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ABSTRACT

This biographical study is concerned with the life and

contributions of Dr. David W. Hogue, Dean of Student Affairs

1968-present, to the area of student affairs at the University

of Wisconsin-La Crosse. The primary purpose of this study was

to present the life and career of Dr. David W. Hogue through

a combination of written, audio, and visual means. A

video-tape recorded interview with Dr. Hogue, Dr. Reid Horle,

Mrs. Sis Hogue, and the researcher was held in Dean Hogue's

office with the assistance of the University of Wisconsin-

La Crosse Audio-visual Department.

Dean Hogue was graduated from Wisconsin State Teacher's

College, La Crosse with a Bachelor of Science in Education

degree and from the University of Wisconsin at Madison with

a Master of Science degree in educational administration.

In 1964, Dean Hogue completed his doctorate degree at the

University of Northern Colorado. Eleven years of teaching and

administrative experience provided him with a background of

knowledge which he brought to the La Crosse campus in 1960.

Dean David W. Hogue exemplified his genuine concern

through his contributions to students and student affairs at

the University of Wisconsin-La Crosse. For twenty-six years,

Dean Hogue served the University and assisted in the growth

and development of the Student Affairs Unit as well as the

development and implementation of the college student personnel

program.
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CHAPTER I

INTRODUCTION

The Student Affairs Division and student personnel work

at the University of Wisconsin-La Crosse have an important

place in the history of the institution. There are many

different types of history important to an institution for

the purpose of recording and explaining past events. Examples

might be historical studies of the university as a whole,

divisions within the institution, and individual units which

are a part of the divisions. Some specific studies are "The

First Seventy Years: A History of the University of Wisconsin-

La Crosse 1909-1979" (Gilkey, 1981), "The Development of Student

Affairs: La Crosse State Normal School to University of

Wisconsin-La Crosse" (Bassuener, 1972), "The Historical

Development of the Student Centers Committee at the University

of Wisconsin, 1959-1982" (Fogle, 1982), and "The Development

of Trends in Student Governance at the University of Wisconsin-

La Crosse, 1909-1973" (Heise, 1973).

This history can also be studied and recorded through the

persons who have contributed to the development of these

areas. Biographical studies have been done on such people

as "Walter J. Wittich: Physical Educator, 1885-1953" (Culver,

1967), "The Contributions of Hans Christopher Reuter to

Physical Education at La Crosse and in the State of Wisconsin"
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(Williams, 1969), "Beatrice Allison Baird: Her Life and

Work" (Bowden, 1964), "Emma Lou Wilder: She Came to Teach"

(Thompson, 1970), and "Edith J. Cartwright: Dean Among Deans"

(Mertens, 1971). At present no biographical study has been

completed in the area of Dean of Student Affairs.

The Institution

In the fall of 1909, the eighth state normal school

opened its doors in La Crosse, Wisconsin. The school's first

president, Fassett A. Cotton (1909-1924) was a firm believer

in the education of the whole person. From the time of the

school's first faculty meeting in September, 1909, until the

present day, the administration and faculty of the La Crosse

institution has continually concerned itself with general

policy, curriculum and student life (Gilkey, 1968). In June,

1937, the American Council on Educational Studies published

the findings of a conference on the philosophy and development

of student personnel work in colleges and universities. After

publication of that study, entitled The Student Personnel

Point of View, student personnel services became increasingly

organized and pointed toward student needs in the era

particularly after World War II when the floodtide of college

enrollments began to develop. Thus, the significant growth

of student services occurred during the presidencies of Dr.

Mitchell and Dr. Gates (Gilkey, 1981).

At mid-point in the decade of the seventies,
the Student Affairs Office emerged with two major



3

responsibilities. First, it acts as a service
organization in the best sense of that term for
students. The second major role for student affairs'
personnel is the offering, in conjunction with various
academic departments, of a graduate program leading
to a master's degree in student personnel services
(Gilkey, 1981).

Purpose of The Study

The purpose of this study was to relate to the reader

the life and career of Dr. David W. Hogue. A second purpose

was to provide an accurate account of his contributions to

Student Affairs at the University of Wisconsin-La Crosse.

Finally, this study was to enable the reader to understand

the philosophy of David W. Hogue through taped interviews

and oral and written responses to questionnaires.

Procedure

It is important that the voices and physical images as

well as the experiences and knowledge of the faculty members

who have made important contributions to the University of

Wisconsin-La Crosse be preserved. Therefore, this researcher

approached the biographical study of David W. Hogue orally,

by audio and video means, to make a contribution to the

student personnel profession as well as to the University,

as she recorded the "person" of a leader in the field of

college student personnel and student affairs at the University

of Wisconsin-La Crosse. The definition of "oral history" will

here refer to the collecting of any individual's spoken

memories of his life, of people he has known, and events he
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has witnessed or participated in (Hoopes, 1979).

Dr. Hogue furnished the primary source material for this

study. Original source material for this study consisted of:

1. Articles, photographs, and scrapbooks belonging to
Dr. Hogue.

2. Audio tape interviews made by the researcher with
Dr. David W. Hogue.

3. Video tape interview with Dr. Hogue, Dr. Horle, and
Mrs. Hogue produced by the Audio Visual Center at
the University of Wisconsin-La Crosse.

4. Audio tape interview made by Dr. Samuel Gates.

5. Questionnaires from colleagues, former students,
and friends. There were forty-two questionnaires
sent and twenty-three returned.

6. Mrs. Hogue has reviewed the researcher's perception
of Dean Hogue in this study.

Additional information was obtained from yearbooks, student

handbooks, minutes of student government meetings, and

materials at the Murphy Library Archives, University of

Wisconsin-La Crosse.

Summary

A study of the life and career of Dr. David W. Hogue was

chosen as an addition to the other biographies of leaders at

the University of Wisconsin-La Crosse and as a contribution

to the historical knowledge of the leadership and development

of both the University of Wisconsin-La Crosse and the present

Student Affairs Division from 1960 until the present.

Dr. Hogue was born in 1924, in Adams, Wisconsin. After
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serving his country on active duty for two and one-half years

in the United States Air Force, he returned to La Crosse to

begin his college education and pursued his interest in

teaching. He graduated with a Bachelor of Science in Education

degree in August of 1949. Eleven years of teaching and

administrative experience provided him with a background of

knowledge which he brought to La Crosse State College, which

later became the University of Wisconsin-La Crosse, when he

returned in 1960 as Assistant Dean of Men.

It is hoped that this study will be of interest to David

W. Hogue's professional colleagues, friends, students and

individuals interested in the development of the Student

Affairs Division and college student personnel services.



CHAPTER II

David W. Hogue - His Life and Career

David Wendell Julian Hogue was born on December 26,

1924, in Adams, Wisconsin to Glenn Ivan Hogue and Mabel Ida

Garthwaite Hogue. Mr. and Mrs. Hogue had six children:

Perry, Lucille, John, Mary, David, and Frederick of whom

David was the next to the youngest. Dr. Hogue's parents

were of Scotch and English descent. Mrs. Hogue was from

Adams, Wisconsin. She was a rural schoolteacher who received

her teacher training at Stevens Point, Wisconsin. Mr. Hogue

was born in Paw Paw, Illinois, and was a railroad conductor

by way of medical school. In a taped interview, Dean Hogue

related an interesting story of his father's earlier life:

I never knew that he had been through medical
school until he died. My uncle told me he (my father)
had been through medical school but absolutely refused
to practice medicine and went to work on the railroad.
He went to Rush Medical School in Chicago (Hogue, 1986).

