
Table I:
CLASS OF 1979

1979 Total 1978 Total
Number in Class 305 (100%) 282 (100%)

Women 108 (35.4%) 69 (24.6%)
Minorities 19 (6.2%) 17 (6.1%)

Employed 265 (90.7%) 246 (94.6%)
Not seeking 4 (1.4%) 2 (0.1%)
Bar Exams 9 (3.1%) 8 (3.1%)

Total 278 (95.2%) 256 (98.5%)
Unemployed 12 (4.1%) 4 (1.5%)
Unknown 14 (4.6%) 20 (7.1%)
Locations:

Madison 73 (26.2%) 80 (31.9%)
Milwaukee 31 (11.1%) 48 (19.1%)
Other WI 86 (30.8%) 63 (25.1%)

Total WI 189 (67.7%) 191 (76.1%)
IL 16 (5.7%) 9 (3.6%)
DC 9 (3.2%) 6 (2.4%)
Other States 61 (21.9%) 36 (14.3%)
Total out-of-st. 86 (30.8%) 51 (20.3%)

Unknown INA 3 (1.1%) 9 (3.6%)
Types of Practice:

Private 102 (38.5%) 111 (45.3%)
Solo practice 8 (3.0%) 3 (1.2%)
DAlProsecutor 20 (7.5%) 13 (5.3%)
Legal AidlPD 20 (7.5%) 16 (6.5%)
Clerkships 28 (10.6%) 24 (9.8%)
Government 22 (8.3%) 36 (14.7%)
Corp./Business 25 (9.4%) 18 (7.3%)
Cont. Education 7 (2.6%) 7 (2.8%)
Other 33 (12.4%) 17 (6.9%)
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PLACEMENT
REPORT - CLASS OF

1979

Amid continued predictions of
economic recession the Class of
1979 entered the job market.
More than 95% of them reported
success in locating jobs, and in
only two instances were these jobs
non-law related. The lesson of
these statistics from year to year
is that our students are impress-
ing employers and that the
markets they approach continue
to have room for new lawyers.
Almost 70% of our graduates
locate within Wisconsin. Our gra-
duates plus the graduates of Mar-
quette Law School and successful
bar exam candidates increase the
number of active lawyers in this
state by about 6.5%annually, well
below California's 10% rate or a
national figure of about 8.5%. It
would appear, barring some gross
change in the profession, that
Wisconsin, our primary market,
can continue to absorb almost
three-fourths of our graduates.

During the 1978-79 school year
147 employers conducted on-cam-
pus interviews. This number is
slightly less than the 152 of the
previous year but the number of
interviews conducted, approx-
imately 3200, is virtually the
same. Also during the year 432
postings for permanent jobs and
299 for part-time and summer
positions were received. This is a
slight increase from the totals of
1977-78 of 411 and 265. This year
we kept a rough account of how
students learned of positions they
ultimately accepted as permanent
jobs. On-campus recruiting and
postings each contributed about
one-fourth of the total.

Placement Summary
Table I, following, summarizes

statistics for the Class of 1979 and
presents a comparison with the
Class of 1978. The number of stu-
dents choosing positions with
legal aid programs continues at a
more normal level after a sharp
increase in 1977. Last year's subs-
tantial increase in the number of
judicial clerks continued during
1979, with 28 students (10.6%)
choosing such jobs. A decline from
14.7%to 8.3% in placements with
governmental agencies was noted.
Last year's hiring freezes may not
have shown an effect until this
year, compounded by general fis-
cal belt-tightening. On the
brighter side, the number of place-
ments in corporatelbusiness posi-
tions increased by almost 40% (18
to 25). More corporations are visit-
ing law schools, and corporate
legal departments have one of the
highest growth rates of any seg-
ment of the profession. As will be
noted later in this report, salaries

in corporate positions also took a
healthy leap. Eighteen corporate
recruiters were among the 147 on-
campus interviewers for 1978-79.

Since long-term placement
prospects are enhanced by stu-
dents choosing a maximum num-
ber of locations, we are pleased to
note that out-of-state placements
increased to 30.8%from last year's
20.3%. Students locating in far-
flung communities become am-
bassadors for our Law School and
increase future placement
prospects in that area.

The largest percentage increase
occurred in the "Other" practice
category. However only two of
these placements were in non-law
related jobs: one doctor and one
farmer. Trade and professional
associations, teaching, and JAGC
each accounted for three gradu-
ates. For the first time one of our
graduates was hired by a prepaid
legal insurance program operated
by a labor union.



Salaries
Table II reports salary ranges

and averages by type of employer.
All averages increased over 1978
except for federal government
positions. Since the number of
placements declined in this field,
the decline in salaries probably is
a statistical quirk rather than an
indicative trend. The percentage
increases are moderate except for
legal aid/defender and corpor-
atelbusiness. In both cases the in-
crease over the previous year ex-
ceeded 10%. The cor p or-
atelbusiness increase comes on
top of an 18% increase reported
last year and seems to indicate
that reports of substantially in-
creased recruiting activity by cor-
porate law departments are true
and serious. These employers are
going into direct competition with
the large law firms that previously
supplied most corporate legal ser-
vices.

