GPA (3.47), made more per hour than the average ($10.75), 
and worked considerably more hours per week than average (50 hours/week).     
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Professional Development 
 

CAFES interns were asked to indicate how their internship experience contributed to their 
professional development.   At least 4 out of 5 interns either “strongly agreed” or “agreed” that 
their internship contributed to their professional development in all the ways listed in Figure 9 
with the exception of three:  applied acquired classroom knowledge, chance to supervise or 
train others, and an expected job offer after graduation.   
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There are statistically significant differences between various groups of interns and their 
opinions about how their internship experience affected their professional development: 
 
Males were more likely than females to strongly agree or agree that:  
 

√ their internship experience increased their contact with professionals (95% vs. 76%) 
√ a job offer is expected after graduation due to their internship (60% vs. 33%) 

 

Interns that made more than $12 per hour during their internship were more likely to strongly 
agree that their internship: 
 

√ increased contacts with professionals 
√ allowed them to gain practical experience in their field 
√ allowed them to gain applied knowledge in their field 
√ broadened/strengthened their on-the-job work habits 
√ increased confidence in their professional abilities 

 

Interns that worked 40 or more hours per week were more likely to strongly agree that their 
internship: 
 

√ gave them a chance to supervise/train others  
√ increased contacts with professionals 
√ allowed them to gain practical experience in their field 
√ allowed them to gain applied knowledge in their field 

 

Personal Development 
 

Figure 10 depicts interns’ opinions of the impact of their internship on their personal 
development.  Nearly all interns report increased self-confidence and 85 percent believe that 
the internship increased their maturity.  A majority reported that their internship provided 
travel experiences.  Smaller percentages of students reported that their internship improved 
their money management skills or provided cultural experiences. 
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Academic Impact 
 

Respondents were asked how their internship experience influenced their interest in their 
major (Figure 11).  The left column highlights the percentage of interns that strongly agree or 
agree that the internship strengthened interest in their major (84%).  The middle column shows 
the percent of interns that neither agree nor disagree (10%), and the right column reports the 
few (6%) that strongly disagree or disagree.       

 
2010 results were nearly identical to 2009 results.  In 2009, 85 percent of interns strongly 
agreed or agreed that their internship strengthened interest in their major, 13 percent were 
neutral, and 2 percent strongly disagreed or disagreed. 
 
Professional/Personal/Academic Impacts of Internship - Additional Comments 
 
An open-ended question asked interns to describe any other professional, personal, or 
academic impacts their internship provided. Sixty-one comments were placed into 8 categories.  
The two largest categories of comments focused on career plans and the future (12 comments) 
and working with others (10 comments). Most of the comments pertaining to career and future 
plans were from interns whose plans were clarified or confirmed because of their internship. 
 
“The internship that I had was very valuable. It helped to assure me that I have chosen the 
correct major but I still am unsure of what career I would like to pursue in the future. This 
internship has showed me that I need to broaden my horizons and gain some alternative life 
experiences.” 
 
The opportunity to work with other was a common theme:       
 
“The major skill that I felt I improved on the most over the summer was being able to 
communicate with others and simply learning more people skills.” 

 
Other comments from interns described how their internship allowed them to use their 
classroom knowledge, how the internship increased their confidence, and provided them with 
new opportunities and experiences.  All responses to this question are included in Appendix A, 
Question 20. 
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Career Plans 
 
The survey asked interns to reflect on how their internship influenced their career plans.  The 
data in Figure 12 indicate that a majority of internships reinforced a student’s previous career 
plans.  However, a substantial proportion (over one-third) altered their career plans within their 
discipline.  Only 3 percent (3 interns) reported that they will be switching their field of study 
altogether (1 intern each from Agricultural Education, Food Science, and Horticulture).   

 
 
2010 results were comparable to 2009 results.  In 2009, 58 percent of interns reported that 
their internship reinforced their previous career plans, 41 percent altered the direction of their 
career plans within their discipline, and 1 percent decided to switch their field of study 
altogether.   
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Internship Value 
 

A segment of the questionnaire asked interns how valuable (low to high value) their internship 
was in terms of career development; their responses are summarized in Figure 13.  Forty-seven 
percent of interns ranked the value of their internship a “5” or the highest value on the scale.  
Over one-third (35%) ranked the internship a “4”. Sixteen percent believed the internship was 
of “average” value in terms of career development.  No intern gave his or her internship a “1” 
(lowest value).   
 

 
There is a strong alignment between those who placed a high value on their internship (Figure 
13) and their willingness to recommend their internship site (Figure 8).  Ninety-two percent of 
interns that rated the value of their internship (in terms of career development) a 4 or 5 would 
recommend their internship site for future students compared to 8 percent that rated the value 
of their internship a 2 or 3. 
 

2010 interns place higher value on their internship experience than 2009 interns.  In 2010, 47 
percent of interns ranked the value of their internship a “5” or the highest value on the scale 
compared to 40 percent of 2009 interns.   
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UWRF CAFES Internship Program – Resources and Services 
 
Resources Used in Learning about Internship Opportunities 
 

Interns were asked which resources they used in learning about internship opportunities. 
Faculty advisor and the CAFES Internship Program Bulletin Board were the most utilized 
resources in learning about internship opportunities (Figure 14).  Approximately one-third of 
interns used the CAFES Internship office, or “other” resources.  All “other” resources can be 
found in Appendix A, Question 23.   Posted interview announcements, and distributed or 
announced internships by professors were the least utilized resources.  The average number of 
resources CAFES interns used when learning about internship opportunities was three 
resources/per intern. 

