
   
NEWS of the school  

Rights Leader Lichtman '65 Tells Class of 2005:  
You can make a difference  

Law School alumna Judith L. Lichtman, President of the National 

Partnership for Women & Families, delivered the keynote speech to the 

incoming Class of 2005 at the Law School's Convocation on August 28, 2002 in 

Memorial Union Theatre.  

Lichtman, a 1965 graduate of the UW Law School, has been a leading force 

in the women's movement for more than 25 years. After receiving her UW law 

degree in 1965, she worked at the Urban Coalition, at the U.S. Commission on 

Civil Rights, and as legal adviser to the Commonwealth of Puerto Rico. In 

1974, she became the executive director and first paid staff person for the 

Women's Legal Defense Fund (WLDF), which became the National 

Partnership for Women & Families in 1998.  

Under Lichtman's leadership, the National Partnership has grown to 

a national organization with thousands of members, and has become one   
Judith L Lichtman of the country's most influential political forces, shaping national policy through its 

advocacy, lobbying, litigation, and public education. The Partnership's work has 

resulted in the passage of some of the most important legal protections for 

American women and families, including the Pregnancy Discrimination Act of 

1978 and the Family and Medical Leave Act (FMLA) of 1993.  
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President Bill Clinton has called Lichtman "a remarkable national 

treasure," and Washingtonian magazine has identified her as one of 

Washington, D.C.'s most powerful women.  

Following is the address that Lichtman gave to the newly arrived 

Class of 2005.  



 

T IS A THRILL to be back here 
today. I feel like I am home again, at 
the place that reinforced my  

values and gave me the confidence to 
build a successful career and the tools to 
become an agent of social change.  

Forty years ago, I sat where you 
are now, beaming with pride as I 
entered this law school. I was proud 
but also more than a little bit scared of 
the unknown and curious about what 
school and life had in store  
for me.  

Well, here I am, all these years 
later-a grown-up, or at least someone 
who parades as one. I can tell you that 
the University of Wisconsin Law 
School gave me the foundation for a 
productive and fulfilling life.  
I like to say it gave me "a license to be 
an activist" and "a license to have a 
great time." I know it will be the same 
for you. And I know that  
you, too, will have productive and 
successful law school experiences 
and careers.  

In fact, some of you will change 
the world. I hope that I am here to see 
it.  

When I entered this law school in 
1962, I was one of just two women in 
my class. Just one woman served as a 
tenured faculty member-the esteemed 
Marygold Melli. So it gives me great 
pride-chills, really-to see how much has 
changed. Seeing this diverse and proud 
class reminds me that progress is 
possible. Perhaps even inevitable.  

But, I assure you, progress happens 
more reliably and more quickly if we 
provide a push. All of you who are here 
today-men and women, students just out 
of college and those who are a bit older, 
those from urban and those from rural 
communities-are very lucky. You will 
be privileged to get your education at 
one of the nation's finest law schools.  

As a result of that privilege, you have 
an obligation to not squander the 
education you receive here-to not shirk 
your responsibility when you see a task 
that needs doing or an injustice that 
needs righting. You may be reluctant, or 
fearful, or tired at times. I know, I have 
felt that way  
on many occasions. And certainly, I 
have made more than my share of 
mistakes. I'm going to talk about how I 
used my law degree, but however you 
choose to use your law degree, whatever 
field you choose, you can make a 
difference.  

But like all those who went before 
you and who stepped up and faced the 
challenges that arose, I ask you to do the 
same. The nation is counting on you to 
do the same. To stand up for freedom. 
To represent those  
who otherwise might go without 
representation. To work as hard and as 
long as is necessary to ensure and 
protect our great democracy.  

share a few of my experiences, because I 
fervently hope that they will help 
convince you to be an activist 
throughout your life, whatever career 
path you choose, as well.  

In 1971, when a group of women 
lawyers formed my organization, the 
National Partnership for Women & 

Families-which was then called the 
Women's Legal Defense Fun-"Help 
Wanted" ads routinely listed separate 
job openings for women and for men. 
Needless to say, those jobs were far 
from comparable. Women's jobs were 
mostly low-paying and low-status-
waitresses, secretaries, cashiers or 
domestic workers and I am sad to say, 
teachers, nurses or social workers. Men's 
jobs were almost universally higher 
paying-professional and executive 
positions, skilled and unskilled labor.  

In those days, employers could 
fire women who became pregnant. 
Sexual harassment was not against  

When I entered this law school in 1962,  
I was one of just two women in my class.  
Just one woman served as a tenured faculty memberthe 
esteemed Marygold Melli.  

I speak from personal experience. I 
have been working (in my small way) 
for-well, more years than most of you 
have been alive-for social justice.  

In my early years after law school, I 
worked in the South, fighting for 
school desegregation. Those were long, 
tough battles, and our victories were 
sweet.  