Dr. Hogue's grandfather passed away when his father and uncle

were around eleven and twelve years old. Since their mother

was widowed, the two boys were "farmed out" to a farm in

northern Illinois. This farmer was particularly interested

in education which caught his father's attention. The boys

went through high school and made an agreement that due to

the fact that school was easier for his father, his uncle

would go to work and his father would go to school. When
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his father finished medical school and refused to practice,

a great strain was created in the relationship between the

two brothers even though his father repaid his uncle for the

expenses he had incurred.

His father went to Adams, Wisconsin to tell his brother

of his decision not to practice medicine and began work on the

railroad. It was in Adams, Mr. Hogue met Dr. Hogue's mother.

As a child, David was exposed to the Christian Scientist

religion of which his mother was a staunch believer. Dr.

Hogue never followed that belief.

David Hogue began school in Adams, Wisconsin September

of 1930 at the age of five. He remembered his first day in

school vividly:

My mother, who you recall was a teacher, took me
to school by hand. She took me to the first grade
teacher as we had no kindergarten in those days. My
mother said to the teacher, "This is David. He's
five years old, and I think he's ready for school."
The teacher took a look and said, "Well he's pretty
small, but we'll see what he can do if you think he's
really ready to go to school." He said that he listened
to all of that very carefully. He recalled that on
that first day of school, one of the exercises was
to recognize a list of words that was written on the
board by sight. Before he could go home for lunch
he had to read all of the words. His teacher went
through the words so that one could hear them all
and it wasn't too difficult although, it was a lengthy
list of thirty words. I couldn't remember being able
to read before this time. When the teacher asked if
the the class was ready, mine was the first hand up.
I read every single one of those words except I got
two words turned around, and they were came and come.
The teacher said no that's came and come and you made
a mistake, David, so you wait now. The minute she
said that, I could see the difference was between
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the second letters, which was an "a" and an "o".
Well, I couldn't get her to call on me again until
I was about the next to the last person left to go
to lunch, and I thought for sure that might put me
out of school for another year (Hogue, 1986).

The fact that Dr. Hogue began school at the age of five made

him young all through school. He was also fairly slight and

small, however, school always came easy for him. He attended

grades one through three at Adams. The year of fourth grade

was spent at Washburn School in La Crosse, Wisconsin. For

fifth and part of sixth grade, the Hogue family returned to

Adams, Wisconsin and then on to Eau Claire, Wisconsin for the

remainder of sixth grade and also seventh grade. Upon

entering eighth grade, the family returned to La Crosse

where David attended Lincoln Junior High and later attended

and graduated from Central High School in June of 1942 at the

age of seventeen.

The Hogue family upon their return to La Crosse, lived

at Seventh and Badger Streets which was "affectionately"

known as Lower Goose Town. Dean Hogue has very fond memories

of these years.

All of us were interested in athletics and we
always had a game of some kind going on. We would
frequently play a group from Goose Town at Memorial
Field which was the closest vacant lot available for
us to play on. We had some very good athletes that
came from both Goose Town and Lower Goose Town. We
had a great deal of fun. Give us a ball and a bat,
and we'd have a good time (Hogue, 1986).

His mother, however, had a rule that all chores had to be

done on Saturday before play could begin, and she usually
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kept the children busy until about two.

Living next to the Hogue's on Seventh and Badger Streets

was a family by the name of Jungbluth. There were two boys

in that family, John and Bill, who were very close boyhood

friends and close friends to this day. They were close in

play, school, and organizations.

As a young man, Dr. Hogue was a member of The Order of

DeMolay which is an organization of boys between the ages of

fourteen and twenty sponsored by the Masonic organization.

This organization sponsored high school mixers which Dr.

Hogue attended for entertainment and was a source for other

activities during the depression when finances were very

limited.

Basketball was always foremost on Dr. Hogue's mind

during his high school years. He was a starter on the

basketball team at Central High School. Dr. Hogue stated

that his only worry during these years was, "Where's the

next game?"

Dean Hogue graduated from high school in June of 1942

at the age of seventeen. He then began working for the S. S.

Kresge Company which was the forerunner of K-Mart. During

the next year while working at Kresge's, he also played

basketball for the DeMolays which won the city league

championship that year. In March of 1943 while shooting

pool at the S and H, a local pool hall, he and his friends

began talking about going into the service. Someone mentioned
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that he had heard the Air Force was taking cadets. Dr. Hogue

didn't know one end of a plane from another, but thought the

idea sounded pretty "keen" to him. Bill Jungbluth and he

went to the recruiting station and stated they wanted to

enlist as aviation cadets. The two of them were sent to

Milwaukee for a screening physical and mental exam. After

passing these two exams they were sent to Truax Field in

Madison for a more comprehensive physical. The two young

men were told that the system was bogged down and they probably

wouldn't be called for at least six months for active duty.

Within two days after returning to La Crosse to continue

working at Kresge's, Dr. Hogue received his orders to report

to Nashville, Tennessee for active duty on the eighteenth

of April, 1943.

The service played a significant part in Dean Hogue's

maturing process. His experience in the service was very

positive. His mother ran a rooming house and had rented

a room to a second lieutenant who was a bombardier. When

Dean Hogue was asked in Nashville what he wanted to be, he

answered, "a bombardier". This led to two weeks of extensive

testing including "paper and pencil tests", map reading, and

psychomotor tests. These psychomotor tests were developed

by a professor who Dr. Hogue later had for an instructor in

guidance and counseling in Madison. The tests were to

determine if one was fit to be an airman or flyer and also
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if one should be an officer on the crew. A crew consisted

of four officers: two pilots, the bombardier, and the

navigator. After passing the tests, he went to pre-flight

school, then to flexible gunnery school, and then on to

advanced bombardiering school from which he graduated at the

age of eighteen in December of 1943. A humorous incident

concerning graduation and his age was shared.

Everybody ordered uniforms for graduation. We
all lined up on the field for an inspection by the
tactical officers. They wanted to make sure your
uniform fit and that it was tailored correctly. The
tactical officer was coming down the line and stopped
in front of me. He said to me, "Mister, when was
the last time you shaved?" It caught me off-balance
because I had never shaved up to that point. All
I could say was um, um and then he started to laugh.
He said to me that I'd better learn what a razor is,
and I'd better learn how to use one because it's
beginning to look a little long on your face (Hogue,
1987).

After taking a short leave in La Crosse, Dr. Hogue

went into operational training. He and his nine fellow

crew members picked up a new B-24 bomber in Topeka, Kansas

and flew to Europe by way of Bangor, Maine, Goose Bay,

Labrador and then on to Meek Field in Reykjavik, Iceland

finally landing in England on May 15, 1944. During that

summer and fall he flew thirty-five combat missions as

a bombardier. The bombardier's responsibility was to drop

the bombs on the target. If the target was not hit, the

crew went back the next day, same place, same target.