Table III shows starting salary
by position in class. Overall start-

ing salaries increased by 6.1%.A
decline in reported salaries from
students in the upper quarter was
more than offset by increases for
most of the remainder. The
largest dollar increase came in the
26-50% bracket bringing that
group to within $325 of the
average reported for the top 10%.
Figures based on only a portion of
one cl~s are always suspect. Over
the two years we have kept this
information, however, it appears
significant that the top 10%does
receive the highest salaries with
relatively little variation in the re-
maining "bottom 90%." In fact,
both years have displayed one
lower bracket salary average that
exceeds that of higher brackets.
On the whole, the upper half of
the class reported salaries 2.6%
above average, while the bottom
half was 6.2% below average.
These calculations are based on
103 reports from 191 employed
May graduates.

The Future
Last year we noted various

methods used at other schools to
schedule interviews for both
employers and applicants. None
has been implemented here to this
time. The strongest complaint is
that our system requires standing
in line two weeks before every in-
terview sought by a student. With-
out going to an expensive and
complicated alternative, no easy
solution to this problem presents
itself. Barring increased outrage
no other solution is likely to be
tried. The problem of employer de-
mands is more critical. Our goal is
to provide the best service and ac-
commodation possible. We do,
however, reach saturation during
the peak season because of a
limited number of available
rooms. Even before saturation is
reached, we may be exceeding a
level at which the greatest num-
ber of students is best served. As
noted earlier, employers who do
come later are not always well

"Based only on students graduating in May 1979
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Table II:
STARTING SALARIES
(158 salaries reported)

Range

$15,500 to $20,000
$11,000 to $21,000
$13,500 to $31,500
$13,000 to $17,000

Table III:
STARTING SALARY BY POSITION IN CLASS*

No. Included Sample In WI Out of State
22 15 9 8
34 20 21 7
51 28 34 13
52 20 35 11
32 13 22 7
21 7 15 6

Average:

Percentile Rank
Top 10%
11-25%
26-50%
51-75%
76-90%

Bottom 10%

Private Practice
Small firm (less than 12)
Large firm

Government
Federal
StatelLocal

Business/Corporate
Legal AidlPD
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served either. The solution, imper-
fect though it is, seems to require
pushing our facilities to their limit
during the peak season, despite
possible adverse effects for stu-
dents. If we can increase the ad-
vanced information available on
on-campus recruiters, there may
be some benefit in that students
must be more critical in choosing
interviews.

Another problem noted last
year was employer reliance on
"paper records" in making selec-
tions. During the past year very
few of these demands were made,
although some employers ob-
viouslyhave unvoiced "paper" cri-
teria for selection. Because com-
petition among major employers
was so -intense, they may have
been encouraged to give wider
consideration to applicants with-

out their normal prerequisites. We
will continue a policy prohibiting
selection for interviewing based
solely on some grade point
average and encourage considera-
tion of other relative criteria.

We are encouraged by patterns
seen in this year's placement
statistics. If these patterns are es-
tablished as trends and finally
becomenorms our record of place-
ment should continue for the
foreseeable future. The coopera-
tion of faculty and students with
this office is necessary and ap-
preciatively received. The reputa-
tion of our School and the ac-
complishments of our students are
recognized by employers. As long
as we graduate well-trained law-
yers, a market will exist for their
talents.

Jones Co..authors
New Volume

Prof. James E. Jones, Jr.,
University of Wisconsin Law
School has co-authored a book
with Profs. William P. Murphy,
University of North Carolina Law
School, and Julius G. Gettman,
Yale University Law School. The
title of the book is Discrimination
in Employment, the fourth edition
of Unit Three of Labor Relations
and Social Problems, a law school
course book. Prof. Jones has co-
authored all four volumes.

This book is a product of the
Labor Law Group, a common law
trust in existence since 1947,
which is devoted to the prepara-
tion of teaching materials in the
labor law field. The current mem-
bership of the group is 35, 24 of
whom are participating members
actively involvedin the production
of teaching materials. Over the
years more than 70 persons, in-
cluding some practitioners and
governmental officials have been
members of the group. Both
emeritus professors of labor law,
Nathan P. Feinsinger and Abner
Brodie, are prior members.

Past chairmen of the group
have included such names as Pro-
fessors Robert Mathews, Ben-
jamin Aaron, Donald Wollett,
Jerre Williams, William P. Mur-
phy, and Herbert L. Sherman, Jr.
The current group chairman is
Professor James E. Jones, Jr. of
Wisconsin. In addition to the book,
a special reference supplement on
employment discrimination has
been prepared by Professor Jones
and was also published in the fall
of 1979. The Group's books, six
units in all and two reference sup-
plements, are published by the
Bureau of National Affairs, Inc.,
Washington, D.C.
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