Since those days, I have had the 
privilege of helping to lead a movement 
that is making workplaces more family-
friendly, improving access to quality 
health care, eradicating discrimination, 
and ensuring that women have a voice 
in the decisions that affect our lives. I 
am delighted to  

the law. Women could not get credit 
in their own names. And 
discrimination against women-and 
especially against women of colorwas 
rampant.  

I hope that sounds distant and 
unbelievable to you-like something 
from ancient times. But it was just 30 
years ago.  

During the 1960s and '70s, we laid 
the groundwork for women's full 
participation in the workplace and in 
society. We fought for-and wonlaws 
that mandated equal pay for equal 
work. We passed the Pregnancy 
Discrimination Act, and laws to outlaw 
sexual harassment on the job.  
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We outlawed the most blatant forms of 
discrimination against women.  

Those felt like huge victories, but 
they were just the beginning. During 
the 1980s, we took the next step. 
Recognizing that women's role as the 
primary caregivers for their families 
put them at a disadvantage in the 
workforce, we pressed both the 
government and employers for policies 
that addressed women's dual roles at 
work and at home.  

We fought a grueling, decade-long 
battle for the Family & Medical Leave 
Act-the FMLA.And we persevered 
until we won.  

You can't imagine what those 
battles were like. In the early days, the 
rhetoric was inflamed. You would 
have thought that we were trying to 
outlaw motherhood and apple pie, and 
proposing an end to the free enterprise 
system, capitalism and the American 
way. We were told time and again, by 
seemingly credible experts, that if 
large employers gave workers up to 12 
weeks of unpaid family or medical 
leave a year, businesses would fold 
and our economy would crumble.In 
short, the sky would fall.  

arguments whenever the subject of 
leveling the playing field for women 
comes up.  

Passing the FMLA was a long, 
tough road. By my nonpartisan 
rendition of the facts, when we finally 
won support in Congress, we had a 
White House that was opposed to the 
bill.  
I am talking about the White House that 
was led by President George Herbert 
Walker Bush. Twice Congress passed 
the FMLA and twice the President 
vetoed it. And, while we  
had majority support in Congress,  
we never had quite enough votes to 
override those vetoes.  

You know how the story ends,  
I hope. We won. In 1993, President 
Clinton made the FMLA the very first 
bill he signed into law on February 6, 
just two weeks after he took office and I 
am proud to say that I have the first pen 
that the President used to sign that first 
bill. And we proved  
the naysayers wrong; in the years 
immediately after the FMLA was 
enacted in 1993, we had the strongest 
peacetime economy in our nation's 
history. Don't you think we deserve 
some of the credit?  

Over 35 million Americans have reaped the benefits 
of that fight since the Family & Medical Leave Act 
was enacted. More parents are spending precious 
time with new babies. Fewer children have to face 

hospital stays alone. More workers can care for 
their parents in an emergency. 

They said that it was radical and 
dangerous to let a worker take unpaid 
time off to care for a new baby or a 
seriously ill family member, or recover 
from illness. I must tell you that many 
lawmakers who made those arguments 
still hold public office today-and they 
still make the same  
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It's clearer than ever to me how 
revolutionary that law was. Over 
thirty-five million Americans have 
reaped the benefits of that fight since 
the Family & Medical Leave Act was 
enacted. More parents are spending 
precious time with new babies. Fewer 
children have to face hospital  

stays alone. More workers can care 
for their parents in an emergency.  

But that victory accomplished even 
more. It changed the face of America's 
workplaces. As we fought for the 
Family & Medical Leave Act, we forced 
a national conversation about the 
work/family responsibilities that almost 
every American struggles to meet.  

We changed attitudes and policies in 
corporate boardrooms throughout the 
country. In fighting for the FMLA, we 
began a revolution-a revolution that 
continues. As we sit here today, we 
have just today passed legislation in 
both houses of the California legislature 
that will give workers six weeks of 
partial pay during periods of family and 
medical leave. Now Governor Grey 
Davis has to sign it.  

I share this story not to revel in my 
own accomplishments, and I do like to 
do that, but to encourage you to 
continue the fight for justice.  
Because for all we have accomplished, 
this work is not nearly done. Our 
workplaces are not family-friendly. 
Women's wages are not equal to men's. 
Race and age discrimination persist. 
People of color and women are woefully 
underrepresented, from leadership of 
institutions of higher education to 
corporate boardrooms to courtrooms to 
Congress. And to be an immigrant-
particularly an immigrant from anArab 
nation-is a scary thing in America today. 

It shouldn't be this way. It doesn't 
have to be this way. And you will have 
the ability to change it.  

You can shape the future-create a 
different, more just world. I know you 
can, because I know that people just 
like you and me shaped the past.  

As lawyers, you are going to be in a 
unique position. We have all heard the 
lawyer jokes.  

