
served either. The solution, imper-
fect though it is, seems to require
pushing our facilities to their limit
during the peak season, despite
possible adverse effects for stu-
dents. If we can increase the ad-
vanced information available on
on-campus recruiters, there may
be some benefit in that students
must be more critical in choosing
interviews.

Another problem noted last
year was employer reliance on
"paper records" in making selec-
tions. During the past year very
few of these demands were made,
although some employers ob-
viouslyhave unvoiced "paper" cri-
teria for selection. Because com-
petition among major employers
was so -intense, they may have
been encouraged to give wider
consideration to applicants with-

out their normal prerequisites. We
will continue a policy prohibiting
selection for interviewing based
solely on some grade point
average and encourage considera-
tion of other relative criteria.

We are encouraged by patterns
seen in this year's placement
statistics. If these patterns are es-
tablished as trends and finally
becomenorms our record of place-
ment should continue for the
foreseeable future. The coopera-
tion of faculty and students with
this office is necessary and ap-
preciatively received. The reputa-
tion of our School and the ac-
complishments of our students are
recognized by employers. As long
as we graduate well-trained law-
yers, a market will exist for their
talents.

Jones Co..authors
New Volume

Prof. James E. Jones, Jr.,
University of Wisconsin Law
School has co-authored a book
with Profs. William P. Murphy,
University of North Carolina Law
School, and Julius G. Gettman,
Yale University Law School. The
title of the book is Discrimination
in Employment, the fourth edition
of Unit Three of Labor Relations
and Social Problems, a law school
course book. Prof. Jones has co-
authored all four volumes.

This book is a product of the
Labor Law Group, a common law
trust in existence since 1947,
which is devoted to the prepara-
tion of teaching materials in the
labor law field. The current mem-
bership of the group is 35, 24 of
whom are participating members
actively involvedin the production
of teaching materials. Over the
years more than 70 persons, in-
cluding some practitioners and
governmental officials have been
members of the group. Both
emeritus professors of labor law,
Nathan P. Feinsinger and Abner
Brodie, are prior members.

Past chairmen of the group
have included such names as Pro-
fessors Robert Mathews, Ben-
jamin Aaron, Donald Wollett,
Jerre Williams, William P. Mur-
phy, and Herbert L. Sherman, Jr.
The current group chairman is
Professor James E. Jones, Jr. of
Wisconsin. In addition to the book,
a special reference supplement on
employment discrimination has
been prepared by Professor Jones
and was also published in the fall
of 1979. The Group's books, six
units in all and two reference sup-
plements, are published by the
Bureau of National Affairs, Inc.,
Washington, D.C.
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