 
There was one statistically significant difference between different groups and the resources 
they used in learning about internship opportunities:  
 

• Interns with GPA’s over 3.0 were more likely to report that they utilized the resources 
of a faculty coordinator when learning about internship opportunities. 

 
Compared to 2009, 2010 CAFES interns increased their usage of 7 of the 9 resources described 
in Figure 14.  The two resources showing decreasing use by interns for internship opportunities 
were the weekly CAFES Internship Bulletin (-8% from 2009), and obtaining internship 
information from a professor who distributed or announced available internships (-1%). 
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Services Provided by CAFES Internship Faculty Coordinators 
 
As shown in Figure 15, approximately one-half of interns reported that their faculty coordinator 
assisted with application materials or provided information regarding the application process.  
About one-fourth received advice on professional conduct from their faculty coordinator.  
Approximately one-fifth of interns utilized their faculty coordinator to obtain resume/cover 
letter assistance or assistance with contacting a specific company.  
 
CAFES interns utilized an average of one Faculty Coordinator service when securing their 
internship.  Appendix A, Question 24 contains all “other” responses. 
 

 

 
 

2010 interns were much more likely than 2009 interns to use a faculty coordinator for 
application materials and/or information on the internship application process (47% vs. 35%).  
However, recent interns were less likely to use a faculty coordinator for resume/cover letter 
assistance (20%) compared to 2009 interns (38%).  
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Services Provided by CAFES Internship Office 
 

A slight majority of interns reported that the internship program explanation/informational 
meeting was a service they utilized in securing their internship (Figure 16).  Forty-four percent 
of interns used the CAFES Internship Office to help them identify the appropriate faculty 
coordinator.  Registration assistance was a service used by approximately one-third (34%) of 
interns.  About one-fifth used the Internship Office for resume/cover letter writing assistance.   
 

The other services listed were used by relatively few interns:  interview coordination, assistance 
with contacting a company, assistance with finding available internships with companies not 
listed by the CAFES Internship Office, or obtaining application materials.  The “other” category 
(8%) mainly consisted of interns that specified that they did not use services provided by the 
CAFES Internship Office to secure their internship.  On average, interns used two services 
provided by the Cafes Internship Office when securing their internship. Appendix A, Question 
25 contains the complete list of “other” responses. 

 
There was one statistically significant difference between different groups and the CAFES 
Internship Office resources they used in securing an internship: 
 

• Interns that made over $12/hour during their internship were more likely to have 
utilized the CAFES Internship Office to find available internships with companies that 
were not listed by the Internship Office. 

 

Compared to 2009, 2010 CAFES interns decreased the usage of all but one of the CAFES 
Internship Office services when securing an internship.  Identifying an appropriate faculty 
coordinator was the only service showing an increase from 2009 (28%) to 2010 (44%).  The 
most substantial decrease in usage pertained to resume/cover letter writing assistance showing 
a 9 percent decrease from 2009 (27%) to 2010 (18%).   
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Suggestions  
 
Interns were asked to provide suggestions as to how the CAFES Internship Office or their 
Faculty Coordinator could improve the Internship Program.  Of the fifty-four written responses, 
30 percent were positive sentiments about their internship experience, 22 percent provided 
specific internship program suggestions, 15 percent dealt with weekly reports, 13 percent 
pertained to faculty coordinators, 1 percent addressed final reports, and 15 percent were 
miscellaneous comments.  Examples of the comments are provided below.  The complete 
compilation of comments can be found in Appendix A, Question 26. 
 
Interns commented on their positive internship experience:  
 
“I really feel that the CAFES Internship program is a very strong program and there really isn't a 
need for any improvements.” 

 
Other interns provided suggestions for improvement: 
 
“Help with internships outside of Iowa, Wisconsin and Minnesota. There wasn't much help for 
my internship in Indiana and I had to pay more too.  It would have been nice, since my 
internship is required, to pay the same as all the other students.” 
 
Interns suggested improvement regarding weekly reports:  
 
“Change weekly reports to bi-weekly reports or change the questions so they are not repeating 
all summer.” 
 
Suggestion regarded communication: 
 
“There could be more contact between the intern and the Internship Office and/or Faculty 
Coordinator. For example, just calling randomly and seeing how things are going.” 
 
A comment regarding the final project/report: 
 
“The only thing I can think of would be to communicate a little more when we get back to school 
to know the exact date and time of our meeting and turning in our papers. Otherwise, it was 
well done.” 
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Conclusions 
 

The CAFES Internship Program Assessment was designed to gather information about CAFES 
interns’ experiences.  The 2010 analysis concludes: 
 
• The average hourly pay rate per hour for 2010 CAFES interns was $9.63.  This hourly rate is 

twenty cents lower than the 2009 internship average of $9.83.  The average number of 
hours worked per week was 44 hours, which is 3 hours more than the 2009 average. 

 
• Most interns (84%) report a strengthened interest in their major after their internship 

experience. 
 
• Nearly 4 in 10 interns stated that their internship either altered the direction of their career 

plans within their discipline (36%) or caused them to switch their field of study altogether 
(3%).  

 
• 2010 interns place higher value on their internship experience than 2009 interns.  In 2010, 

47 percent of interns ranked the value of their internship a “5” or the highest value on the 
scale compared to 40 percent of 2009 interns.   

 
• Nearly one-half of all interns expect a job offer after graduation based on their internship 

experience.    
 