But the jokes cannot mask an 
important reality. As an attorney, you  



 
will have extraordinary power and the 
ability to right wrongs. Our nation is 
focused on corporate greed and 
corporate criminal activity right now. 
CEOs are being accused of unethical 
practices. Stock analysts are being 
accused of manipulating markets. 
Accountants are being accused of 
dereliction of duty.  

It is lawyers who are holding them 
accountable, cleaning up the messes  
at Enron, Tyco and WorldCom. It is 
lawyers who are working to ensure that no 
employee or stockholder loses a job or 
retirement fund to unethical corporate 
leaders in the future. It will be lawyers 
who set new standards and hold business 
leaders accountable for years to come.  

Despite the jokes, at the end of the 
day, lawyers are the guardians of the 
public trust. Lawyers people one branch 
of our government. Of course, I mean the 
courts. But lawyers are also heavily 
represented in the federal and state 
legislatures and at all levels of  
the executive branch of government. 
Lawyers protect the interests of 
minorities and others who cannot always 
count on public support.  
We rein in the FBI and Justice Department 
when they try to trample on the rights of 
immigrants. We protect the environment 
and public lands.  

So I encourage you to look beyond the 
jokes and recognize the power you will 
have when you finish here. And 
remember that change will be within your 
reach.You can chart a course toward 
ethical conduct, fairness and justice, 
equality and real opportunity for people 
throughout our nation and the world.  

I am convinced that beliefs, values, 
and commitment to equality for all people 
before the law, are transmitted by people 
we respect. It is up to each of you to 
decide if you are to be role models in the 
fight for equality for  

Continued on page 60 ...  

 
Dean Ken Davis receives the sought-after Dean's Cup from Medical School Dean 
Philip Farrell, as Dean's Cup organizer Mike Hall 2L looks on.  

Law School Wins 2002 Dean's 
Cup Competition  

HE LAW SCHOOL won a victory over its traditional rival, the UW School of 
Medicine, in this year's Dean's Cup competition, conducted throughout September 
2002.The final score was Law 158, Medicine 142.  

 
On the final day of competition, the Law School took first, third and fourth in volleyball; 
first and third in women's basketball; and second, third and fourth in men's basketball.  

Thirty-eight law students donated blood to the Red Cross blood drive, and a large quantity 
of food was donated for local food banks. The Law School also raised several hundred dollars 
for local charities through T'shirt sales and picnic ticket sales.  

Dean Philip Farrell of the Medical School made a formal presentation of the Dean's Cup 
to Law School Dean Kenneth B. Davis, Jr. on Wednesday, October 16 in the Law School 
Atrium. •  

Race Judicata Raises $5,500 
for Public Interest Law Grants  

HE 13TH ANNUAL Race Judicata 5K fun run/walk on October 26, 2002 brought 
the largest turnout in the event's history. More than 150 participants and 220 total 
donors netted approximately $5,500 for the sponsor,  

the UW Law School's Public Interest Law Foundation (PILF). The money will go directly 
to providing summer grants for students working in public interest law, doing legal work 
for low-income and underrepresented communities. The amount raised will provide 
approximately two grants.  

PILF is a student-run organization that relies entirely on donations and 
fundraising to perform its public interest law work.  
This year's Race Judicata was dedicated to the memory of Jacqueline Macaulay. Donations 
may be made year-round to help PILF do its work: checks should be made out to WLAA-
PILF and sent to the UW Public Interest Law Foundation, 975 Bascom Mall, Madison WI 
53706 .•  
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Erlanger Elected President of  
Law & Society Association  

w LAW SCHOOL Professor Howard Erlanger has 
been elected president of the Law and Society 
Association, an organization of scholars from the  

United States and abroad who study the interconnection of 
law and social, political, economic and cultural life.  

This is the third time a faculty member from the UW  

Howard Erlanger 

Law School has been president of the Association, which was 
founded in 1964. Professors Marc Galanter and Stewart 
Macaulay held the post previously.  

Erlanger is currently president-elect, and will assume the 
position in June 2003.  

Erlanger was also formally recognized at the Law and 
Society Association's May 2002 conference in Vancouver on the 
occasion of his 20th year serving as review  
editor for the journal Law and Social Inquiry [LSI]. Editor Laura 
Beth Nielsen, in presenting Erlanger with a commemorative 
plaque, commented, "Howie has tirelessly worked with the 
Editors of LSI producing what I believe are the best review 
essays in the field. In doing so, Howie has generously supported 
burgeoning careers by making graduate students into authors, he 
has patiently waited on and cajoled tardy authors (we won't 
mention any names!) and has made himself invaluable to LSI 
and Law and Society as a whole."  