Furthermore, if the bombardier missed the target too much
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the troops were not very happy because of the return mission

the next day. The success of the mission fundamentally

depended on the bombardier.

Dr. Hogue then returned home to spend some time at

home and at Miami Beach for rest and recuperation, "R and R".

From there he went to instructor's school in Midland, Texas.

This experience was probably his first interest in teaching.

It was very likely at this point and time that he would be

returning to combat but in the Far East instead of Europe.

This time he wanted to go as a pilot as opposed to a

bombardier. The pilot was the captain of the crew and

was the person who made most of the decisions that there

were to be made except when and where to drop the bombs.

He was the airplane commander. Dr. Hogue stated, I decided

that if I were going to fly another tour, I wanted to be the

airplane commander (Hogue, 1987). That decision took him

back through classification in San Antonio, Texas. He went

through the three stages of pilot training which are:

(1) primary, (2) basic, and (3) advanced. Things began

happening very rapidly during this time. The atomic bomb

was dropped in Japan and that ended the war. Dr. Hogue

was asked if he wanted to stay in the service at this time.

He knew, however, if "push came to shove" the officers

without college degrees would be weeded out. He decided he

would leave the service and go to school in October of 1945.
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He had enough points, as they were on a point system, to get

out very quickly and very easily. Points were given for

length of service, double points for being overseas, and

quite a few additional points for every decoration. Dr.

Hogue had nine decorations of which one was the Distinguished

Flying Cross. Along with the Distinguished Flying Cross he

had an air medal and a theatre ribbon with four or five battle

stars. He stayed in the reserves and completed twenty years

in the reserve in 1964. Dean Hogue is presently a retired

reservist with the rank of major.

In February, 1946, Dr. Hogue enrolled in the La Crosse

State Teacher's College, La Crosse, Wisconsin. He attended

La Crosse for the remainder of the term then went to the

University at Eau Claire, Wisconsin from 1946 through May

of 1947.

The training received in the Air Force was very thorough.

He was given college credits at the La Crosse State Teacher's

College for some of the courses he had completed, such as

meterology, maps and landforms, and vector analysis.

In June 1947 he returned to La Crosse and completed his

Bachelor of Science in Education degree in August of 1949.

His major area of study was history with minors in math,

biology, and geography. The math and geography minors he

completed were in part a result of his initial military

training.
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In 1949 Dr. Hogue began teaching high school biology and

algebra in Tomah, Wisconsin. He entered the master degree

program at Madison, Wisconsin in the summer of 1951 in

educational administration with a minor in counseling. He

also left Tomah in 1951 and began teaching at Longfellow

Junior High School in La Crosse. After attending the University

of Wisconsin at Madison for four summers, he completed his

Master's degree in 1954. During the summer of 1955 he

attended Winona State University in Winona, Minnesota and

also became the principal at Washburn Elementary School in

La Crosse. In 1959 the superintendent of schools asked him

to apply for the position of principal at Lincoln Junior High

school. He applied and received this position. At the end

of his first year at Lincoln, Dr. Hogue received a call from

Dean R. G. Gunning who was the dean of men at Wisconsin State

College, La Crosse.

Dean Gunning told me he would like to see me.
He asked if I'd ever thought about doing university
work. I told him I hadn't really thought much about
that. He told me he had a spot as an assistant dean
of men who would be his first full-time assistant and
he'd like to recommend that I take that job. I told
him I wanted to think about it for two or three days
and then I would give him an answer. I called him
and said I would take the position.

One of the important reasons Dr. Hogue decided to take

the position of assistant dean of men was it gave him an

opportunity to work on his doctorate which he couldn't do

as a principal because he had to work eleven months of the
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of the year. Therefore, in the summer of 1960 he began

working on his doctorate at the University of Northern

Colorado which he completed in 1964.

Dr. Hogue was introduced to his wife, Janice Caspersen,

by his good friend, Bill Jungbluth in 1945. Sis, as she is

known, grew up in La Crosse, Wisconsin, graduated from Logan

Senior High School, and attended La Crosse State Teachers

College for one year, 1944-1945, then went to work. She and

Dr. Hogue went together steadily until they married on August

2, 1947. He describes Sis as the perfect kind of wife for him.

She's an outgoing person, very thoughtful and
considerate of people. She sends everybody birthday
cards and remembers all those kinds of occasions.
She remembers everybodies' names which I have kind
of a hard time with. Everything I can't do or don't
do very well...she does very well. A super lady, a
very kind and gentle person. We've had good times
and good fortune (Hogue, 1986).

The Hogue's were blessed with three children. Barbara,

the oldest, has her doctorate in psychology from Indiana

University and is a psychologist at the University of Colorado,

Denver. She is married and has two daughters. Dave, the

second eldest, has a bachelor of science degree in metallurgical

engineering and a masters of business administration from the

University of Wisconsin-Madison. He is a business manager

for a manufacturing company in Allentown, Pennsylvania. Dave

and his wife have one son, also named David. The youngest,

Mary, graduated from the University of Wisconsin-River Falls

with a degree in pre-veterinary medicine. She then received
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her degree in medical technology from the University of

Wisconsin-La Crosse. Mary and her husband have a son and

a daughter and live in Madison, Wisconsin.

Dr. Hogue was the assistant dean of men at the University

of Wisconsin-La Crosse from 1960-1968 and became Dean of

Student Affairs in 1968 and has held that position to the

present time. At one time, however before merger, he had

the title of vice-president for student affairs.

Dean Hogue's philosophy is optimistic.

I have the basic philosophic position that people
are neither moral nor immoral but they are amoral which
to me means they are the product of their experiences.
And if they've had a fundamentally good kind of
experience you could expect that they'll be moral
people. They'll live by the rule of the law. They'll
cooperate and do their tasks. If they haven't had
good experiences they just might very well be bad
apples (Hogue, 1986).

Dean Hogue also added:

I am an extremely patriotic person. I believe
in our country; I love our country. I fought for
my country and put my life on the line, and if I had
to I'd do it again because I think that much of it.
There's no place like it in the world. If you ever
want to really appreciate this country, go and travel
in foreign countries and you'll come back saying my
God how was I ever so lucky to be born in this place.
It is really the land of opportunity (Hogue, 1986).



CHAPTER III

DAVID W. HOGUE - REFLECTIONS AND IMPRESSIONS

Dean Hogue returned to his alma mater in the fall of

1960 as the first full-time assistant dean of men. Dr.

Maurice Graff, former vice-president at the Wisconsin State

College, La Crosse, commented:

Dean Gunning and I first spotted Dean Hogue as
a promising young man when he was a faculty member
at Tomah High School, where we visited and "recruited"
regularly. We followed his career as he moved into
the La Crosse schools, and hired him when we had an
opening for Assistant Dean of Men under Joe Gunning
(Graff, 1986).