• As was the case in 2009, higher-paid interns (over $12/hour) were more likely to strongly 
agree that their internship experience impacted their professional development in key areas 
(increased contacts with professionals, gained practical experience and applied knowledge in 
their field, increased confidence in professional abilities, and strengthened on-the-job work 
habits).   

 
• Interns that worked 40 hours or more were more likely to strongly agree that their 

internship experience gave them a chance to supervise/train others, increased their contacts 
with professionals, and allowed them to gain practical experience and applied knowledge in 
their field. 

  
• 2010 interns were more likely to recommend their internship site for future students (82%) 

than 2009 interns (77%).  
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Appendix A:  Written Comments:  2010 CAFES Internship Program Evaluation  
 

        1. Faculty Coordinator: 
Dr. Kaltenberg 
(20x) 
Dr. May (19x) 
Dr. Carlson (16x) 
Dr. Ferriss (14x) 

Dr. Kelm (11x) 
Dr. Cooper (5x) 
Dr. Graham (4x) 
Dr. Sanden (4x) 
Dr. Hiney (4x) 

Dr. Keuhl 
Dr. Olson 
Dr. Onan 
Dr. Vignona 

 
       2. Major: 

Conservation 
(18x) 
Ag Business (17x) 
Dairy Science 
(14x) 
Horticulture (13x) 
Crop and Soil 
Science (9X) 
Ag Education (5x) 

Animal Science 
(5x) 
Ag Marketing 
Comm. (5x) 
Food Science (4x) 
Land Use Plan (4x) 
Biotechnology (2x) 
Ag Economics 
Ag Eng Tech 

Ag Studies 
Agronomy   
Conserv/Hort 
Dairy Sci/Bus Adm 
Env Sci/Conserv. 
Landscape Design 
 

 
     3. Minor: 

Biology (8x) 
Ag Business (5x) 
Animal Science (5x) 
Crop and Soil 
Science (4x) 
GIS (4x) 
Agronomy (3x) 
Crop Science (3x) 
Dairy Science (3x) 
Spanish (3x) 
Business Admin. (2x) 

Land Use Plan (2x) 
Agronomy/Animal 
Science 
Animal Sci/Crop 
Science 
Animal/Food 
Science 
Bio Ed 
Chemistry 
Chemistry/Biology 
Crop Sci/Ag Business 

Environ. Studies 
Farm Management 
Field Biology 
Geology 
German 
Hort./Chem/Biology 
Journalism 
Outdoor Ed/Environ. 
Studies 
Soil Science 

 
    4. Current GPA 

1.9 2.45 2.7 (4x) 3 (3x) 3.272 3.43 3.67 3.921 

2 2.49 2.77 3.031 3.278 3.476 3.69 3.94 

2.136 2.5 2.8 (5x) 3.1 (4x) 3.294 3.5 (4x) 3.733 3.967 

2.2 (2x) 2.511 2.87 3.15 3.3 (2x) 3.548 3.74 3.987 

2.3 (2x) 2.533 2.88 3.16 3.384 3.576 3.75 4 

2.379 2.6 2.889 3.2 (7x) 3.39 (2x) 3.577 3.793  

2.4 (4x) 2.611 2.9 (4x) 3.25 3.4 3.59 3.8  

2.426 2.652 2.933 3.26 3.418 3.6 (2x) 3.9 (2x)  
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         7. Please provide the name of the company or organization where you completed your internship. 
 

United Ag Services-Winfield Solutions (4x) 
AgStar Financial (3x) 
WI Department of Natural Resources (3x) 
Hartung Brothers Inc. (3x) 
Advanced Food Products, LLC (2x) 
Countryside Cooperative (2x) 
Genex Cooperative Incorporated (2x) 
Minnesota Pollution Control Agency (2x) 
Natl Park Service-St. Croix Natl. Scenic 
Riverway (2x) 
4 Control 
Accelerated Genetics 
Ag in the Classroom 
AgVantage FS a division of GROWMARK 
Amlings Interior Landscape 
Armstrong Crop Consulting  
Badger Hatchery Inc.  
Better Homes and Gardens Test Garden 
Blue Bell Stables 
Brad Skifter- Pioneer Hybrids 
Buffalo County UW-Cooperative Extension 
Calf-A (Baldwin and Emerald Dairies) 
Cal-West Seeds 
Carpenter Nature Center 
Central Valley COOP 
Central Wisconsin Cooperative 
City of Neenah 
Cottage Grove Public Works 
Cox Farm 
Crex Meadows Wildlife Area (DNR) 
Croplan 
Crystal Valley Coop 
Dairyland Seed 
Eau Galle Recreation Area 
Foremost Farms Inc. 
Gill Design Inc. 
Greenleaf Landscaping and Gardens  
Greenleaf Ledge Dairy 
Greenville Cooperative 
Greenway Co-op 
Helena Chemical Company 
Hoffman and McNamara Nursery 
Horsin' Around Stables 
Huppert Brother Farm 
Iseli Nursery 
Jay-Mar, Inc. 
JBS-Packerland 
Killian Jerseys/Dirt Road Holsteins 
Kinnickinnic River Land Trust 