For Stewart Macaulay's reflections on the strong Wisconsin 
presence in the Law & Society Association, see page 34. •  

 

David Trubek Wins 
Law & Society Prize  
ROFESSOR David Trubek, Voss-Bascom Professor of 
Law at the UW Law School and Director of the Center 
for World Affairs and the Global Economy (WAGE),  

 
has been awarded the Law and Society Association's Harry 
Kalven Prize for 2002.  

The prize committee's statement commending cowinners 
Trubek and Jane Collier, Stanford University Professor Emerita, 
states, "Our decision to award the Kalven Prize jointly to Jane 
Collier and David Trubek honors the major role each has played 
in modeling and situating critical discourses within socio-legal 
scholarship .... In Trubek's case, the institution building and 
scholarship are tightly interwoven .... In the past decade, he has 
mentored the move towards globalization and international 
perspectives both through the organization of conferences and 
through encouraging the work of younger scholars from the 
southern cone of Europe, from Southeast Asia and from Latin 
America."  

The statement also discusses Trubek and Collier's "extraor-
dinary commitment to building an intellectual community of law 
and society scholars that goes beyond disciplinary and national 
borders." •  
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Anthony Lewis Gives 
Kastenmeier Lecture  
ONGTIME New York Times columnist Anthony Lewis 
delivered the Law School's 2002 Kastenmeier Lecture in 
September on the topic "Civil Liberties  

in a Time of Terror." Approximately 300 people attended the 
talk.  

Lewis told his listeners "Our civil liberties are under 
challenge," and recounted the dangers of the current 
practices of unilateral indefinite detention of American 
citizens, tnilitary tribunals, denial of the constitutional right 
to an attorney, and detention of aliens. Quoting  
The Economist, he warned, "Too many freedoms have been 
eroded in America since September 11 th."  

Speaking of the "great role of law in our society," Lewis 
told the audience, "We give up our reverence for law at our 
peril."   

Before beginning his speech, Lewis saluted former 
Congressman Robert Kastenmeier, for whom the lecture 
series is named, saying that Kastenmeier was greatly missed 
in Congress when he left office in 1990 after 32 years. "We 
tnissed Bob Kastenmeier, and we still do," Lewis said. •  
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 Ken Krueger Joins Law School as 
Development Director  

ENNETH]. KRUEGER, the 
Law School's new Director  

of Development, brings a combination of 
business expertise, international 
experience and Wisconsin roots to his 
work with Law School friends. Krueger, 
who came on board in October 2002, 
grew up in Green Bay. He since has 
worked in San Francisco as a Business 
Strategy Consultant and in Washington, 
D.C. as a consulting firm's Research 
Manager. Most recently, he served as a 
Financial Advisor in the Madison area.  

Krueger earned both a ].D. and an 
M.B.A. from the University of Virginia, 
as well as a Master of Public Health 
degree from Boston University and a 
B.A. from St. Olaf College in 
Minnesota.  

In addition to his work with forprofit 
organizations, Krueger served as a Peace 
Corps volunteer in Nigeria, where he 
helped a rural community build a health 
clinic that currently serves more than 
250 patients per day; as a public health 
worker in Cuban refugee camps at 
Guantanamo Bay; and as Executive 
Director of the Charlottesville, Virginia 
chapter of the charity Rebuilding 
Together.  

Krueger and his wife Amy, an 
audiologist, are the parents of an 18-
month-old daughter, Grace.  

Earlier this month Krueger spoke 
with the Gargoyle about his plans for 
work at the Law School.  
Q. What attracted you to the UW 
Law School?  
A. The University of Wisconsin Law 
School is simply one of the nation's 
greatest institutions. As a Wisconsin 
native, I am proud to be affiliated with an 
institution that believes the  

teaching of law extends beyond the 
classroom and cannot be separated from 
economic or social issues. I also am 
very excited to work with faculty and 
alumni who possess such 
interdisciplinary strength and 
professional diversity.  
Q. What are your development 
goals?  

A. Of course, every Development 
Director wants to raise as much money 
for the school as possible. The question 
then becomes.'Why are we raising this 
money?" Here at Wisconsin, I think the 
answer is clear.  

First, the UW Law School has a 
tremendous and unique legal tradition, 
from Willard Hurst's work in legal 
history, to Frank Remington's work in 
clinical legal education, to Alta Charo's 
work in health law, to name just a few 
outstanding faculty. The law-in-action 
tradition has proven its value to scholars, 
to practitioners, and to society, and is 
worth perpetuating.  

Secondly, we face increasing 
competitive and financial pressures. As a 
leading law school, we compete for the 
best and brightest faculty and the best 
and brightest students. Without the 
resources to recruit and retain these 
individuals, they will go and they do go 
elsewhere. As they go, so goes our 
reputation and our ability to function as a 
leading law school.  

Such an outcome is disadvantageous 
to every single UW Law School alum, 
student, and faculty member.  