Dr. Hogue brought with him five years of experience as an

administrator in the La Crosse Public Schools. He was

principal at Washburn Elementary School for four years and

principal at Lincoln Junior High School for one year before

returning to Wisconsin State College, La Crosse. One colleague

who worked with Dean Hogue at this time recalls his willingness

to work for improvements in education and his ability in

getting along with people. The decision to give up a position

he thoroughly enjoyed and move on to the university was a

difficult one, but one he has never regretted.

I had been successful, and I liked it. I had
real problems trying to figure out whether or not
to go to the university. But as it later turned out,
it was the best decision I ever made. I have never
been sorry but I certainly was ambivalent at the time
about coming. It was a quick thing. Dean Gunning
called me and indicated he wanted to see me and talk
with me. I had no indication of what he wanted to



18

visit about. I was busy right about that time closing
school and taking care of a lot of administrative
details so we set a time to meet in three days. Dean
Gunning talked to me about coming to work here as the
first full-time assistant dean of men. I took a little
while to think about that and decided to come. The
deciding reason for that was that I would be able to
work on a doctorate. In public school work, since I
had an eleven month contract, I really could not go
to summer school (Hogue, 1987).

Dean Hogue started work on his doctorate during the

summer of 1960 at the University of Northern Colorado and

began his official duties at the college in August of 1960.

One of the interesting things about going to
school in 1960 was the first person that I met on
the campus at the University of Northern Colorado
was Dr. Sam Gates, the graduate dean at that time.
Meeting him convinced me that was a pretty good place
to go to school. He (Dr. Gates) later became president
of this university (Hogue, 1987).

During the period of time from 1960 to 1964 the Student

Affairs division of the college handled all of the academic

action taken by the institution. Deans Gunning and Cartwright

did all of the clearing of people who were ineligible to

attend. It was their responsibility to determine if a student

was to be allowed to come back to school on probation, attend

summer school to establish eligibility, or not be readmitted.

It is important to remember that at this time there were

division heads instead of deans, and divisions instead of

colleges or schools. This organizational format remained

until 1968 when restructuring occurred. Another colleague

of Dean Hogue's during his early years related that Dean

Hogue was a cooperative person to work with and considerate.
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He was a gentleman and always made a fine
appearance. He sincerely liked young people and was
interested in them as individuals. He was understanding
and spent a great deal of time with students as we were
involved in many of the student problems. Dr. Hogue
was most pleasant to work with and maintained a good
sense of humor. I enjoyed my work with Dr. Hogue
and always felt that he made many contributions in
the field of student affairs (Colleague, 1987).

In 1964 Dean Hogue received his doctorate and was

promoted from assistant professor to associate professor.

By 1964 the enrollment was such that it was apparent that

an organizational restructuring was needed. When enrollment

reached three thousand to three thousand five hundred,

specialization was necessary. Many of the student affairs

personnel had been hired as generalists, but as the college

grew it became necessary to specialize. Dean Hogue indicated

that there are problems with specialization but if quality

service is to be delivered, specialization is necessary.

He also indicated that if everyone was a generalist, students

could receive conflicting advice.

Restructuring of Student Affairs took place in 1968

when Dean Hogue was appointed dean of student affairs by

Dr. Sam Gates. Dean Gunning and Dean Cartwright remained

as staff people. There were many assistant dean of men and

women positions which during reorganization were converted

to housing positions. One of these positions was utilized

to establish the counseling and testing center. Student

activities and student centers were recognized as separate
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units. Many of the positions in the new units were created

and staffed with people who had previously been part of

the dean of men and dean of women office.

In the mid 1960's the Viet Nam controversy occurred

which resulted in a great deal of campus unrest. This

campus had made a policy decision to be firm in dealing

with unrest and also had a policy to avoid the university

getting involved in political decisions. This was a decision

of the administration of the university. The period from

1965 through 1970 was a very critical period in all of

higher education because of political involvement.

People were exempt from military service for
being enrolled in a higher education institution.
One can imagine what kind of pressure that put on
the university, the faculty, and people who dealt
with retention and readmission. Students would
say very directly, 'If I don't make it here in the
university, I go to boot camp for six weeks and
within three months I'm in the rice paddies in Viet
Nam'. If there's any thing that would ever bring me
onto the lectern, it would be to argue against ever
exempting people from military service for being in
higher education. This situation had all kinds of
negative fallout. Exempting people naturally
collected all who were contrary to the Viet Nam
conflict into the university. Those people attempted
to put the university into a political position and
in some cases succeeded in doing that. I think that
hurt higher education in general in this country.
Higher education lost its luster then because so
much of it got into politics. In my opinion higher
education has suffered right up until now because
of that involvement (Hogue, 1987).

Dr. Sam Gates, president of Wisconsin State University-

La Crosse from 1965 to 1970, related in a taped interview,

to this writer, his impressions of these times and how the
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student affairs team reacted.

I think I have very accurate overall and enduring
impressions about David Hogue's effectiveness as an
administrator during a most turbulent period in higher
education nationally and on and off campus at La Crosse.
I refer to this period as the psychedelic '60's and
turbulent '70's. It must be difficult for those of you
now conducting campus affairs who were not present during
the hectic anti-institutional and anti-authoritarian
period of the late '60's and early '70's to appreciate
the leadership and the time burden carried by those
members of the student affairs staff. A whole host
of internal and external forces impinged upon the
university, most of which directly or indirectly
reflected anti-Viet Nam war governmental policies.
Internal and external forces such as the New Left
and SDS (Students for Democratic Society) were directed
toward politicizing the curriculum and toward disrupting
the traditional lines of administrative and Regent
authority. Good or bad, it was my position to paraphrase
Winston Churchill, 'I wasn't elected president of the
university to preside over the disillusion of the
university' and that, therefore, David Hogue and
his people had the major responsibility to implementing
out of classroom campus life administrative policy. He
and they, in my opinion, did a superb job of discharging
that responsibility and it required an around-the-clock
team effort to do so (Gates, 1987).

Gale Grimslid, Director of Admissions at the University

of Wisconsin-La Crosse, related his impressions.

I think Dave had a lot to do with keeping the lid
on things during the terrible 60's and early 70's with
all the demonstrations, marches, meetings, etc. He
was decisive but always ethical and responsible in
his actions with the students. He made every effort
to be considerate of other views. He usually had a
clear head and did not panic easily. When he acted,
it was very deliberate (Grimslid, 1986).

Dr. Hogue became Dean of Students in 1968, and just

prior to that the College Student Personnel program was

developed. A great deal of background work for this program

was done by Dr. Robert Steuck and Dr. Norene Smith. Dr. Smith
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became the first program director as a part of her duties as

associate dean of students. She was responsible for the early

development of that program. Later, Dean Smith left the

Student Affairs Division to go into Extended Education and

Dean Reid Horle took on the role of program director. Dr.

Maurice Graff stated that he (Dr. Hogue) and Reid Horle were

key people in the formulation and inauguration of the graduate

program in Student Personnel Services, as it was originally

called (Graff, 1986).