Land O'Lakes/Five Star Cooperative 
Larson Agri Service 
Marathon Co. Partnership for Progressive 
Ag 
Me-Pa-Ni-Tro Inc. 
Minnesota DNR 
MN DNR, Ecological Resources, Stream 
Habitat Program 
Moyer's Hometown Nursery 
Norrbom Farm 
North Carolina State University 
Northern Lakes Veterinary Supply 
NPS through SCA 
Organic Valley 
Pan American Seed; Ball Horticulture Co. 
Park Ridge Organics, LLC. 
Pepin County Land Management/Zoning 
Pierce County Land Conservation Dept. 
Pioneer Hi-Bred 
Rainbow Acres Dairy LLC 
Red and White Dairy Cattle Association 
Richard Armstrong Consulting 
River Bluff Organic Farm- CSA 
Rohl Custom Harvesting 
Saratoga Cranberry Company 
St. Nazianz Milling Inc. 
Sturm Foods 
Teunissen Custom Heifers 
The Village of Menomonee Falls – Eng. 
Dept. 
Thomas Tree and Landscape Inc. 
Tippecanoe County Extension Service 
U.S. Fish and Wildlife 
United States Army Corps of Engineers 
University of Minn/MN Landscape 
Arboretum 
UWRF Lab Farm 
UWEX Dunn County  
US Fish and Wildlife Service 
UW Extension 
UWRF 
W. K. Kellogg Biol Station/Mich. St. Univ. 
Westwood Professional Services 
Wildwood Wildlife Park 
(WDNR) - Baldwin Office 
Wisconsin Holstein Association 
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8. Location of internship:   
 
Abbotsford WI 
All over  WI/IL 
Alma  WI 
Almena  WI (2x) 
Arcadia  WI 
Baldwin  WI (2x) 
Baraboo WI (2x) 
Baxter  MN 
Black River Falls WI 
Blair  WI 
Boring  OR 
Bowling Green OH 
Boyd  WI 
Byron  MN 
Carol Stream IL 
Cedar Grove WI 
Charles City IA 
Chaska  MN 
Clear Lake WI (2x) 
Clinton  WI 
Cottage Grove MN 
Custer   SD 
Des Moines IA 
Durand  WI (3x) 
Eau Claire WI 
Eden Prairie MN 

Elburn  IL 
Ellendale MN 
Ellsworth WI (3x) 
Emerald WI 
Fond du Lac WI 
Galesville WI 
Grand Meadow MN 
Grantsburg WI 
Green Bay WI 
Greenleaf WI (2x) 
Greenville  WI 
Hastings MN 
Hickory Corners MI 
Howards Grove WI 
La Farge WI 
Lafayette IN 
Lawler  IA 
Lino Lakes MN 
Manawa WI 
Mankato MN (2x) 
Menomonee Falls WI 
Menomonie WI (2x) 
Minocqua WI 
Neenah  WI 
New Richmond WI 
(No City)  WI/IL 

Onalaska  WI 
Owatonna MN (2x) 
Plover  WI (2x) 
Plum City  WI 
Raleigh  NC 
River Falls WI (8x) 
Rochester MN 
Royalton MN 
Saint Croix Falls WI (2x) 
Sheboygan Falls WI 
Spring Valley WI (2x) 
St. Nazianz  WI 
St. Paul  MN (3x) 
Stoughton WI 
Stratford WI 
Sturgeon Bay/Coloma/Arena 
WI 
Swanville  MN 
Waldorf MN 
Washington DC 
Waukesha/Walworth Co. WI  
Wausau WI 
West Bend WI 
West Salem WI 
Wisconsin Rapids WI 
Wittenberg WI 

 
9. Housing ‘Other’: 
 
Family Relation 
Friends, Parents 
Grandparents 
Hotels during week, home weekends 
Relative’s house 
We stayed in hotels until we got to Door County 
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10. Pay Rate Per Hour: 
 
$10.00 (17x) 
$12.00 (13x) 
$8.00 (9x) 
Unpaid (7x) 
$11.00 (6x) 
$9.00 (5x) 
$7.25 (4x) 
$14.00 (4x) 

$7.50 (3x) 
$9.50 (2x) 
$11.50 (3x) 
$13.00 (3x) 
$15.00 (3x) 
$5.00 (2x) 
$12.50 (2x) 
$3.50 

$4.00 
$6.25 
$8.05 
$8.25 
$8.30 
$8.40 
$8.75 
$9.28 

$9.33 
$9.38 
$11.75 
$11.95 
$12.17 
$12.20 
$12.21 
$12.44 

$13.41 
$14.25 
$14.61 
$16.00 

 
11. Average number of hours worked per week: 
 
40 (41x) 
45 (11x) 
50 (7x) 
60 (4x) 
30 (3x) 
35 (3x) 
55 (3x) 

20 (2x) 
36 (2x) 
42.5 (2x) 
47.5 (2x) 
48 (2x) 
80 (2x) 
5 

16 
28 
32 
32.5 
37.5 
38 
38.75 

39.7 
42 
43 
47 
52.5 
59 
62 

65 
70 
90 
100 

 
20. Please describe any other professional, personal, or academic impacts your internship has 

provided.  
 
Career Plans and Future (12 Comments) 

•  It helped to assure me that I have chosen the correct major but I still am unsure of what career I 
would like to pursue in the future. 

• Although I did not learn many new skills (all I did was "grunt" labor), this helped me 
academically in the sense that now I have a better idea of what careers I do and don't want. 

• Even though I enjoyed my internship and it was very beneficial for me, it strengthened my desire 
to farm as a career. 