In the end, my goal is the same as 
Dean Davis's goal. When lawyers in any 
city gather and start discussing great law 
schools, I want the University of 
Wisconsin Law School to be in that 
conversation.  

Kenneth J. Krueger  

Q. What are some of the challenges you 
face?  
A. Perhaps the greatest challenge  
we face is to increase the percentage of 
students and alumni who give back to 
their school. According to the ABA, we 
are below the national average for the 
percentage of alumni who donate gifts to 
their schools. Not surprisingly, those 
schools with higher alumni giving 
percentages tend to have larger 
endowment funds and higher law school 
rankings.  

As we all know, not every alum can 
make a $10 million gift to the school. But 
wealth should determine the size  
of a gift, not the willingness to give. 
Because every single alum benefits from 
his or her affiliation with the UW Law 
School, I look forward to helping graduates 
discover how best they can give back to 
their school.  
Q. Do you have specific plans for the 
upcoming year?  
A. As Dean Davis outlines in his Message 
from the Dean, we will be visiting a number 
of cities this year to reach out to and listen 
to our alumni. I hope to meet as many 
friends of the School as possible at these 
events, in addition to meeting with 
individuals  
on a more one-on-one basis throughout 
the year .•  
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 Remembering  
Professor Bill Foster  

Editor's Note: Emeritus Professor Bill Foster died this summer, and a 
committee of his colleagues drew together this statement in his memory. 
They combined Foster's official biography with their own and other 
colleagues' reminiscences. For some statements pronounced by Professor 
Foster himself, see the collected quotations at right.  

MERITUS Professor of Law, 
G.W "Bill" Foster, Jr. died on 
August 11, 2002, at the age of 82. 
He  

attended Antioch College and the Uni-
versity of Utah. He was a Lieutenant 
Junior Grade in the United States Naval 
Reserve from 1942 to 1946, doing radar 
research at the Washington Naval 
Research Laboratory. He received a B.S. 
degree in chemistry from Stanford in 
1947, a law degree from Georgetown in 
1951, and a master's in law from Yale in 
1952. He was a Special Assistant to U.S. 
Senator Francis]. Myers from 1949 to 
1950, and a Special Assistant to Sec-
retary of State Dean Acheson in 1951. 
Foster explained to Senator Myers 
changing his course from natural science 
to law teaching: "It's my personal 
conviction that the central problem of 
our time is political-the job of folks 
getting along with other folks by argu-
ment and compromise instead of by A-
bombs and rampant bacteria. Teaching is 
one of the better ways to egg people into 
thinking politically-and being in politics 
is the only practicable way to participate 
in working this thing out." While 
working for Senator Myers, Professor 
Foster met Jeanette (Jimmy) Raymond, 
who was working as a secretary to 
Senator Paul Douglas,  
and they later married.  

Bill and Jimmy Foster came to Madi-
son and the University of Wisconsin 
Law School in 1952. Both made impor-
tant contributions to the city and the 
state. After an extraordinary career at the 
Law School, Bill retired in 1987. In a 
tribute written when Foster retired, the 
great legal historian Willard Hurst called 
Bill a creative lawyer and said  
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that such a lawyer is one who makes 
things happen. Foster taught and wrote 
in what many would see as a highly 
technical area, but he used it as a spring 
board to providing major public service. 
Bill's academic interests focused on the 
legal problems created by our federal 
system. While the Constitution divided 
power among  
the state and the federal governments, 
commerce became continually more 
national and then international. Bill was 
the principal drafter of what became 
known as the Wisconsin longarm 
statute, which gave Wisconsin citizens 
greater power to sue corporations whose 
principal place of business was 
elsewhere but which had business 
dealings in Wisconsin. Bill's draft be-
came a model followed in many other 
states. To write the statute, Foster had to 
know a great deal about federalism, but 
also how to get conflicting interests to 
compromise.  

Foster played a major role in the de-
segregation of public schools. The Su-
preme Court decided Brown v. Board of 
Education in 1954. However, laws do 
not enforce themselves, and there was 
great resistance in many places. As part 
of a research project, Foster traveled 
repeatedly to southern states, talking 
with federal judges, governors, school 
officials, white segregationists and black 
action groups. He brought many of these 
people to off-the-record meetings in 
Madison. He maintained contacts with 
all involved, and he recruited other law 
professors to do field research 
concerning school desegregation. Their 
work was published, but, more 
importantly, Foster contin-  

ued as an informal consultant to black 
and white leaders. He also served as  
an informal channel of communication 
among federal judges who faced the 
problem of implementing the Brown 
decision. In 1965, Congress provided 
funds for local schools, if the local 
schools adopted acceptable desegrega-
tion plans. However, federal agencies 
provided no guidelines for what was an 
acceptable plan. There was no way the 
agencies could write such guidelines 
without high political cost. Professor 
Foster drafted a set of guidelines based 
on the experiences of those with whom 
he had been talking for  
almost a decade. Foster's guidelines 
were published in The Saturday 

Review, and reprints were widely 
distributed to local school districts. 
Federal authorities then adopted the 
Foster guidelines. Within four months 
after this, more school desegregation 
was accomplished than the federal 
courts had been able to enforce over the 
course of nearly ten years.  

