
The Professor Search

All offers of positions are made
with the approval of the Faculty,
and require a 2/3 vote. The Fa-
culty's action includes some deter-
mination of the applicants' posi-
tion relative to other applicants.
These discussions are oftenlengthy
and sometimes heated. Students
are often invited in briefly to pro-
vide student impressions.

The annual meeting of the As-
sociation of American Law
Schools (called the Shive Market
by applicants) provides an op-
portunity to meet a large number
of potential professors. During
December, 1973, at the time of the
meeting in New Orleans, Professor
Melli, with Dean Bunn and Pro-
fessor Tom Heller, interviewed 20
applicants in a two-day period.
Five of these were invited to visit
the Law School during the second
semester and four have come.

The faculty recruiting this year
is to replace several teachers who
have left Wisconsin for other law
schools and to fill new positions
created by the budget enacted last
year by the Legislature. The gov-
ernor has asked the Legislature
to provide funds for several more
posts because of the very high stu-
dents-to-faculty ratio res u lt i n g
from the 5-year, 60 per cent in-
crease in the number of students
without corresponding increases in
the faculty.

***

Applicants considered this year
received law degrees from the Uni-
versities of Brooklyn, California
(both Berkeley and Los Angeles),
Chicago, Columbia, Howard,
Michigan, Oklahoma, Stanford,
Vanderbilt, Wisconsin and Yale.
The new teachers hired in the last
five years have come from Chi-
cago, Columbia, Cornell, Har-
vard, Michigan, New York Uni-
versity, Northwestern, Southern
California, Stanford, Temple,Van-
derbilt, Wisconsin and Yale Law
Schools.

She reports that the recruitment
job is harder because of the large
number of well qualified appli-
cants-the Committee wants to be
sure that the best qualified are
chosen. This requires a detailed
look at each application.

In order to provide each Fa-
culty member with sufficient in-
formation to cast an intelligent
vote at the time selections are
made, the interviewing rituals are
rather elaborate. Applicants meet
with the Dean, with Faculty mem-
bers in small groups, and with
students. To provide some impres-
sion of teaching ability, a Faculty
seminar is scheduled and led by
the applicant, on a subject of his
choice.

It starts in the fall. Applications
gather from a number of sources.
Many arrive unsolicited from ap-
plicants. Many are recommended
by faculty colleagues at other law
schools. Some applications are so-
licited by the Committee; a Wash-
ington trip in the fall attempted to
attract applications from the U.S.
Supreme Court law clerks, for in-
stance. The largest number of ap-
plicants are those who register
with the Association of American
Law Schools.

All these applications-usually
several hun d red of them-are
screened by the Committee, Mrs.
Melli said. During the first semes-
ter, 1973-74, 12 were invited to
Madison. Five more will come
during the second semester.

In general, Professor Mellisays,
all applicants are considered on
the basis of their potential teaching
ability and what they bring to the
Law School community, particu-
larly, of course, to the students.

Professor Margo Melli is the
1973-74 Chairman of the Faculty
Recruitment Committee. It is a
grueling assignment, and themem-
bership on the Committeechanges
each year, except for the Dean
who is, of course, always a mem-:
ber of the recruiting team. The
process covers a whole academic
year, and involves screening the
hundreds of lawyers who are cur-
rently seeking law school teaching
positions.

According to Professor Melli,
although the Committee seeks
teachers who have themselves su-
perior law school records, work
experience is as important as ac-
ademic records. All new faculty
have had professional experience
-as law clerks to judges, as pri-
vate practitioners, as law teachers,
or in government service. Of the
17 applicants invited to the school
for interviews with the faculty this
semester and last, 14 have had
experience in the practice of law

In each group recruited, there
are some who have had prior
teaching experience. The teaching
interests of the applicants are
measured against the curricular
needs of the Law School. In recent
years, Faculty recruiters have also
had to consider the University's
AffirmativeAction program, which
requires that special efforts be
made to add members of minority
groups and females to the teaching
staffs.
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