• Help me towards my career goal as a City Planner in the future after college. 
• Helped me decide what I am more interested in.  I am not as interested in the landscape design 

anymore but more over in the nursery management part of the company now. 
• I am hoping that these contacts will help me in obtaining a job in the future. 
• I thought that this was a very good internship that I had. It gave me a different perspective on 

my major and strengthen what I really want to do upon graduation. 
• It gave me insight into what kind of work I would actually enjoy doing for the rest of my life. 
• It increased my knowledge of extension and helped me decide if I want to work in extension or 

not. 
• It left me with the feeling that I was without a doubt on the right track to the right profession for 

me. 
• Provided me the opportunity to see what the "real world" would be like. 
• This internship has shown me that extension does more planning than actual teaching. But from 

what I have observed so does the advisor of an FFA program. Without this background, I think 
that the projects in both positions would fail. 
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Working with Others (10 Comments) 
•  I can't say enough good about the tremendous help my supervisors were to me and how readily 

accessible they were no matter when I needed guidance or help with something. 
• How to communicate with people one on one.  Products and services and how they are 

provided. 
• I got to meet and work with people from all over the world. It also helped improve both my 

verbal and written communication skills. 
• I had the opportunity to work alongside a very knowledgeable and passionate person. Susan 

helped to deepen my understanding of farming and organic practices and challenged my 
perceptions and beliefs.  She trusted in my decision making skills and gave me the opportunity 
to make decisions that regard the future of the farm 

• I met hundreds of people throughout my time with Genex and overall it was a positive 
experience meeting 99% of the people and learning anywhere from just a little to a lot about 
each of them and their operation. 

• It helped me to pay more attention to the needs of those around me and helped me to attempt 
to use critical thinking. 

• It reminded me that, no matter where you are, there will be people of all types around. 
• It was a privilege to work with the many professionals that I got to for the last two summers. 
• My internship made my summer amazing. The people that I worked with cared not only about 

their professions but about mine as well. They all made it a wonderful experience for me. 
• The major skill that I felt I improved on the most over the summer, was being able to 

communicate with others and simply learning more people skills. 
 

Experience and Opportunities (9 Comments) 
• Developed skills needed to become more of a professional, and the experience to perform 

planning services for the citizens 
• I had fun learning about the programs photoshop, dreamweaver, and indesign, and am looking 

forward to working with them more this year. 
• It allowed me to experience ag. sales first hand in the lines of seed, fertilizer and many other 

agricultural products. 
• Opportunity in a management position 
• The internship showed me what I can do with more experience as a herd manager. 
• The internship was a great overall experience!  I loved every minute of it! 
• This internship has showed me that I need to broaden my horizons and gain some alternative 

life experiences. 
• Through my internship at Ball Horticulture Company, I was able to participate and grow in many 

facets of the green industry. I had the opportunity to work in the research and development 
stages of new crop plants, conduct nutrient analysis in laboratory settings, sow seed, monitor 
germination, trans plant, monitor field grow, harvest, and then design and implement taste 
preference surveys for those food crops, network and learn from industry professional at an 
international floral conference in Ohio, have personal discussion with the owner of Ball 
Hortixculture Company during a private intern dinner at her residence, and the list goes on 

• Throughout the summer, I had the opportunity to work with others in the agricultural field, 
especially those who serve as the head of the marketing division of their perspective companies. 

 
Insight and Understanding (8 Comments) 

• Good understanding of DNR practices and there cooperation with other Agencies such the USDA 
and Fish and Wildlife Services. 
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• Gave me a look at my major in a new view that I had not seen before. A little more office 
oriented but still involving conservation. 

• I felt that I now have a better understanding of the Agronomy field, and I know I can take this 
internship with me in wherever my career path may lead. 

• I was able to learn a lot about myself, and how to act in an office setting. My job wasn't all that 
challenging, but it was still a great experience because I was able to see a number of different 
areas of the company. 

• It furthered my desire as well as the skills required for the job. 
• Learning how to work in an office surrounding 
• Over the course of my internship, I was able to get a feel for what it takes to be an organic 

farmer. 
• Strength my knowledge and what it’s really like to work in the planning office at the local level. 

 
Maturity and Self Confidence (6 Comments) 

•  This internship challenged me to raise my own personal comfort level in what I was placed in 
responsibility for and has built a strong platform for my readiness to meet future challenges of a 
job with confidence in my ability as a professional. 

• Allowing me to make decisions that would impact the future of the farm gave me personal 
responsibility and self-confidence. 

• I also improved my confidence when dealing with customers. 
• I think that the part of my internship that allowed me to grow most as a person was the 

opportunity to plan and take a group of 4-H teens to Ashland and Bayfield Wisconsin. I leaned so 
much about different ages and how at different ages people communicate. It allowed to do 
some "teaching in the moment" which is my favorite aspect of teaching. 

• It helped me in working with the public.  My public speaking skills are much greater because of 
this internship. 

• Perhaps my greatest experience this summer was my self confidence level.  At the beginning of 
summer, I was not confident in myself or my abilities, but as the summer progressed and WHA 
worked with me to strengthen all of my abilities, I saw myself grow as an employee, student, 
and person. 
 

Networking (5 Comments) 
• I got to know many people in the cattle business by doing this internship which will be beneficial 

in the future. 
• I met many people that can help me in the future with either classes or when I have a job. I also 

learned more about GROWMARK and got to see their corporate office. 
• I've made important professional contacts in several different states. This internship opened up 

opportunities that I wouldn't have had before, such as announcing at the Premier in Harrisburg, 
PA. 

• Made a lot of business contacts through Crystal Valley 
• Met a lot of cool people and professionals in the field. 

 
Classroom Knowledge (4 Comments) 

• I've also been contemplating adding a minor to my major because of my internship. 

• It increased my knowledge about areas related to my major that I never really had an interest in 
before that I am more interested in now. 

• Learned more hands on of what was learned in the classroom. 
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• My Internship with Cal-West Seeds helped me understand the plant breeding industry as it 
pertains to Forages much better than any class I could see myself taking. 