Foster was an institution builder.  
He knew that hiring good people and 
keeping them in Madison was critical to 
maintaining the Law School. He drew 
on his many contacts to discover 
promising people, he advocated for them 
to the members of the faculty recruiting 
committee, and he worked to persuade 
the candidates to come to Wisconsin and 
to stay. He played an important role in 
bringing us our first woman and our first 
African-American faculty members. 
Foster served as Associate Dean during 
the protests against the war in Vietnam. 
Faculty  
and students were divided about the 
wisdom and the morality of that conflict. 
It was not an easy time to believe that 
the rule of law prevailed in the United 
States or that there were effective legal 
ways to dissent. Foster helped hold the 
Law School together in the face of 
picket lines, tear gas, the Wisconsin 
National Guard patrolling the hallways 
of the school, classes  
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being disrupted by demonstrators, and 
great emotion.  

In the classroom, Bill was an 
outstanding teacher who his students 
remember as extremely knowledgeable 
and always a gentleman. For many years 
he helped guide talented students to 
positions as judicial clerks where their 
education could continue while they 
fulfilled a great public service. Those 
students who chanced upon him outside 
the classroom found him to be gracious, 
helpful and not at all intimidating.  

Bill was a delight as a friend and 
colleague. Bill and Jimmy Foster gave 
great parties. Bill could tell great stories 
about his time in Washington or the 
Fosters' foreign travels. He could 
entertain friends with stories about such 
things as the reaction in the United States 
Senate when President Truman relieved 
General MacArthur of his command or 
the friction between Senators Lyndon 
Johnson of Texas and Paul Douglas of 
Illinois. He knew important figures in 
Wisconsin politics and most of the 
important judges. Many of them 
provided material for his stories. Willard 
Hurst also said that "Bill Foster is a man 
who never stops learning." He was a 
devoted and skilled birdwatcher. 
RogerTory Peterson's A Field Guide to 

the Birds even pays tribute to Bill. 
Gordon Baldwin remembers that in the 
spring of 1958 in the midst of the 
migration, "Bill, who occupied the 
adjoining office, identified by sound and 
described to John Conway and me 
seventeen species of warblers which we 
could hear, but hardly see." Gordon 
thought that a tribute to one of Wis-
consin's great early lawyers applied to 
Bill: "he addressed no audience that he 
did not charm, and touched no subject 
that he did not adorn." Finally, in the 
obituary published in the local papers, 
his youngest granddaughter told us:  
"He was the best grandpa ever." • 

MEMORIAL COMMITTEE  
Stewart Macaulay, Chair, Neil Komesar, 
Marygold Melli, Edward Reisner, Gerald 
Thain, Frank Tuerkheimer  

Quotable Quotes from Professor Bill Foster  

"It is hard to imagine law students criticizing 
Professor Foster," reflects one of his former stu-
dents. "Even if he disagreed with something you 
said or he pursued you in class to make a point, he 
always did so with great courtesy and style. He 
respected students and it showed."  

In class, Bill Foster would spice his lectures 
with his own quips and witticisms. AI Long '86, 
who admired Professor Foster and took five 
classes from him, kept a personal collection  
of his favorites. These are some from his 
collection:  

I may be in error, but I am not in doubt!  

I've probably told you a hell of a lot more than I know as 
it is.  

Now there are a lot of curlicues that attach to this doctrine. 

(Describing the Supreme Court) Nine senior elks. 

Safety lies in glacial movement. 

It's God's will, it's the law of the land, and besides it's 
cheaper!  

(On growing up in East Tennessee) It was so backward it 
took five years for the effect of the Depression to get there.  

(On Nevada divorce law) Swiftly to come in and briefly 
to stay to sever the bonds of matrimony.  

I want you now to swallow that alligator.  

This is what is known as a circumstantial case spoiled 
by an eyewitness.  

(Responding to a complaint about the earliness of his 
7 :45 a.m, class) Every important decision ever made was 
made before 10:00 a.rn.  

Well, I'm sorry to be running away, kids, but there's no 
sense to my adding to the confusion.  
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Career Office's Expanded Staff is 
'Excellen t News' By Assistant Dean Jane Heymann 

Director of Career Services  

T'S NOT NEWS to any of you that 
the economy, and thus the job 
market, is cyclical. Just a couple of  

years ago we were in the midst of salary 
wars among Bay Area law firms, which 
raised large law firm starting salaries all 
over the country to levels no one  
would have believed possible a few 
years earlier. Now, however, instead of 
phone calls from reporters asking us to 
comment on the salary wars, we're being 
asked about cutbacks in summer hiring, 
declining numbers of on-campus 
recruiters, and how all of these are 
affecting our law students.  

