
Hire Early-And Often!
Assistant Dean Jane Heymann
Director of Career Services

IFI COULD HAVEone wish in my
capacity as Director of Career Ser-
vices it would be for employers

who are hiring our graduates to
extend their offers by mid-May. Not
only would this spread happiness-
and relief-among our new graduates,
but it would help the Law School in an
important task: submitting data that
will affect our rankings by three influ-
ential national organizations. What is
the connection? Read on:

Every winter, career services offices
at law schools across the country work
feverishly to find out where their most
recent graduates are working, how and
when they got their jobs, their starting
salaries, etc. We do this not just be-
cause of our natural interest in learn-
ing about the employment experi-
ences of our young alumni, but also be-
cause we are subject to various report-
ing requirements that we can satisfy
only by obtaining employment data
from our most recent graduating class.

Three of the organizations to which
we submit our data (always without
any identifying information; only
aggregates and averages are reported)
are the American Bar Association; the
National Association for Law Place-
ment; and Us. News & World Report.
Each of these organizations uses the
employment statistics in a different
way. You are all undoubtedly aware of

how Us.News uses the data: they treat
our graduates' ability to get jobs as one
component in their "ranking" of our
law school. We are asked to provide
employment statistics for our gradu-
ates both "at graduation" and at nine
months after graduation.

The majority of law schools agree
that "at graduation" information does
little to accurately reflect law school
graduates' ability to obtain employ-
ment. For instance, the "at graduation"
numbers may be skewed by such fac-
tors as evening programs and the kind
of jobs that students pursue. Schools
with large evening programs are
advantaged, vis a vis those without
evening programs, because their stu-
dent populations are normally em-
ployed at graduation with their contin-
uing employers, whether or not in a
legal capacity. Moreover, schools with
students interested in public interest
and state government jobs will be hurt
by reporting "at graduation" data, be-
cause the majority of these employers
rarely hire by graduation. This is in no
wayan indication of the ability of the
schools' graduates to obtain employ-
ment, but merely an indication of par-
ticular employers' hiring practices.

That being said, we would love to
improve our "at graduation" statistics.
Not only would an increased "at gradu-
ation" employment rate help to boost

our us. News ranking; it would also
give a real morale boost to the third-
year students who would otherwise go
through the law school graduation cer-
emony not knowing how soon they
will have a job or where they will be
working.

Many of our students obtain perma-
nent employment offers before they
graduate from law school. Usually,
those are (i) students who have ac-
cepted offers from medium-sized or
large law firms for whom they clerked
the previous summer; or (ii) students
who've accepted post-graduate judi-
cial clerkships with judges-who typi-
cally hire at least a year in advance; or
(iii) students who receive job offers
from federal government agencies,
such as the U.S.Department of Justice,
which typically make entry-level offers
to 3Lsthrough their "honors programs"
sometime during the students' third
year of law school.

If your organization is considering
adding new lawyers to its staff, we
hope you will think of us and let us
make that information available to our
students. Even better would be for
your organization to participate in our
fall or spring on-campus interviewing
programs. Graduation is always in mid-
May. Give someone the best gradua-
tion gift of all: a job offer to tell their
parents about! •
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Tommy Thompson '66
Wins DistinguIshed Service Award

AT APRIL'Sannual banquet of
the Benchers Society, the
Law School's 2002 Distin-

guished Service Award was presented
to Secretary of Health and Human
Services Tommy G.Thompson, a mem-
ber of the UW Law School Class of
1966. Introducing Thompson (to a
group for whom he needed no intro-
duction) was James R. Klauser '64,
who was Secretary of the Department
of Administration when Thompson
served as Governor of Wisconsin. At
right, Thompson enjoys the occasion
with Dean Ken Davis. •
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September is Reunion Month!
Is one of these graduation years YOURS?

If your year is listed, it means your classmates will be gathering in Madison in September to celebrate
the anniversary. Remember to mark your calendars for September 20 and 21, and check out our

Reunion Web Page at www.law.wisc.edu/alumni/reunion/index.htm . You can register there online, or if
you prefer, contact Lynn Thompson at the Law School: 608/262-49 I5 or LFTHOMP1@facstaff.wisc.edu .

Lynn will be happy to answer any questions you may have. A member of your Reunion Committee
will be calling you this summer, but you don't need to wait for the call!
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