In 1970 Dr. Lindner became president of the Wisconsin

State University-La Crosse. According to the La Crosse

Tribune he pledged to keep the same firm line on student

unrest followed by his predecessor, Dr. Samuel Gates, but

stressed he'd "be receptive" to student opinion (La Crosse

Tribune, 1971).

The major campus disruptions of this period were the bomb

scares. There were so many of those that students really

became quite upset about the constant interruptions. James

E. Finn, former student and current Associate Director of

Financial Aid at the University of Wisconsin-La Crosse related:

The scares were a major inconvenience to the
majority of students because of the disruption of
classes and exams. At the end of the semester
Mitchell Hall was thoroughly searched and sealed off.
Then the University announced that bomb threats to
Mitchell Hall would be ignored. If bomb threats
occurred to other buildings on campus, the students
were then transferred to Mitchell Hall to finish
their exams (Finn, 1987).
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As a member of the "Main Hall Bomb Squad" Mr. Alfred

C. Stadthaus remembered this period in history.

Larry Dittman, University of Wisconsin-La Crosse

Foundation, Don Staats, Administrative Assistant, and

myself were members of the "Main Hall Bomb Squad".

Whenever there was a bomb threat or bomb scare in

Main Hall the three of us had to walk around the

building and search for suspicious looking containers.

I didn't think too much about it at the time but later

realized how stupid it was and how dangerous it could

have been.
One day while searching the building we found,

on third floor, an old United States Army ammunition

box which was very suspicious looking. We were

relieved to find out later, however, that the box

contained monkey food for the psychology department

(Stadthaus, 1987).

Dean Hogue related that there were so many bomb scares

that students became quite upset and disturbed. The university

and authorities had to take some kind of action.

The University switchboard was set so the calls

could be traced. The calls were traced, and people

were apprehended. Once everyone understood the

consequences, we pretty much got over the "bomb scare

business" (Hogue, 1987).

In 1971 the merging of the University of Wisconsin

System occurred. The dean of each college, school, and

division was asked what his reaction to merger was because

it was a very controversial issue. There were pro's and

con's to this issue--Should this institution become part of

the University System? Dean Hogue's response to this question

was as follows:

I didn't see any particular problem with merger.

However, my desire was to see the state universities

merge with the vocational technical institutions and

put together a higher education system that really
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went at vocational training and career kinds of things
in a substantial kind of fashion while still remaining
a degree granting institution. Needless to say, that
argument did not prevail and we became a part of the
University of Wisconsin System (Hogue, 1987).

From 1973 on was a period of consolidation and becoming

a university. The university recovered from an enrollment

downturn that took place after 1970. Some believed the

decrease in enrollment was due to the firm stand taken

on disruption. Others believed it was due to a group of

people no longer coming to the university such as those

escaping military service. The institution, however, very

quickly recovered and turned to some other kinds of issues

such as minority assistance and encouraging minority enrollment.

Dean Hogue was responsible for setting up the graduate

assistant program for minority students. Two positions

were taken from the Student Affairs office and divided

into four graduate assistantships to encourage minority

enrollment in graduate programs. The idea behind this

was to try to help prepare minority people to enter higher

education as teachers and faculty members. The assistantships

were granted in many different programs such as physical

education, cardiac rehabilitation, health education, and

college student personnel. The purpose was to allow the

minority graduate student the opportunity to work in the

area where his or her major was located. Dean Hogue felt

that this has been one of the most successful programs for

minority students at the University of Wisconsin-La Crosse.
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Dean Hogue stated that he had been involved in controversy

on the campus concerning minority students and related

his feelings and reflections.

It was an interesting kind of a thing, and I
can look back on it with some kind of perspective.
I really think the agenda was to make a pretty large
size fuss, not by the students, but by some faculty
who pointed at Student Affairs. This incident kind
of confirms the "garbage can" functions of student
personnel work. As a matter of fact, I think we in
student affairs have done more with minority students
than any other unit, campus department, or otherwise.
I saw no department or unit on this campus take two
positions and convert them into graduate assistantships
and take an additional work load to help or assist
minority sutdents such as Student Affairs had done.
I must say that I'm not a biggot nor am I biased.
The thing that really sustained me through all of
this was the many, many people I know, who could not
understand what in the world was being said. They
know I am not a biased or biggoted kind of person.
Since this incident occurred, three of the five
minority students that were involved have come in,
apologized, and said how very, very sorry they were
that the whole thing had ever happened. I must say
that my own personal belief is that minority students
were badly used in that whole incident, and I was badly
used by people who had other kinds of agendas. I don't
think it was necessary, and I don't think that it
helped this institution. It has taken time, but I
have gotten over this. It is difficult when you
believe what has happened is unfair and when you
have no opportunity to face your accuser. In my
opinion due process wasn't afforded to student
affairs staff in that whole incident (Hogue, 1987).

Dr. Mike Holler, former Assistant Director of Housing

at the University of Wisconsin-La Crosse states, as a distant

observer, I admired Dean Hogue's ability to "hang in there"

while going through what appeared to be a political/personal

vendetta (Holler, 1986).

Mr. Don Staats, Administrative Assistant, related:
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What may be a little known and sometimes
misunderstood fact is that prior to the establishment
of Minority Affairs, Dave was the chief contact person
with minority students. He enjoyed working with those
students and spent much time with them. He had weekly
meetings with minority student leaders, plus he would
meet and work with any of them at any other time they
wanted to see him. He was well liked by this group
of students and was very effective in his work with
them (Staats, 1986).

Mr. Staats also related an incident which exemplifies

Dean Hogue's care and concern for individual students.

A few years ago Dean Hogue met me at the door
upon my arrival at work. He had been talking with
a black student from Racine who was scheduled to appear
in court that day in Racine. The student came in to
tell Dean Hogue that he was not going to go. Realizing
the problem the young man would make for himself by not
appearing, Dean Hogue called the judge to have the
hearing delayed. The judge refused. Dr. Hogue asked
me to take the young man to Racine at once. He gave
me the keys to his car and explained that he would
reimburse me for any gas I put in the car, and that
I should buy meals for myself and the student who
had no funds, which he would reimburse when I got
back. This unexpected trip to Racine on my part is
given as just one example of Dr. Hogue's active care
and concern, and willingness to go that extra mile
for students (Staats, 1986).

A second issue of the university besides minority

assistance was environmental concerns such as the "setting

for learning" on campus, in residence halls, student centers,

counseling center, career advisement center and its' impacts

on college students. It was hoped that creating a better

"learning environment" would aid in more positive student

development.

The shifting of enrollment from a majority of male

students to a majority of female students was a third concern.
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In 1960 the enrollment was sixty percent male and forty

percent female as opposed to the present freshman class which

is forty-five percent male and fifty-five percent female.

Dean Hogue feels that more change has taken place

in the past twenty-seven years in higher education than in

the preceeding three hundred years. There were not only the

concerns of minorities, environment, and enrollment, but

also the demise of "in loco parentis" which is defined as

the university-student relationship being the same as a

student-parent relationship. Dean Hogue related his feelings

on the role of the university today.