While the news about the economy 
isn't as good as we'd hoped it would be 
by now, the news from the University of 
Wisconsin Law School is surprisingly 
upbeat. I have some "pretty good news," 
and some "excellent news," to share 
with our alumni:  

In the category of "pretty good 
news," I am happy to report that our 
Class of 2002 graduates appear to be 
having good luck finding jobs despite 
the challenging economic situation. We 
haven't even begun our annual efforts to 
contact all 2002 grads to find out their 
employment status. However, a number 
of recent grads have already reported to 
us on their job situation. Of the 283 
members of the Class of 2002, we know 
that 213 of them have jobs. That's an 
employment rate of 75.3%, and those 
are just the students we already know 
about. During semester break in January 
2003, we will begin our annual all-out 
efforts to contact Class of 2002 grads, 
and hope to discover more good news 
from  
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recent graduates whose employment 
status is currently unknown. (For all you 
Class of 2002 graduates reading this: if 
you have accepted a position and haven't 
yet shared the good news with us-give us 
a call or an e-mail to "make our day" and 
give us a head start on our January task 
of tracking everyone down.)  

In the category of "excellent news" is 
the tremendous commitment the Law 
School is making to helping our students 
get jobs in these difficult economic 
times. In August 2002, the Law School 
Career Services Office hired two J.D. 
advisers, Kristin Davis and Ingrid 
Borwick, to provide additional career 
counseling for our students. Each of 
them is working half-time and enabling 
us to offer vastly increased services and 
expertise to  
our student body.  

Ingrid Van Zon Borwick is a graduate 
of Boston College with a degree in 
mathematics, and graduated cum laude 
from Albany Law School of Union 
University in 1992. Following gradua-
tion, Ingrid joined Frontier Insurance 
Group, Inc., a publicly traded property 
and casualty insurance company head-
quartered in New York. As a member of 
Frontier's in-house law firm, Ingrid liti-
gated in the areas of medical and dental 
malpractice, general liability and insur-
ance law. Additionally, Ingrid served as 
Director of Corporate Services, where 
she was responsible for a wide range  
of employee services and the operation 
of Frontier's facilities in 40 locations 
throughout the United States.  

Kristin Davis received her B.A. and 
M.A. degrees in German from the Uni-
versity of Iowa. She graduated Order of 
the Coif from Washington University 
School of Law in 1993. Following grad-
uation, Kristin clerked for Justice Linda  

Neuman of the Iowa Supreme Court and 
then practiced securities law and general 
litigation at Smith Lodge & Schneider in 
Chicago from 1994 to 1998. From 1999 
until May of 2002, Kristin was an 
Assistant Director of Career Services at 
Harvard Law School, where she was 
responsible for general career counseling 
as well as advising students and 
graduates on judicial clerkships, 
fellowships and law teaching.  

In addition, Assistant Dean Ed 
Reisner, who for many years headed 
the Law School's Placement Office  
(as it was then called), and has more 
recently been in charge of alumni 
relations, has agreed to de-vote a portion 
of his time to Career Services. Ed's long 
relationship with the Law School and his 
knowledge of our alumni will help us 
provide valuable links between our far-
flung alumni and our current students, 
who will benefit greatly from the 
information and advice our alums can 
provide.  

The result of these exciting changes is 
that our Career Services Office is now 
"staffed up" to offer what we think will 
be an excellent level of programming, 
individual career counseling,  
and other services to our students. We 
are enthusiastically looking forward to 
helping our students thrive in the 
current job market. You can help, by 
letting us know of your organization's 
summer or entry-level hiring needs  
as soon as possible. Our interview 
rooms are always available to you, at  
no charge; and we welcome the 
opportunity to publicize your job 
openings to our students and alumni. 
Please don't hesitate to call me at 608-
262-6413, or send me an e-mail at 
jheymann@wisc.edu, if you want to 
discuss how to begin the hiring process 
.•  
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 Judith Lichtman ... continued from page 45. 
women and men, young people and old, 
African-Americans, Hispanics, Asians 
and whites, people who are disabled or 
gay, and people of all religions, including 
Christians, Muslims and Jews. Those 
values are transmitted not because they 
are politically correct at the time, but 
because they are right and just.  

As I stand here today, we're a long 
way away from that. We face both 
attitudinal and political barriers. We've 
made progress on many fronts, but our 
work is not nearly done.  