 
Miscellaneous (7 Comments) 

• N/A (4x) 
• It was real, it was good, it was real good. 
• My internship was more internet based and was all about communication, where I had to plan 

events and coordinate with people and companies while I was at home.  Unfortunately, there 
was not enough interest in the event, so it needed to be cancelled, so I was unable to get the full 
experience and to see the project to the end that I would have preferred. 

• None 
• Reinforcement 
• The internship that I had was very valuable. 
• This has been, by far, the most valuable experience in all of my 17 working years. 
• Towards the beginning of my internship, I really didn't like agronomy, but as the summer 

progressed, I have begun to consider adding it as a minor. 
 
23. Which resources did you use in learning about internship opportunities? ‘Other’:  
 
Own Research (12 comments) 

• Company website 
• I contacted them directly 
• I found it myself 
• I found it on my own 
• MN DNR website 
• My own research 
• Myself 
• On my own 
• Personal Research 
• REU website 
• Sent Resume directly to LOL without using any CAFES resource 
• Simply by asking the company that I got the internship from 

 
Personal Contacts (11 comments) 

• A friend of mine suggested that I speak to his father about him taking me on over the summer to 
work and figure something out with the college so it would count for credit 

• Contacts 
• Family farm does business with them and have worked for them in the past and they designed 

the program just for me 
• Family member 
• Found and set my own internship up 
• Friend-previous worker 
• Heard through a friend about his dad’s firm 
• Met company in Pittsburgh at a national conference 
• Mother’s Friend informed me of this one 
• My mom 
• Personal contacts 
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Career Fair and Other Services (7 comments) 

• Career Fair (5x) 
• Mock Interview 
• Mock interview with Land O'Lakes gave me this offer 

 
Prior Employment and Prior Internship (4 comments) 

• Contact through previous employer 
• From previous internship 
• Got offered the Internship from employer 
• I have worked here previous 

 
Miscellaneous (2 comments) 

• Cattle buyer for JBS 
• Farm Bureau 

 
24. What services provided by CAFES Internship Faculty Coordinators did you use in securing an 

internship? ‘Other’:  
 
Secured Internship Themselves (10x) 

• None was needed (6x) 
• I got it myself by talking with the company 
• They were glad to take me without hesitation 
• Offer from the president of the company 
• Phone Interview with Prospective Employer 

 
Miscellaneous (5x) 

• Goals to meet 
• Helped me to set up a custom internship, which was not found through school resources. 
• Intern Paperwork 
• Letter of Recommendation 
• Talking with the coordinator 

 
25. What services provided by the CAFES Internship Office did you use in securing an internship? 

‘Other’:  
 
Didn’t use Internship Office (4x) 

• No assistance needed (3x) 
• I found the Internship on my own and then applied to UWRF and chose to use it for credits 

 
Miscellaneous (2x) 

• He helped me to define the goals of my internship  
• Professor 
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26. Please list your suggestions as to how the CAFES Internship Office or your Faculty Coordinator 
could improve the Internship program. 

 
Positive Statements (16 Comments) 

• Everything through the internship office went very well. After having completed my second 
internship, I have no complaints or suggestions for improvement with the office. 

• For the schedule that I had this summer, working for Hartung Brothers was the perfect fit. 
• From what I have learned about the internship program, it sounds like they would have been a 

great resource to make use of had I not already had found mine. I can safely say that having 
come from the University of Wisconsin - Milwaukee; your offices help with finding internships 
and the offered backup far outweighs anything I ever encountered at UW-Milwaukee. 

• I have none; I feel that everything ran smoothly for me. 
• I really feel that the CAFES Internship program is a very strong program and there really isn't a 

need for any improvements. 
• I think that overall it was a good experience 
• I think they did a good job with everything 
• I thought they did a great job! 
• I thought things went very well 
• I was very satisfied with how everything played out 
• It’s good 
• Keep up the good work on your end as I hope to make use of it once more before graduating. 
• None, it went very smoothly! 
• Very well put together. 
• You did everything you were supposed to do. 
• You guys did a great job, keep up the good work! 

 
Internship Program Assistance/Suggestions (12 Comments) 

• Both were very helpful in this whole process, but I was unaware of the first internship meetings 
before the start of my internship. 

• Familiarizing freshmen with how to set up an Internship upon registration might take away 
some of the fear of internships. 

• For my internship specifically, they could help the company that I worked for get some special 
project lined up immediately so that I can go ahead and get working on it right away and get it 
done.  

• Get more people internships with Winfield Solutions! 
• Go beyond just environmental internships being outside in the field. I gained a lot of experience 

in conservation in an office. Even though I love being outdoors and working, it opened my eyes 
to something new that may come in handy down the road. 

• Have a web page that lists a lot of the internships and what the employer wants in their 
employees. 

• Help with internships outside of Iowa, Wisconsin and Minnesota. There wasn't much help for my 
internship in Indiana and I had to pay more too.  It would have been nice, since my internship is 
required, to pay the same as all the other students. 

• Internship office- emails. Two years ago, we would get emails weekly and this year we got none.  
I went to office and nobody knew anything. 

• It would be very beneficial to have a program like hire-a-falcon where all agriculture internship 
could be posted. 
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• Too many times, students end up doing the grunt labor and do not come away with many new 
professional skills, as was the story in my case.  Most farms that offer internships take 
advantage of their interns by using them as a free source of labor and do not bother to teach 
them many new skills.  Would it be possible to avoid these types of places and instead find 
places where employers will take plenty of time to teach interns?   