The universities are expected to be and are
responsive to the needs and desires of students in
ways that are possible. The whole university
environment has changed around because of the advent
of much more concern about the environment than we
ever had before. It's a good thing. It's an important
thing. "In loco parentis" is dead, but the courts still
base decisions on a new definition which is "the duty
to care". The demise of "in loco parentis" and the
age of majority at eighteen made remarkable changes
in the way the university operates and had profound
effects on student personnel work. It has been very
fascinating to be a part of this evolution of higher
education (Hogue, 1987).

Dean Hogue's life has been rich and rewarding because of

his interest, concern, and love for others. His personality,

good humor, and respect for others was continually reiterated

in statements made by his colleagues, friends, and family

members.

Dr. Reid Horle, Associate Dean of Student Affairs at the

University of Wisconsin-La Crosse, commented concerning Dr.
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Hogue's outstanding traits as Dean of Student Affairs.

He has been a task oriented administrator. He
is patient, thinks through problems before taking
action, is a good listener, and truly enjoys working
with college students. Dean Hogue also has a keen
sense of humor (Horle, 1986).

Richard J. Koehler, Director of Housing at the University

of Wisconsin-La Crosse related his feelings toward Dean Hogue:

Dave Hogue has always been a fair and consistent
person to work under. He expected his subordinates to
be loyal and he was in turn, loyal to them. He gave
his unit directors a lot of flexibility to be creative
and grow - in return he held them accountable. He and
I, at times, had some differences of opinion, but he
always listened and always was supportive of the Housing
Operation. It would be difficult to find a more
consistent and fair person to work under. I value
his friendship and will be sorry to see him retire.
He contributed a great deal of time and support to
UW-L students. His shoes will be difficult to fill
(Koehler, 1986).

Michael E. Rudolph, a former student, wrote of his

opionions of Dean Hogue's outstanding traits.

He was very seriously concerned about students.
To him, the position was a vocation, not just a job.
He met at night, on weekends and holidays to complete
committee work that was an exercise in colligiality in
the purest sense of the word. On the Apportionment
Committee, the Student University Fee Allocation
Committee, he could have exercised more control and
power, but he felt compelled to let others, students
and faculty, have lengthy input into the system. Still,
he was always there to provide background, continuity
and input. He sincerely sought the opinions of others
in his exercise of power over student activities and
even in discipline even though it was not necessary
to do so. He was not afraid to make decisions and
was a strong leader and team player. He had a sense
of purpose in educating people and creating a better
environment (Rudolph, 1986).

James Hill, also a former student, related his feelings

toward Dean Hogue.
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No person at UW-L is more devoted to a well
rounded liberal arts education than Dave Hogue. He
has fought to maintain the role of non-academic
activities in the "university experience" in the
midst of enormous pressure to cut "less essential"
activities (Hill, 1986).

Dean Hogue's achievements have been outstanding because

of his genuine interest and concern for everyone as shown

through his personal qualities of honesty, understanding,

sense of humor, commitment to responsibilities, and his

ability to meet the changing needs of students, by changing

with the times. The "open door" policy he maintained

exemplifies these characteristics. His administrative

skills were apparent by the contributions he made to student

affairs and college student personnel. The demise of "in

loco parentis", dealing with the turbulent 60's and 70's,

reorganization of the student affairs unit, and merger were

but a few of the events during his career that illustrated

these skills.

This researcher has been honored to recognize the

person of Dr. Hogue, his contributions to education, humanity,

and consequently this institution. He believed that people

are basically a product of their experiences and has helped

many who have come in contact with him have good experiences.

He lived his work through his years of distinguished service

to this institution and his philosophy of life. He truly

cared!
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The writer felt that it was important to preserve the

voice and physical image as well as the experiences and

knowledge of Dean Hogue who has made important contributions

to the University of Wisconsin-La Crosse. The following

is a transcription of a video-tape recorded interview with

Dr. David W. Hogue. This session included Associate Dean

of Student Affairs, Reid Horle, Mrs. Sis Hogue, wife of

Dean Hogue, and the researcher. The interview was held

on March 12, 1987, in Dean Hogue's office, Main Hall, with

the assistance of the Audio Visual Department, University

of Wisconsin-La Crosse.
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Skoch: Dean Hogue, you and I have talked about your perceptions

and reflections of your life and career. Would you please take

a few minutes to talk about some of the highlights of your

twenty-seven year career at the University of Wisconsin-La Crosse?

Hogue: Sure, I would be happy to do that, Marti; and I think

I will go at it in a chronologic kind of an order. Starting

at 1960, which was the year that I came to the university and,

of course, that was also the year that I started work on my

doctorate, and so, 1960 was a significant year. Then I guess

the next date that I find was significant to my career was

1964 when I was awarded the doctorate from the University of

Northern Colorado out at Greeley, Colorado, and that was a

significant step in my career and in my career development.

Then along with earning the doctorate, I received promotions

in rank at the university. I came to the university as an

assistant professor and as I proceeded through the doctorate,

I was promoted to first associate professor and then professor

here at the university. The next date that I would zero in on

would be 1968 when I was appointed Dean of Student Affairs and

with that came the opportunity to reorganize, or to organize

the student affairs function at this university, and we brought

several units together to make a student affairs division at

this university. Then I guess the other thing that I would

say is that organization scheme lasted for quite a period

of time here at the university. And, of course, we had a

very interesting period of time during the Viet Nam war when

universities across the country were hit with disruption and
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disturbance; there were actually deaths on campus across the

country. These were anti-war protests and that I think the

fact the University of Wisconsin-La Crosse never had any real

serious kinds of problems with student protests, never had,

to my knowledge, an accident or injury, I think also was a

highlight to my career. The university tried to be responsive

to students and listen to students and be patient with students,

and I think all of that helped the university come through

that period in a pretty good kind of fashion. So I think

those were the various periods of time that I would highlight

as points in my career that I think were some considerable

kinds of accomplishment.

Skoch: Today, Dr. Hogue, we are in the midst of two people who

have known you for many years, Dr. Reid Horle and your wife,

Mrs. Hogue. Dr. Horle, what do you recall about your first

impressions of Dean Hogue?

Horle: Well, Dr. Hogue and I probably go back sometime before

the Civil War because we were both in the La Crosse Public

School Systems at the same time, me for a shorter period of

time than Dr. Hogue. But when I came to the university, I was

the Director of Admissions at that time and the Admissions

Office was located right with the Dean of Men's Office. And

I can recall that one of the first things that ever happened

was a rather heated discussion between Dr. Hogue and myself

over the admission of a young man who had been a student of

Dr. Hogue's at Lincoln and had graduated from Central High

School here in La Crosse, had gone into the service and
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as a student in the high school setting had not done very well

at all. In fact, he had graduated pretty close to the bottom

of his high school graduating class at Central, if not at the

bottom. True to our admission standards at that time, I

decided that I was going to adhere to them right to the letter

of the law and refuse this young man admission, that he could

come on a trial basis, which would mean having to wait until

the following summer which was at least nine months away. Dr.

Hogue and I spent at least two evenings after hours, in either

his office or my office talking about this young man, and he

finally convinced me that I should give this young man an

opportunity in September. I did, and much to my chagrin and

also to my delight, and also I know to Dr. Hogue's delight,

four years later this young man walked off the stage having

graduated with honors. So, I learned a great deal from Dr.