But I know that progress is possible 
because of what has been accomplished 
during my career. I can't tell you the 
satisfaction I feel when a woman tells me 
that she was able to take time off without 
losing her job to care for a sick child, or 
that she got a chance to succeed at a job 
be-cause of Affirmative Action. At 
moments like that, I know that the 
thousands of hours of research-  
the months spent encouraging, i.e.lob-
bying, lawmakers to do the right thing-the 
media interviews-the endless coalition 
meetings, the pleas and demands for 
progress-were all worthwhile.  

You can have similar moments in 
your lives-and you will, whatever kind of 
law you choose to practice, if you make 
it your mission to promote progress. That 
work begins by deciding what you want 
your world to be like ....  

Your future, and in many ways the 
future of our society and our world, is 
in your hands. Your challenge is to live 
your life in a way that advances social 
justice.  

We have come so far in this great 
nation, but we still have a long way  
to go. As long as women's right to make 
their own reproductive decisions is under 
attack, our work is not done. As long as 
job opportunities are not equal, our work 
is not done. As long as countless children 
go hungry, our work is not done. As long 
as our schools fail millions of students, 
our work is not done.As long as women 
in Afghanistan or Pakistan or any corner 
of the world are oppressed, our work is 
not done. As long as injustice flourishes, 
we have an obligation to act.  
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My hope is that, sometime in the 
future, my daughter's daughter or son 
will hear a convocation speaker give  
a speech like the one I gave today. The 
speaker will say there was once  
a day when such injustices persisted. 
And my granddaughter will react with 
the same puzzlement that you probably 
felt when I said that it was perfectly 
legal 30 years ago to place job 
advertisements that excluded women.  

But reaching that day depends less 
on me than it does on you. If you take 
one message away from this event, I 
hope it is this: The future is in your 
hands. You can make the world a better 
place for yourself, for your neighbors, 
for your daughters ... and your sons.  

Whether you live in Madison, 
Wisconsin or Washington, D.C., 
whether you choose to work in the 
private sector or for the government, 
whether you spend your days doing 
corporate law, prosecuting criminals or 
providing legal services to the poor and 
indigent, you can be an agent of 
change. There is room  
for you and a need for you on the 
front lines.  

Change isn't only achieved in the 
political world. Battles are fought in our 
nation's capital, our state capitals, our 
workplaces, our state and county 
courtrooms, our federal and world 
courts, our dinner tables, and 
throughout our daily lives. I hope the 
battles for justice will be fought 
wherever you are in the months and 
years to come.  

So when you see the need for 
change, I beg you to act on it. Speak up. 
Speak out. Persevere. Reject the status 
quo if it isn't working. Do not be 
fooled, or lulled into believing that the 
way things are is the way they must be. 
Make a difference.  

Beginning today, each of you 
begins a journey to become a proud and 
accomplished young lawyer.You are 
blessed, admired and respected. You 
have been given a lot-and you have a 
lot to give. We have high expectations 
of you. The future is in your hands. I 
know you are up to the task. Build on 
the accomplishments of the past. •  

Sheldon Fink .. continued from page 53. 

many former Badger ballplayers!  
Sheldon also makes time to give back 

to his community. He is on the board of 
the Chicago Shakespeare Theater and is 
a founding director and Treasurer of The 
Tim &Tom Gullikson Foundation, which 
funds brain tumor support programs. He 
has also served as Chairman of the 
Greater Chicago/Upper Midwest-
Regional Board of the Anti-Defamation 
League and serves on the National 
Executive Committee of the ADL; he 
has recently been honored with the
ADL's Distinguished Community 
Service Award.  

He has been a long-standing member 
of the Benchers Society and serves as a 
co-chair of the Law School's Chicago 
Campaign Committee. Currently, he also 
is serving his second term as chair of the 
Law School's Board of Visitors, which 
meets with Law School administrators 
and faculty to review and assist with 
issues of vital significance to the Law 
School, including facilities, curriculum, 
admissions, financial support, and 
diversity initiatives.  

Sheldon says the Law School's evolu-
tion in the nearly 50 years since he grad-
uated is truly exciting, not only in terms 
of facilities, scope of curriculum and 
placement assistance, but with regard to 
diversity issues as well. He notes that 
"diversity" in the 1950s was focused on 
the entrance of "just a few women" into 
the school and law practice. Today, 
almost half the Law School's student 
population is female, and nearly onethird 
are students of color. At a recent Board 
meeting, the Visitors were asked what 
makes the Law School unique. Sheldon 
said that overwhelmingly they agreed 
that the Law School is a "human" and 
unpretentious institution which includes 
"an exceptional collection of people from 
different backgroundsnot only in terms 
of race and ethnicity, but 
demographically, as well." These 
characteristics truly set it apart from 
many other top law schools, he says, and 
provide an additional reason, why he is 
pleased to give back.  

"My foundation in the study of law at 
Wisconsin was integral to whatever suc-
cess I have had in life," Sheldon says, 
"and that makes it important to support 
the Law School in any way I can." •  

- Trina E. Gray 