• When emailing the internship office they should respond more promptly and be more clear 
about the information being looked for 

• When the office says they're available 24/7, they should actually give a response. 
 
Weekly Reports and Requirements (8 Comments) 

• Be more specific with the weekly report sheet questions. 
• Change up the weekly report forms filled out during the internship. Most of them were the 

same and the answers either didn't change from week to week or sometimes weren't very 
applicable for my position.  My supervisor also felt the questions on the evaluation forms 
needed rewording. 

• Change weekly reports to bi-weekly reports or change the questions so they are not repeating 
all summer. 

• Don't have repetitive weekly reports. 
• Giving more feedback to the boss and you during the internship when weekly assignments are 

sent in. 
• I understand the need for the weekly worksheets, but about six of them were exactly the same 

questions, I don’t have that many things to comment about on the same thing. It'd be better if 
you changed the questions. 

• The hardest part about the internship program through CAFES was keeping track of what week 
report I should be submitting. I don't know of a good way to better the system of reports, but I 
felt that was the only part that didn't go quite as smoothly as the rest of the program. 

• The weekly reports that need to be sent in should be sent back to the intern if done online.  My 
employer was looking at these to determine my work ethic and helped him fill out the 
evaluation forms needed because he cannot remember everything that I do for the company. 

 
Faculty Coordinator (7 Comments) 

• Coordinator helped out a lot 
• Could possibly have it so students could arrange a meeting with their adviser more than once. 
• I think he did a very good job.  His visit also helped me to understand where to go with my 

paper. 
• I would have the faculty coordinator come out twice during the process. 
• It would have been very helpful for my Faculty Coordinator to come to my job site. I feel that he 

didn't really know what I was doing all summer, or even know the name of the product I was 
selling. I feel that I could have really benefited from his advice, seeing that I haven't taken any 
sales classes and he teaches them. I wish we could have talked in person, on the phone or even 
in email about the product. 

• My internship was awesome and if I did have questions or concerns, I would of email/call my 
Faculty Coordinator, but nothing occurred over the course of my internship. 

• There could be more contact between the intern and the Internship Office and/or Faculty 
Coordinator. For example, just calling randomly and seeing how things are going. 
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Final Reports (3 Comments) 
• It would have been nice to know ahead of time that I was to turn in my final project and present 

to a class about it. That aspect of the internship was a last minute discovery for me, I had no 
idea that that was expected of me. 

• Take the special project out, it did nothing for me. The information I took from working with the 
WDNR was more than enough. Working 40+ hours a week and filling out weekly reports was 
enough to worry about. I think more time should be spent learning within the company rather 
than a project. 

• The only thing I can think of would be to communicate a little more when we get back to school 
to know the exact date and time of our meeting and turning in our papers. Otherwise, it was 
well done. 

 
Miscellaneous (8 comments) 

• Nothing (3x) 
• I did not use the CAFES Internship Office to find my internship.  The agriculture industry is vast 

and extensive, so I felt qualified to find my own internship.  My mom and I used online research 
sites, including the National Dairy Shrine site, magazine articles, and newspaper advertisements 
to make contacts.  I also spoke with agriculturally related companies at the career fair. 

• I have no suggestions at this time. 
• I really can't think of any as to how it could improve the system. 
• I was a latecomer to the program as I has just been accepted into UWRF and had already 

completed a summer of work at my internship the year before when I signed up to use it for 
credits towards graduating. 

• Smile 
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Appendix B:  Quantitative Summary of Responses:  2010 CAFES Internship Program Evaluation 
 

10.  Please provide the name of the company or 
organization where you completed your internship. 

         See Appendix A 

11.  Location of Internship:          See Appendix A   

 
 12.  Housing (during internship): 

Lived at Home Rented Employer Provided 
Rent Subsidized  

by Employer 
Other: specify 
See Appendix A 

58% 23% 9% 3% 7% 
 

1.  FACULTY COORDINATOR See Appendix A 

2.  MAJOR See Appendix A 

3.  MINOR See Appendix A 

4.  CURRENT GPA See Appendix A 

    

5.  When was your internship completed? 
Spring Fall Summer 

0% 5% 95% 

6.  Was this your first or second internship? 
1st Internship 2nd Internship  

90% 10%  

    

7. Will your internship credits be applied to your major, minor, or will they be applied as electives? 

65% Required for major, credits counted in major 

0% Required for minor, credits counted in minor 

22% Not required, credits will be applied towards credits in the major/minor 

4% Not required, credits will not be applied towards major or minor, but applied as general electives 

9% Not Sure/Don’t Know 

8.  What year in school were you the semester prior to 
doing your internship? 

Freshman Sophomore Junior Senior 

10% 19% 46% 25% 

     

9.  What is your gender? 
Male Female 

56% 44% 
Internship Information 
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16.  If your internship was within the 3 state area of Wisconsin, Minnesota, Iowa, when did your faculty coordinator 
visit?  Mark (•) all that apply. 

 
Beginning of Internship Middle of Internship Near the End of Internship No Visit 

1% 46% 45% 8% 
 

17. If your internship was outside the 3 state area, when did your faculty coordinator call or email you?  Mark (•) all 
that apply. 