Hogue.

Skoch: What are some of the recollections, including maybe

some humorous things, that happened when you were working with

Dean Hogue?

Horle: Well, not many people recognize that Dr. Hogue and

I spend a good number of evenings together, especially at

that great time of the year called Oktoberfest in La Crosse.

Oktoberfest in La Crosse means that Dr. Hogue and I are on

campus usually from about 11 o'clock in the evening, or 12

o'clock, until about 2 to 3 o'clock in the morning. What I

have discovered is that Dr. Hogue is a chocolate freak. He

loves chocolate doughnuts and there is no way that we are
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going to pass up Mr. D's doughnuts at two o'clock in the

morning for a chocolate doughnut.

Skoch: Dr. Horle, you mentioned on your written questionnaire

an incident concerning the "Dawn Patrol". Could you please

explain this?

Horle: Well, I think this is the forerunner, of course to the

Oktoberfest activities that we are now engaged in. During the

late 1960's and early 1970's, of course, we were engaged with

a large number of disruptions that were occurring on campus

and at that particular time, students would occasionally

engage on a march off campus, possibly to the president's

home or to the downtown area, some occasions disrupting

traffic at intersections or traffic coming over the bridge

going into Minnesota. The Student Affairs people were

called upon to be available, to help, at those particular

times. And we would accompany the students on their marches,

trying if at all possible to visit with some of the students

and encourage them to get out of that so that if something

happened later on that they wouldn't become involved in

any serious incidents which might take place or something

that might require the university to take action against

them. But we spent many an evening and many mornings together

and I believe that it was President Gates, if I am correct,

Dr. Hogue, who initiated the phrase "Dawn Patrol" because

we one day were sitting, or one evening or morning were

sitting on the second floor of the Main Hall here as the

students were having a sit-in out on the campus lawn in the
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back of Wing Communication Center and President Gates was

right there with us. I think we finally went home about

seven o'clock in the morning and came back again at eight

o'clock to start school. So that was the "Dawn Patrol",

and we were all involved in it, and I think the title came

from President Gates. It is probably appropriate since

Dr. Hogue was in the Air Force during World War II.

Skoch: Dean Hogue, maybe you would have a comment about Dr.

Horle as you recall your first impression of him when you met

or what he has related so far.

Hogue: The first contact I had with Dr. Horle was really

by reputation rather than in direct personal contact, and as

he mentioned earlier, we were both in the public schools

together and he was coaching over at Central High School

and really was doing just an excellent, excellent job with

his athletic endeavors. You know, Dr. Horle is a physical

education major in his undergraduate days and, not only that,

I discovered later on that he also has a beautiful voice,

singing voice. And I asked him one time, how did you ever

come by that any way, Reid, and then I found that his problem

as an undergraduate was to try to decide between, should I

be a physical education major or shall I be a music major.

So he did as a matter of fact attend a year at Whitewater

being a music major. Then he decided to come to the good

university, the University of Wisconsin-La Crosse. Of course,

he came here just shortly after I had graduated, more years

ago than we are going to recount, right? O'K.
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Skoch: Mrs. Hogue, in these 27 years, through the eyes of

a wife, please share some of your recollections of Dean

Hogue's career, and what would you say were some of the

high points of his career?

Mrs. Hogue: Well, I think probably one of the first high

points was after he received his master's degree at the

University of Wisconsin at Madison, he had been on the

faculty at Longfellow Junior High School. He was appointed

principal at Washburn School. He was one of the youngest

principals that they ever had in the La Crosse school system,

31 years old. And the most interesting thing about that

is he had attended Washburn School as a youngster, elementary

school, and there were teachers on that faculty that had

been there when he was a student. From there, after four

years, he went over to Lincoln Junior High School as principal

and there were people there that were on the faculty when

he was there. There are so many highlights, and I have

been a really proud wife. I think, probably as he mentioned,

getting the doctorate in 1964. We have three children and in

1964 he graduated. In 1966 our daughter, Barbara, was in

college. It was hard times and getting everybody educated...

Hogue: We spent a lot of money going to school...

Mrs. Hogue: and he was 40 years old when he got his doctorate.

And of course, he came to the university in 1960 and President

Mitchell, I remember he came home one night, and said that he

had heard from President Mitchell and that President Mitchell

wanted to talk to him about a job out here with Dean Gunning
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in the Student Affairs, I think it was called, or Dean of

Men's Office. He decided to take that. He started his

doctorate. Then in 1968 he was named Dean of Students.

And being the wife of Dean of Students is a lot of nights

alone and many, many night meetings, and they talked about

the Dawn Patrols, during the Viet Nam crisis or the war,

there were many, many nights alone. The one thing is he

always came home for dinner at night, that is one thing

that I can remember. And we had a rule at our house that

if Daddy wasn't home at six o'clock, we should go ahead

and eat, which many nights we were eating already by the

time he came home. But then if he had a meeting again

at night at eight o'clock or seven, he never brought his

work home. He was always with us.

Hogue: That is very kind of you to say. Didn't I even

growl once and awhile?

Mrs. Hogue: I remember Oktoberfest, really those were

long weekends alone, and I have never been a real advocate

of Oktoberfest because of that, and I think Joyce feels

the same way. I am just going to recall one incident of

Oktoberfest that happened to us at our house. I was up,

it must have been about midnight or one o'clock, and I was

doing some needlework and it was really intriguing, and

normally I wouldn't have been up that late. All of a sudden

the front door bell rang and our door was locked and that,

and I peeked out of the window. I saw this girl standing

on the front step and normally, in those days, you kind of



49

opened up your door, you didn't have your doors locked, and

everything else, as much as you do now. I looked at that girl,

and it looked kind of like my daughter, our daughter, Barbara,

and so I opened the door and the storm door was locked. I

asked, 'What do you want?' She said, 'I am looking for

Water Street.' She was obviously quite drunk.

Hogue: She thought she was in Eau Claire.

Mrs. Hogue: She thought, she must have thought she was in

Eau Claire, and I couldn't see anybody else with her or that

and she said, 'I just came from a party and I am looking

for Water Street.' I said, 'Where are you from?' She

said, 'I am from, um, um, Decorah, from Luther College.'

I said, 'Why don't you come in?' She didn't have her purse,

she didn't have enything with her. In talking to her, I

found out that she had been at a fraternity party here on

campus. She knew what the fraternity was, and I went in the

campus directory and I found the number of that fraternity

house. In the meantime, Dave came in and he was talking to

her. I called the fraternity house and they said that

they would come and get her, so they came and got her,

and came in the house and took her back. Apparently she

got back to Decorah, as I think on that Monday, my husband

received a beautiful plant from her, thanking us for opening

her door to us, and that is one of the experiences. I just

really have not been afraid at night to let my door open, our

door, to this little gal, and I really felt that I helped one

of the students in trouble and probably made the University
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of Wisconsin-La Crosse, one of the high points of her visits.

She was very lucky that she came to my door, because I don't

think anyone else would have let her in.

Skoch: I wonder why she chose your door?