 
Beginning of Internship Middle of Internship Near the End of Internship No Call or Email 

19% 29% 33% 19% 

Internship Experience 

18. To what extent would you agree with the following statements pertaining to aspects of your internship? 
 

 
Strongly 

Agree 
Agree 

Neither 
Agree nor 
Disagree  

Disagree 
Strongly 
Disagree 

a. Orientation with internship company met your 
expectations 

59% 36% 4% 1% 0% 

b. Projects developed/assigned were beneficial to 
enhancing/broadening your career development  

50% 40% 8% 2% 0% 

c. The Internship Special Project was a good match for 
your skills and interest as an intern 

39% 47% 14% 1% 0% 

d. The employer provided the appropriate amount of 
supervision 

53% 37% 3% 7% 0% 

e. Employer provided an open line of communication 
throughout the internship 

66% 24% 4% 3% 3% 

f. I was given ample resources to move projects to 
completion 

56% 38% 4% 2% 0% 

g. Work/ projects were well-defined 32% 49% 13% 7% 0% 

 
 Yes No Not Sure/Maybe 
19.  Would you recommend this internship site for 

future students? 83% 4% 14% 
 
 

      

13.   Pay Rate Per Hour – example 12.50 (this info will be kept 
confidential and used only for aggregate statistics):    See Appendix A 

14.   Average number of hours worked per week: 
                                                     
    See Appendix A     

 
15.  Total amount saved during your internship (after expenses): 

0 - $999 $1,000 - $2,000 Over $2,000 Uncertain 

25% 21% 38% 16% 
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20.  How did your internship experience impact your PROFESSIONAL DEVELOPMENT? 

 
Strongly 

Agree 
Agree 

Neither 
Agree 

nor 
Disagree  

Disagree 
Strongly 
Disagree 

NA 

a. Increased contacts with professionals 54% 32% 9% 5% 0% 0% 

b. Gained practical experience in my field 70% 26% 3% 1% 0% 0% 

c. Gained applied knowledge in my field 68% 27% 4% 1% 0% 0% 

d. Learned new methods, procedures 62% 34% 4% 0% 0% 0% 

e. Broadened/strengthened on-the-job work habits 57% 36% 3% 4% 0% 0% 

f. Chance to supervise/train others 32% 25% 21% 14% 1% 7% 

g. Increased my ability to handle responsibility 60% 33% 5% 2% 0% 0% 

h. Provided challenge 50% 41% 5% 4% 0% 0% 

i. Applied acquired classroom knowledge 46% 33% 17% 5% 0% 0% 

j. Increased confidence in my professional abilities 54% 39% 7% 0% 0% 0% 

k. Improved time management skills 50% 37% 10% 2% 1% 0% 

l. Learned about my professional weaknesses 41% 42% 16% 2% 0% 0% 

m. Learned of my professional strengths 44% 44% 11% 2% 0% 0% 

n. Job offer expected after graduation 25% 23% 25% 6% 7% 15% 
 

21.  How did your internship experience impact your PERSONAL DEVELOPMENT? 

 
Strongly 

Agree 
Agree 

Neither 
Agree 

nor 
Disagree  

Disagree 
Strongly 
Disagree 

NA 

a. Improved money management skills 18% 32% 39% 5% 0% 6% 

b. Provided travel experience 29% 28% 20% 14% 5% 5% 

c. Provided cultural experience 16% 27% 41% 13% 2% 2% 

d. Increased maturity 36% 49% 12% 2% 1% 0% 

e. Increased self confidence 42% 50% 6% 2% 0% 0% 

       

22.  How did your internship experience impact you ACADEMICALLY? 

 
Strongly 

Agree 
Agree 

Neither 
Agree nor 
Disagree  

Disagree 
Strongly 
Disagree 

NA 

a. Strengthened interest in my major 44% 41% 10% 3% 3% 0% 

b. Reduced interest in my major 2% 5% 14% 32% 41% 6% 
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23.  Please describe any other professional, personal, or academic impacts your internship has provided.    
        See Appendix A 

 
 

24.  How did this internship impact your career plans? 
 
62% Reinforced my previous career plans 
 
36% Altered the direction of my career plans within the discipline 
 
3% I decided to switch my field of study altogether 
 
 
 

25.  How valuable was your internship for your career development?  Please rank from 1 (low value) to 5 
(high value). 

 
Low Value    High Value 

1 2 3 4 5 

0% 2% 16% 35% 47% 
 
UW-RF CAFES Internship Program   
 

26. Which resources did you use in learning about internship opportunities? Mark (•) all that apply. 
 

40% CAFES Internship Prog. Bulletin Board 23% Email Updates Sent by CAFES Internship Program 

20% Weekly CAFES Internship Bulletin 12% 
Interview Announcements posted by CAFES Internship 
Program 

40% Faculty Advisor 13% Professor who distributed or announced available internships 

29% Faculty Coordinator 34% CAFES Internship Office 

29% Other Students 33% Other  See Appendix A 

 
27. What services provided by CAFES Internship Faculty Coordinators did you use in securing an internship?     
        Mark (•) all that apply. 
 

47% 
Application materials and/or 
information on application process 

8% Help in identifying specific location for an internship 
 

20% Resume/Cover letter assistance 27% Advice on professional conduct  

18% Making a contact w/specific company 16% Other  See Appendix A  
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28.  What services provided by the CAFES Internship Office did you use in securing an internship?    
        Mark (•) all that apply. 
 

51% Internship prog. explanation/info. meeting 9% 
Assistance in finding avail. internships 
w/companies not listed by the office 

 

44% Identifying appropriate faculty coordinator 13% Interview coordination  

18% Resume/cover letter writing assistance 34% Registration assistance  

9% Obtaining specific company applications 8% Other  See Appendix A  

10% Assistance in contacting a company    

 
29.  Please list your suggestions as to how the CAFES Internship Office or your Faculty Coordinator could 

improve the Internship Program.    See Appendix A 
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