Mrs. Hogue: It was funny, it was really, really, well the

lights were on and she had been at many doors, she told. I

think she told us she had been at many doors.

Hogue: She was just coming down the street, stopping any

place, and happened to stop at our house.

Mrs. Hogue: But I think the Oktoberfest would stick out in

my mind the most. One other thing about my husband, that I

don't even know if Reid knows this, is that with university

business, he never really says much of what is going on.

And therefore, when I have gone out in public, I have been

asked a lot of questions when things are in a turmoil over

here, and I can honestly say I really don't know anything

about it, you will have to ask my husband or read about it

in the paper, and I that I thank him for.

Skoch: You have talked about the hours as being a negative

aspect. Can you think of any other negative aspects of

his career?

Mrs. Hogue: No, there's been a lot of pluses. We have

been able to meet a lot of interesting people, students,

faculty. We have been able to travel and meet other people

in the university systems around the state. There's a lot

of positive things about it.

Skoch: Would you share with us a humorous incident concerning
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Dr. Hogue?

Mrs. Hogue: Well, I really thought about this. In Student

Affairs, to me there is not really too much humorous, but I

am going to relate one thing that has always stuck with me

and it is not university related at all. It was when Dave

was a student here at La Crosse as an undergraduate and we

lived in the housing units over where the campus tennis

courts are now and when I had our first child, he was really

excited, and more excited than I really thought. I came home

and that little housing unit had pink and white crepe paper

all over, just like a big birthday party and signs, you

know, "Through This door Walked the Most Wonderful Woman in

the World," "Welcome Home Mother and Barbara," and I have

still got those signs. They don't think I am very sentimental,

but I really am.

Skoch: Dean Hogue, do you have any comments to what has been

said?

Hogue: No, not really. It has been a good time. I have

either taught in the public schools or been here at the

University of Wisconsin for a total of 38 years now and that

is a long time, and I can say that it really has been a lot

of fun and I have met so many nice people on the way, especially

the students. I have always enjoyed direct student contact,

and as a matter of fact, that has always been one of my

priorities. Paperwork, I am not much on, but I do like

direct contact with the students, and I think I do my most

effective work there. One of the reasons why I go to Student
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Government meetings all the time is that I really enjoy being

with the students. So it, you know, has really been a lot of

fun, and I have had support from my family and colleagues.

When you get all those kind of things put together, why that

is pretty hard to beat and really hard to find anything

negative about it, although there are some negative aspects

to the time that I have been here at the university as well.

Skoch: Mrs. Hogue or Dr. Horle, are there any additional

comments that either of you would like to make?

Horle: Well, Marti, you know as a CSP student on campus, that

when I talk to the students about administration and

organization, that one of the things I have said and I

believe in, is that as the chief person drawing the little

boxes and lines that make an organizational structure, those

boxes and lines are very fine, but what really makes the

organization work are the people that are inside of those

boxes. And I think as you take a look at this university

in student personnel work, the names that come to mind

are Dean Gunning, Dean Cartwright, Dean of Men and Dean of

Women, and to that we are going to be adding the name of

Dean Hogue who has really solidified the Student Affairs

Division and has made it function because of people he

has put in boxes and because of himself and I think last

night was a perfect example of that. His comments just now

concerning that he is a student oriented person, that he likes

student contact. At the legislative get together last night

which the University Student Association put on with the area
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legislators and the common council people, county supervisors,

they presented Dr. Hogue last night with a plaque which is

going to go over the door on a room in the Student Association

Area which will be called the Hogue Conference Room and it is

in response to the feelings of the students on this campus

for Dean Hogue and especially those students who have worked

in student governence with Dean Hogue and I think that

really typifies the man that we are talking with today.

Skoch: Mrs. Hogue?

Mrs. Hogue: Well, we really did a great job of saying nice

things, they are not hard to say though. Well, let see, we

are coming up to our 40th anniversary in August and I just

don't know where those 40 years have gone. They have been

really fun. We have done lots of real fun things. We haven't

had too many sad things, we've had a few but we really have

had a good life together, and I have been very proud of my

husband.

Hogue: I think, as a matter of fact, the best thing that I

ever did was to marry...

Mrs. Hogue: I was going to say that Dave, but I didn't think

I should.

Hogue: The best thing that we ever did together was to

have three delightful children. We have really remarkable

children, and I often said that if I knew how that happened I

would write a book and make a million, but I just don't know

quite how all that happened. They are absolutely delightful

people and all successful at what they are doing. They are
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good kids and I am very proud of them.

Skoch: Well, I would like to thank you Dr. Horle and Mrs. Hogue

for being here, and Dean Hogue I would like to add that as a

student in college student personnel, I feel that I am most

fortunate in having you for my Dean of Student Affairs and

I want to thank you for all the time and help that you have

given me and for this morning. Thank you, Dean Hogue.

Hogue: Thank you very much, Marti. I am pleased to participate,

very, very, and I am delighted that you are writing a thesis

about me. That is very, very nice of you. I appreciate that.

Skoch: Thank you.
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Initial Interview with Dean Hogue

1. Family Background

2. Youth
--home, family, neighborhood
--school, recreation, holidays, chores,

illness and disease, social life, religion

3. Schooling--step by step

4. Interest in education
--why
-- how
-- when
--inspired by

5. Military

6. Training
--schooling and practical experience
--philosophy of education and life in general

7. Career

Time: 10:30, Monday, November 17
Marti Skoch
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December 4, 1986

Name:
Street Address:
City: State:

Dear:

I am a graduate student at the University of Wisconsin-
La Crosse, completing my Masters Degree in College Student
Personnel. One of the requirements of completing a degree
is the writing of a seminar paper or thesis. I am currently
researching my topic and am requesting your assistance.

My topic for research is a biography of Dean David W. Hogue.
Dean Hogue has been at the University of Wisconsin-La Crosse
from 1960 to the present. The purpose of this paper is to
help preserve a part of the history of the University by
writing a biography of Dean Hogue and his role within the
Student Affairs Unit. I am looking for information gained
through personal reflection and insight.

It is my understanding that you have worked closely with Dean
Hogue presently or in the past. I hope that you can recall
and jot down some of the personal reflections and insights of
your experiences. I have listed several questions on the next
page. Any information you could supply in response to these
questions would be very useful and greatly appreciated.

Thank you in advance for your assistance in helping me to
complete my research. If I could receive your response on
or before December 22, 1986, I will be able to get the
information compiled during Christmas Break. I have
enclosed a return envelope for your convenience.

Again, my thanks.

Sincerely yours,

Marti Skoch
Enc.
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QUESTIONNAIRE

1. In what capacity were you associated with Dean Hogue?

2. In your opinion, what were Dean Hogue's outstanding
traits as Dean of Student Affairs?

3. What do you consider to be some of Dean Hogue's
contributions to the University?

4. Please relate any anecdotes or events which would
exemplify Dean Hogue's personality and/or philosophy.

5. Please relate any additional information or comments
which would add to this study of Dean Hogue.

Check one: 1. No objection to being directly quoted.

2. Prefer only general acknowledgment.

Signature
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